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ABSTRACT








    Globalization of economies has led to an explosive increase in the flows of capital, technology, trade, and people, even if at varying rates, influencing the values, thought-processes, and action patterns of people organizations, and institutions of national and global governance. Many economists emphasize that the process of globalization make it imperative  that there must be a globalization in ethics that must be respected by multinational corporations when employing workers throughout the world and particularly in developing countries. There are many that assert that multinational corporations run sweatshops in poor countries. Sweatshops are accused of paying ‘unfair” or “inadequate” or “low” wages often of not paying a  “living wage”. More often, they are condemned for violating “labor right”.


    There is a need for reflection on wages paid by multinational corporations in developing countries and specific ethical values, basic attitudes and standards which are binding on all nations and all classes, on employers and employees. There is concern about a ‘race to the bottom” is part of the more general worry that critics have when negotiations for investment occur between large multinational and small countries. It is assumed that this will lead to lower wages, weak, poor countries yielding to unreasonable demands from the stronger corporations. In addition many fear, particularly the anti globalists that small nations will be ripped off by large corporations that pay lower wages and exploiting the local workers.


Boothe (1990) argues that it is not America, China, India, or Japan, but the giant multinational corporations who will own the twenty-first century, and that the key for governments is to successfully learn how to work with these companies in ways that will help their peoples.


    In recent years, foreign direct investment  (henceforth referred to FDI) carried out by multinational corporations in the world has increased dramatically and its growth rate has accelerated compared to the previous decade. FDI carried out by multinational corporations continues to be a driving force of optimism and confidence in the globalization process that characterizes the modern world economy. Current FDI has been unprecedented in the history of globalization. In the last two decades FDI has been increasing at a rapid rate of 16% annually, surpassing the growth rate of world trade of only about 4% and world gross domestic product (GDP) . 


     The current boom in FDI flows, which has been accompanied by increasing flows of foreign portfolio equity investments, underscores the increasingly important role played by multinational corporations in both developed and developing countries. This role has been facilitated by the liberalization of FDI policies that has taken place in many countries in recent years, as part of an overall movement towards more open and market-friendly policies.


   As a new millennium dawns, foreign direct investment with financial flows carried out by multinational corporations have become one of the motor forces in the process of economic and financial integration of the global economy. The purpose of this paper is to examine the role and importance of multinational in the process of globalization. The analysis of multinational corporations exploiting workers in the poor countries by paying low wages is the issue and argument and a challenge to global ethics that the paper addresses. Thus the purpose of this article is to shed some dim light on this obscure but influential concept of globalization ethics and wages paid by multinational corporations.














