Recruiting the Fordham Lawyer
FORDHAM LAW RESUME ADVANCE PROGR AM NO RISK – NO FEE – HIGH REWARDS – FLEXIBILITY

The Washington, D.C. Connection

Catherine Botticelli ’88

Ben Gibbs ’05

Andy Goldfrank ’96

Partner, Dechert LLP

Counsel, Federal Deposit
Insurance Corporation

Chief, U.S. Department of Justice,
Environment and Natural
Resources Division, Land
Acquisition Section

Lawyers in the 21st century must
have more than the fundamental
legal skills to get the job done.
They must also be curious,
creative, and open to change.
Fordham Law understands how to
educate lawyers for the future.

F

Fordham Law provides its students
with an outstanding, well-rounded
legal education. My professors
were demanding, the coursework
was robust, and Fordham attracts
some of the sharpest and most
dedicated law students. But Fordham also provided unparalleled
clinical opportunities available only
in New York, so that I graduated
with a unique and comprehensive
understanding of the law that extended well beyond the classroom.
Fordham Law students are prepared from the day they graduate
to become excellent practitioners
and to make a real difference in the
legal profession.

or more than a century, Fordham Law
graduates have helped build and enhance
America’s most prominent firms, corporations,
and public service endeavors. Their beneficial
presence is evident in 49 states and 80 countries
worldwide. That presence is significant in the
Washington, D.C. area, where Fordham Law
graduates are practitioners in the most prominent
firms. These Washington, D.C.-based Fordham
lawyers form a vital network through the area
as well as a connection to current Fordham Law
students who are intent on practicing there.

From the first day I arrived in the
nation’s capital, it was apparent
that Fordham Law had prepared
me well for the demands of serving
in the courts, at my law firm, and in
the federal government. My legal
toolbox, when combined with the
other lawyering skills Fordham
instilled, more than prepared
me for the daily challenges of
Washington, D.C. Simply stated,
Fordham Law develops excellent,
well-rounded lawyers ready to
be leaders in the law, be it in the
federal government, the courts,
nonprofit organizations, private law
firms, or anywhere else needed.
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Fordham lawyers are 21st-century
lawyers. With today’s globalizing
forces, the legal profession is
constantly evolving. A Fordham
Law graduate is trained to adapt
to and take advantage of these
exciting changes. Not only are
we prepared for the challenges of
the current legal marketplace,
we are ready for the opportunities
of tomorrow.

Now you can tap into the wealth of
Washington, D.C.-focused Fordham
Law students through the Fordham
Law Resume Advance Program.
It’s a no-risk program that quickly and efficiently
brings motivated, talented individuals to your
attention.
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High Rewards

Fordham Law’s Resume Advance Program is the
fastest, most direct way for out-of-town employers
who have not yet participated in our On-Campus
Interview Program to familiarize themselves with the
well-qualified, extremely motivated, high-performing
students of Fordham Law.

Employers have 100% selection of the students they
wish to interview. This differs from the traditional
Fall On-Campus Interview Program, where employers
select only 60% of the students on their interview
schedules. The Resume Advance Program serves to
introduce employers from across the nation to the
strength of our exceptional student body—a strength
that attracts hundreds of repeat participating employers
to our On-Campus Interview Program each year.

Nationally recognized for the quality of its scholarship
as well as its focus on the craft of lawyering and
instilling a spirit of public service, Fordham’s complete
legal education shapes uniquely qualified graduates.
In fact, Fordham Law is one of the top 25 law schools
measured in terms of Class of 2017 initial employment
with Big Law (firms with 101+ attorneys) and federal
clerkships reported to the ABA.

No Risk, No Fee
Through this program, employers have no advance
commitment to interview at Fordham Law. Registered
employers receive resumes from students with a strong
interest in working at their organizations in their
cities. Upon review of the resumes, employers have the
option to schedule a visit to Fordham Law to interview
as many or as few students as they wish. Employers
receive resumes in early July, and there is no fee to
participate in this program.

Flexibility
Employers who choose to visit Fordham Law after
reviewing resumes have their choice of interview
dates during our Early Interview Week. In 2019, Early
Interview Week will take place July 29–August 1.
This portion of the program typically coincides with
Early Interview Week programs at Columbia and
NYU, giving employers the convenience of making one
interview trip to New York City.

How to Participate
Interested employers should contact
Assistant Dean Suzanne Endrizzi
via email at sendrizzi@law.fordham.edu
or by phone at 212-636-7157.
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