
      
 

   
                  

       
 

       
           

              
           

       
 

    
 

  
  

 

 
 

      
     

 
      

 
 

   
       

            
           
            

          
      

 
 

          
 

      
 

 
              

            
        

 
              
            
        
            

 
 

ACTIVE EMPLOYEE BENEFITS SUMMARY FOR ADJUNCT FACULTY 

Bronze Medical Plan 
Adjuncts are eligible beginning of the month after the date of hire, or if hired on the first of the
month, eligible on the first of the month. 

The Plan is administered by UnitedHealthcare covers both in-network and out-of-network care,
with lower costs for in-network providers. The plan covers the full cost of eligible prescription 
drugs, subject to the medical deductible below. The plan covers the full cost of eligible in-
network preventive care, with no deductible and no coinsurance. For non-preventive care, you
share a portion of the cost as follows: 

Family Single Coverage Single Coverage Coverage In-In-Network Out-of-Network Network 
Annual Deductible $2,600 $5,000 $4,600 
Coinsurance 30% 50% 30% 
Annual Out-of- $6,200 $12,400 $12,400 pocket Maximum 

Family Coverage
Out-of-Network 

$9,000 
50% 

$24,800 

Fordham University Tax-Deferred Annuity Plan
The Fordham University Tax-Deferred Annuity Plan (TDA) is designated for voluntary
contributions made by the employee. All employees are eligible to contribute to the TDA Plan 
without a waiting period. The voluntary contributions to the TDA Plan are unmatched and are
subject to the IRS limits for individual annual contribution amounts. The TDA Plan also allows 
after-tax or Roth contributions. Contributions to either or both plans can be made to investment
options offered by TIAA-CREF and Fidelity Investments. 

Disability (DBL)
Adjuncts are eligible for DBL after the 25th day of employment. 

50% of average weekly earnings up to $170.00/week. 

Unemployment
Eligible for unemployment if they are ready and willing to work in the next semester, but there is
no contract. If they are ready and willing and turn down a contract then they are not eligible. If
they have other full-time work they would not be eligible. 

If wages were paid in all 4 quarters of base period and high quarter wages are:
1. More than $3,575: benefit amount is high quarter wages divided by 26 and if this calculation 
is less than $143, benefit rate is $143/week.
2. $3,575 or less: Benefit amount is high quarter wages divided by 25 of $100, whichever is
higher. 


