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Black Entertainment & Sports Lawyers Association Mid-Year Conference 
Speaker Bios 

Mason Ashe 
Founder & CEO 
Ashe Sports & Entertainment Consulting, Inc. 
Founder & CEO of Ashe Sports & Entertainment 
Consulting, Inc., based in Bethesda, Maryland, has 29 
years of experience as a sports and entertainment 
attorney, talent manager, industry advisor, and sports 
agent. He also teaches sports law as a member of the 
adjunct faculty at The Wharton School of the University 
of Pennsylvania, and the Howard University School of 
Law. 
 
Mr. Ashe has served as the lead contract negotiator, legal 
advisor, and brand strategist for professional athletes, 
financial advisors, entertainers, on-air personalities, 
celebrity chefs, journalists, senior leadership at publicly 
traded and privately owned businesses, film producers, 
investors in delivery mechanisms designed to 
commercialize talent, producers of TV and web-based 
reality shows, and a few pioneers of online social 
networking and other New Media platforms changing the 
way digital content is created, published, distributed, and 
consumed. 
Mr. Ashe earned a BA degree in Psychology from 
Hamilton College, and a Juris Doctor degree from the 
State University of New York at Buffalo Law School.  He 
also completed The Procter & Gamble Distributing 
Company - Executive Sales Management Training 
Program before attending law school. 
 
He has been listed twice by Sports Illustrated magazine 
on its “101 Most Influential Minorities in Sports” list, 
received the 2015 Sports Lawyer of the Year Award 
from the National Bar Association, and recently selected 
for a 2016 Distinguished Alumni Award in Business 
from the SUNY at Buffalo Law Alumni Association.  
 
Dr. Valda Crowder 
Managing Partner 
Capital Health Partners 
Currently heading the National Football League’s Player 
Engagement Department as the Senior Vice President of 
Player Engagement. Responsible for overseeing the 
Player Engagement staff, developing, implementing and 
managing educational programs and services for NFL 
players which assists players in reaching their highest 
potential on and off the field by providing guidance, 
support and resources before, during and after their NFL 
experiences. 
Art has also agreed to assist in providing a panelist at our 
mid-year symposium on one of the topics we are 
currently researching for consideration related to player 
wellness on and off the field.  
 
Moreover, Dr. Valda Crowder has agreed to be a panelist 
and present her research and expertise on a topic 
currently under consideration for the symposium related 

to athlete, entertainer, and lawyer mental wellness. Her 
brief bio is as follows: 
 
Dr. Crowder is currently Managing Partner with Capitol 
Health Partners. In 
that capacity, she has worked on projects that improve 
health outcomes for individuals and organizations. 
 
She has led projects that have spanned from developing 
strategies for the heroin overdose crisis in Anne 
Arundel County to conducting violence research related 
to the National Football League ( NFL) that led 
to a system wide clinical audit. She has also re-designing 
clinical services to improve health outcomes in 
hospital and correctional settings. Dr. Crowder has health 
care and policy expertise that has led to 
successful implementation of change at a national, state 
and local level. 
 
Lisa E. Davis 
Partner 
Frankfurt Kurnit Klein & Selz P.C. 
Lisa E. Davis is a partner in our Entertainment Group 
representing businesses and celebrities in the film, 
television, publishing, music, theatre, and sports 
industries. She was recently recognized as a "Leading 
Woman Lawyer in NYC" by Crain's New York Business  
(2017), one of The National Law Journal's "Outstanding 
Women Lawyers" (2015), by Savoy magazine in their 
"Most Influential Black Lawyers of 2015", in The Best 
Lawyers in America 2019 (Entertainment), and in 
Variety's "Power of Women New York Impact Report" 
(2014).  
Ms. Davis advises on a full range of transactional matters 
- focusing on film (both feature and documentary), 
television, publishing, live stage and branded 
entertainment. Ms. Davis represents directors, writers 
and performers in film and television, as well as 
playwrights and bloggers. In her sports practice, she 
represents top athletes in their "off the field" activities, 
including endorsements and investments.  
 
Ms. Davis is chair of the board of the U rbanworld Film 
Festival Foundation. Prior to joining Frankfurt Kurnit, 
she clerked for the Honorable Constance Baker Motley 
in the United States District Court for the Southern 
District of New York. Ms. Davis is a graduate of 
Harvard University (BA, 1981) and New York 
University (JD, 1985), where she was a staff member of 
the New York University Law Review and a Root-Tilden 
scholar. She is admitted to practice in New York.  
Her popular blog, Journal of the Plague Years, chronicles 
the current political environment and offers tools for 
resistance (www.journaloftheplagueyears.com). 
 
 
 



Mavis Fowler-Williams 
Principal 
Intellectual Property and Technology Law in the 21st 
Century 
Mavis Fowler-Williams is the principal in her private 
practice, Intellectual Property and Technology Law in 
the 21st Century.    She handles a full array of Intellectual 
Property matters for clients, primarily in the 
Entertainment industry.   

Mavis began her career in Intellectual Property law as an 
associate for the patent boutique law firm of Cooper and 
Dunham.  While she was an in-house attorney for 
Johnson and Johnson, she became a registered patent 
attorney working on numerous patent cases. Eventually, 
she joined the patent group in the New York Office of 
Anderson Kill, where she was a partner.   
 
Mavis realized that while she enjoyed patents, she didn’t 
want a career that limited her to just handling one aspect 
of Intellectual Property.  She garnered the experience and 
reputation as a transactional specialist, negotiating, 
revising and reviewing thousands of copyright, 
trademark and  technology license agreements and other 
IP agreements, while at top corporations:  Toys “R” Us, 
Nick at Nite and TV Land, CBS News, Al Jazeera 
America and ALM Media. 

 
Intellectual Property and Technology Law in the 21st 
Century has afforded Mavis the opportunity to combine 
her experience in all areas of IP so she can better serve 
her clients’ interests and needs.  Private practice has also 
provided the opportunity for Mavis to pursue another 
passion of hers, teaching.  She teaches Intellectual 
Property Drafting at Fordham Law School and IP 
Transactional Practice: Counseling, Negotiating, and 
Drafting as well as the Negotiations Workshop at 
Columbia Law School. She hosted her Second Annual 
Intellectual Property Law in the 21st Century Panel of 
Artists and Lawyers in April, 2019. 
  
Mavis is the author of numerous legal books and articles, 
i.e. on Copyright Law and Patent Law as well as articles 
on copyright, trademark and entertainment law.  She has 
also appeared on CNN, Court TV and radio and has been 
featured in online publications. 

 
Mavis Fowler-Williams is a graduate of the Columbia 
University School of Law, the Columbia University 
School of Engineering and Applied Science a/k/a The Fu 
Foundation School of Engineering and Applied Science 
(popularly known as SEAS) and The Bronx High School 
of Science.   
 
In her spare time, Mavis enjoys spending time with her 
husband and two children biking, swimming, traveling, 
kayaking, playing tennis, snowboarding, juggling and 
doing community service.  While they engage in these 

activities, Mavis cherishes capturing these special 
moments in photographs. 
 
Jay Grant 
Executive Vice President & General Counsel 
Univision Digital and News Univision 
Communications, Inc. 
As Executive Vice President and General Counsel of 
Univision Communications Inc.’s (UCI) Digital and 
News Divisions.  He recently served as EVP and General 
Counsel of Fusion Media Group (FMG), the multi-
platform, English language division of and home to the 
FUSION Cable Network, The Root, Gizmodo Media 
Group, and The Onion.  He oversees legal matters for 
Univision Digital, Univision News, and UCI’s interest in 
the El Rey and Fusion Cable Networks.  He is an officer 
of UCI and its more than two dozen broadcasting 
networks, cable networks, digital and mobile properties, 
and more than 120 television and radio stations.  He 
advises senior management on strategic partnerships, 
new ventures, and content acquisition & distribution 
deals.  He has held a variety of senior leadership 
positions in a career spanning Los Angeles to New York, 
managed corporate governance and transactions for UCI 
and its board of directors, served as group counsel for 
UCI’s corporate development & strategic growth group, 
and represented all UCI divisions.   
 
Kimberley D. Harris 
Executive Vice President 
NBCUniversal 
Kimberley D. Harris serves as Executive Vice President 
of Comcast Corporation and General Counsel of 
NBCUniversal.  
 
In this role, Harris oversees all international government 
and regulatory affairs for Comcast, supporting the 
company’s businesses worldwide. Additionally as 
General Counsel of NBCUniversal, Harris provides legal 
advice to senior management team and oversees the legal 
function across all NBCUniversal divisions. She reports 
to Comcast Chairman and CEO Brian Roberts and 
NBCUniversal CEO Steve Burke. 
 
Harris joined NBCUniversal in 2013 from Davis Polk & 
Wardwell, where she was a partner in the litigation 
department. 
 
From 2010 to 2012, Harris served in the White House 
Counsel’s Office, and became the principal Deputy 
Counsel and Deputy Assistant to the President in 2011. 
At the White House, she advised senior Executive 
Branch officials on congressional investigations and 
executive privilege issues. In addition, Harris developed 
and implemented the White House response to 
congressional investigations, and managed litigation 
matters relating to the President. 
 



From 2009 to 2010, she was Senior Counsel to the 
Assistant Attorney General, U.S. Department of Justice, 
Criminal Division. 
 
Harris first joined Davis Polk & Wardwell as an 
associate in 1997 and was named a litigation partner in 
2007. From 1996 to 1997, she served as a law clerk to 
the Honorable Charles S. Haight, Jr., U.S. District Court, 
S.D. New York. 
 
She serves on the boards of directors for Advocates for 
Children of New York, an organization that provides 
legal and advocacy services to at-risk students in the 
New York City school system, and the Brennan Center 
for Justice at New York University School of Law. 
Harris is also a member of the Advisory Board for the 
Yale Law School Center for the Study of Corporate Law. 
 
Harris graduated magna cum laude from Harvard 
University, and holds a law degree from Yale Law 
School. She lives in Westchester County, New York with 
her husband and three sons. 
 
Keyes Hill-Edgar 
Executive Vice President, Global Business Affairs and 
General Counsel 
Viacom Media Networks 
Media Networks.  Previously, Keyes was Executive Vice 
President, Business Affairs and General Counsel of the 
VMN Music Group (MTV, VH1, CMT and Logo), and, 
prior to that, he was Senior Vice-President, Deputy 
General Counsel and Assistant Secretary of Viacom Inc., 
responsible for numerous areas including mergers and 
acquisitions.  Prior to joining Viacom in 2000, Keyes 
was associated with the law firm of Shearman & 
Sterling, working in their mergers and acquisitions, 
specialized finance and arbitration groups, in both their 
Paris and New York offices.  He graduated from 
Columbia School of Law in 1994 as a Harlan Fiske 
Stone Scholar, magna cum laude from Harvard College 
in 1991, and from St. George’s School in 1987.  Prior to 
that, he attended school in Aix-en-Provence, 
France.  Keyes is on the Board of Trustees of St. Hilda’s 
and St. Hugh’s School, a member of a number of 
professional organizations, involved with several 
charitable organizations and was a fellow in The 
Partnership for New York City’s David Rockefeller 
Fellowship program.  He lives on the Upper West Side of 
New York City with his wife and three children. 
 
 
Darrick Hooker 
Partner 
Akerman, LLC- Intellecutal Property 
Darrick Hooker is a counselor and a litigator who 
routinely counsels and represents clients with a variety of 
intellectual property issues, including patent litigation 
and counseling relating to litigation, as well as trade 

secret, trademark, copyright, and entertainment matters. 
He has extensive transactional and litigation experience 
representing clients, including but not limited to, the 
medical devices, pharmaceuticals, healthcare, computer 
software, chemicals, mechanical devices, industrial, 
renewable energy, utility, mechanical engineering, and 
automotive/transportation industries. Darrick has 
extensive experience in initial case evaluation and 
assessment, development of case strategy and settlement 
options, all phases of discovery, Markman hearings, trial 
strategy development, trial, and post-trial proceedings 
and appeal. 
He also assists his clients with licensing, risk assessment 
and management, internal governance, compliance, and 
due diligence investigations in connection with licensing 
transactions, mergers, and acquisitions, namely those 
involving intellectual property portfolio acquisitions. As 
a result, he has developed a reputation for having an in-
depth understanding of a client’s business and 
technology to successfully identify and manage global 
assets, such as licensing and “freedom to practice” 
analyses of products, methods, and packaging. This 
includes conducting patent landscape investigations, and 
opinion work such as patentability, validity, non-
infringement, and freedom-to-operate opinions. 
 
His entertainment practice includes advising and 
counseling clients on intellectual property, licensing and 
other contract rights, publishing rights, rights of 
publicity, and branding issues.   
 
As a commercial litigator, Darrick has advised clients on 
and litigated cases involving complex commercial 
matters, including cyber security, product liability, 
premises liability, and breach of commercial agreements.  
 
Darrick is admitted to practice before the United States 
Patent and Trademark Office. He serves on the Board of 
Directors of the Institute for Science & Education 
Technology, Free Spirit Media, and the Black 
Entertainment and Sports Lawyers Association. He is 
also a member of the Intellectual Property Advisory 
Board at the Maurer School of Law at Indiana 
University-Bloomington. 
 
Damon Jones 
Senior Vice President & General Counsel 
Washington Nationals Basketball Club 
Damon Jones is the Senior Vice President & General 
Counsel, Baseball & Business Operations of the 
Washington Nationals Baseball Club.  Jones oversees the 
Legal Department, is a member of the Baseball Operations 
Department, and has oversight of the Human Resources 
Department. Jones’ Baseball Operations work includes 
player contracts, salary arbitration, grievances, Basic 
Agreement and Major League Rules issues, and overall 
strategy.  Jones works closely with every other department 



on deals, legal and business strategy, special projects, 
disputes, and other matters.   
 
Jones is an alumnus of Harvard Law School, The Wharton 
School, and the University of California, Santa Barbara, 
where he played Division I Baseball.  He previously 
practiced at the law firm of Williams & Connolly LLP, 
served as an inaugural law clerk to the Honorable Roger 
L. Gregory of the United States Court of Appeals for the 
Fourth Circuit, was a California State Senate Fellow, and 
was Adjunct Professor of “Sports and the Law” at 
Georgetown University Law Center.   
Jones received a J.D. from Harvard Law School and B.A. 
from the University of California, Santa Barbara. He is a 
frequent speaker and lecturer on the sports business. 
 
Arnold Joseph 
Owner 
Joseph & Associates 
Mr. Joseph is the Owner of Joseph & Associates in 
which he is involved in all aspects of civil and criminal 
litigation including appellate practice as well as quite an 
extensive transactional practice. His civil litigation 
practice involves representation of individual and 
institutional clients in personal injury, subrogation, 
product liability, domestic relations and commercial 
litigation matters in federal and state courts throughout 
the country. His criminal practice focuses on large-scale 
narcotics, tax and fraud matters in federal courts; 
narcotics and homicide matters in state courts and 
appellate matters in both federal and state courts. He has 
tried well over 500 civil and criminal matters to verdict.  
 
Mr. Joseph’s transactional practice involves the 
negotiation and drafting of complex contracts in a variety 
of areas. Mr. Joseph has served as general counsel to 
Golden Boy Promotions, LLC, a Los Angeles, California 
based professional boxing promoter owned by former 
professional boxer Oscar De la Hoya. He negotiated and 
drafted distribution and content agreements with 
television networks (HBO, Showtime, ESPN and 
Telefutura, etc.), venues (Las Vegas MGM properties, 
New York Madison Square Garden and Barclays Center, 
etc.), boxers, boxing promoters and sponsors for boxing 
events throughout the United States, Mexico and Europe. 
He also litigated matters on behalf of Golden Boy in 
federal and state courts and before State Athletic 
Commissions and Boxing Sanctioning bodies.  
 
Mr. Joseph currently serves as counsel to Haymon 
Boxing which is a company devoted to the provision of 
advisory and consulting services to some of the world’s 
most preeminent professional boxers. The services which 
Mr. Joseph performs for Haymon boxing include 
preparation, review and revisions of contracts similar to 
those referenced with respect to Golden Boy.  
Prior to forming Joseph & Associates, Mr. Joseph was a 
member of the Philadelphia based law firm Cozen 

O’Connor in the firm’s Commercial Litigation Unit in 
which he was involved in all aspects of civil and criminal 
litigation including appellate practice. Civil litigation 
practice involved representation of individual and 
institutional clients in insurance coverage, subrogation, 
product liability, Domestic Relations and commercial 
litigation matters. Criminal practice focused 
predominantly on Federal Trial and Appellate matters.  
 
Mr. Joseph received his Bachelor of Arts degree from 
Hamilton College and his Juris Doctorate from Temple 
University School of Law.  
He has served as an adjunct professor of law at the 
Temple University School of Law and is currently an 
adjunct professor of law at Drexel University School of 
Law. 
 
Anita LaRue 
Assistant U.S. Attorney 
U.S. Attorney's Office for the District of Columbia 
Anita LaRue, is an attorney in the U.S. Attorney’s Office 
of the District of Columbia.  As a senior prosecutor, 
Anita has prosecuted almost every type of local and 
federal crime in District of Columbia. She has also had 
the opportunity to serve as a community prosecutor in 
many parts of the District of Columbia.  As such, she 
works closely with a wide variety of community groups 
including young adults, parents, neighborhood watch 
groups, law enforcement groups, halfway house 
residents, re-entrants, college students, seniors, domestic 
violence victims, and elementary, middle and high 
school students.  
Among her many duties, Anita has served as the 
assigned prosecutor in Mental Health Community Court 
in the Superior Court of the District of Columbia.  
Anita has also served as the Acting General Counsel in 
the D.C. Department of Corrections where she worked to 
improve the educational instruction in the District of 
Columbia Jail and the Correctional Treatment Facility. 
 
Prior to the U.S. Attorney’s Office, Anita served as the 
Deputy Director of the Office of Intergovernmental 
Affairs, in the Department of Justice. In that role she 
worked with advocacy groups in the areas of law 
enforcement, civil rights, environmental, immigration, 
healthcare, welfare fraud, violence against women, and 
victim’s rights.  She participated in a working group with 
members of the Civil Rights Division and others to 
research state and federal law to determine the effects of 
hate crime on prosecutions. She served on the Church 
Arson Task Force and played a key role in a major 
initiative to identify and address immigration fraud, 
which included chairing meetings at the New Jersey U.S. 
Attorney’s Office attended by federal and state law 
enforcement representatives and immigration advocacy 
groups. 
 
Outside of her legal work, Anita serves on the Boards of 



Directors of Special Olympics D.C. and Joy of Motion 
Dance Center. 
She received her Bachelor of Arts from the University of 
Pennsylvania and her Juris Doctor from the UCLA 
School of Law. She lives in Washington, D.C. with her 
husband, Arthur and her daughter, Dylan. 
 
Chereece Lawson Martin 
Vice President of Business and Legal Affairs 
Viacom Media Networks and BET Networks 
Chereece Lawson Martin currently serves as Vice 
President of Business and Legal Affairs for Viacom 
Media Networks and BET Networks where her 
responsibilities include structuring and negotiating a 
wide variety of development and production agreements, 
including without limitation, agreements with third-party 
production companies, on-camera talent, directors, 
producers, co-production deals, sponsorship agreements 
and licensing agreements for the original programming, 
music programming, specials, news and digital teams.   
While at BET Networks, Chereece has served as one of 
the lead attorneys for some of BET’s tent-pole specials, 
music and news programming and reality programming, 
including BET Awards Pre-Show and Post-Show 
specials, “106 & Park”,  “Rap City,” “50 Central,” and 
BET’s Music Matters Campaign. 
Before officially joining BET, Chereece was an 
Associate at the entertainment law firm, The Roberts 
Law Group, PLLC, where she provided counsel to its 
clients on a variety of television production and music-
related matters. 
 
Chereece received Bachelor of Arts degrees in 
Communications and Sociology from the University of 
Pennsylvania and her Juris Doctor from Fordham 
University School of Law.  She serves on the Television 
and Radio Committee of the New York State Bar 
Association and the Corporate Law and the Minorities in 
the Profession Committees of the New York City Bar 
Association.   She also currently serves as Co-Chair of 
BESLA’s Film and TV Division. 
 
Anthony Mulrain 
Member/Co-Chair Sports Practice 
Mintz, Levin, Cohn, Ferri, Glovski & Popeo P.C. 
Anthony deftly handles a broad array of litigation 
matters for a myriad of sports, entertainment, and media 
clients. He represents professional athletes and 
entertainers in courts around the country and handles 
sensitive matters for entertainment companies. Another 
key focus of his practice includes representing sports 
agencies and professional athletes in fee dispute 
arbitrations. And he negotiates endorsement deals for 
athletes and television and motion picture contracts for 
actors, writers, producers and directors and broadcast 
licensing arrangements for Television Producers.  
 
Anthony’s practice primarily focuses on commercial 

litigation and intellectual property with a focus on the 
sports, media and entertainment industry. His extensive 
experience includes advising and counseling professional 
athletes in the NBA, NFL and MLB, representing at least 
one number one overall draft pick in all three major 
sports. In his capacity as General Counsel to professional 
athletes and agencies, he has advised on matters related 
to, amongst other things, Player- Agent disputes before 
the NBPA and MLBPA, NCAA Regulatory Compliance, 
endorsement and sponsorship agreements, professional 
boxing promoter and licensing agreements and Title IX 
Sexual Assault Matters. Anthony has also been called 
upon to represent professional athletes in high profile 
domestic relations matters. His litigation practice is 
national in scope and has resulted in him handling 
matters in California, Florida, Georgia, Illinois, New 
Jersey, New York, South Carolina and Texas. Anthony is 
Co-chair of the firm's Sports & Entertainment Practice.  
 
Anthony has represented a wide variety of enterprises, 
including studios, television and cable networks, in 
highly sensitive litigation and business transactions. He 
has also represented some of Hollywood's brightest stars 
in negotiating hundreds of motion picture and television 
actor, writer, producer and director agreements, stage 
production agreements, and broadcast licensing 
arrangements.  
Prior to joining Mintz, Anthony served as the founding 
and managing partner in the Atlanta office of a 
prominent national law firm. He was the chair of the 
firm’s national sports, media & entertainment law 
practice and a member of the commercial litigation and 
intellectual property practice groups. 
 
Clarence Nesbitt 
General Counsel 
National Basketball Players Association 
Nesbitt now serves as the General Counsel for the 
National Basketball Players Association (NBPA).  In his 
role, he oversees a team of attorneys responsible for all 
aspects of the NBPA’s legal affairs.  Previously, Nesbitt 
was the General Counsel and an inaugural member of the 
Board of Directors for THINK450.  THINK450 is a 
wholly-owned subsidiary of the NBPA tasked with 
generating licensing and sponsorship revenues using the 
group license of the image rights of NBPA members.  
Nesbitt joined THINK450 from NIKE, Inc., where he last 
served as the Director of Global Brand Business Affairs.  
In that role, he led the global team responsible for securing 
key approvals, licensing and safeguarding NIKE’s Global 
Brand Marketing function against potential issues related 
to advertising and marketing.  He worked in other 
capacities at NIKE in his 9.5-year career, most notably 
serving for four years as Sports Marketing Counsel at 
NIKE’s European headquarters in Hilversum, The 
Netherlands.  In that role, he represented NIKE in its 
negotiations for sponsorship contracts with top-tier 
athletes, teams and federations across Europe, Middle 



East and Africa.  Before Clarence joined NIKE, Inc., he 
was an associate in Mergers & Acquisitions at elite 
Manhattan law firm, Shearman & Sterling LLP.   
As an undergraduate, Clarence attended Florida A&M 
University (FAMU), where he studied Business 
Administration, graduating magna cum laude.  He 
remained at FAMU to complete his Master’s Degree in 
Business Administration.  In his time at FAMU, 
Clarence worked as an intern at four different Fortune 
500 companies, Cummins Engine Company, Mead 
Corporation (now known as MeadWestvaco 
Corporation), Hewlett-Packard Company (now known as 
HP Inc.), and Ford Motor Company.  He continued his 
post-graduate education by matriculating to Georgetown 
University Law Center in Washington, D.C., where he 
earned his Juris Doctor degree. 
 
Dr. Nyaka Niilampti 
Vice President 
National Football League 
Nyaka NiiLampti, Ph.D. is currently the Vice President 
of Wellness and Clinical Services for the National 
Football League.  In her role, she is responsible for the 
Total Wellness and Mental Health platforms and plays a 
strategic role in the Player Engagement department’s 
mission to have a lifelong positive impact on individuals 
inside and outside of the NFL family. 
  
Nyaka has most recently served as the Director of Player 
Wellness for the NFLPA, where she 
focused on providing resources and educating players on 
all aspects of wellness, including mental health and the 
NFL Program on Substances of Abuse.  In addition, she 
served as an advocate for players by ensuring their rights 
are protected under the NFL Drug Policies.  
  
Nyaka is a licensed psychologist with over fifteen years 
of clinical experience, and has worked extensively with 
organizations, sports teams, individuals and families in a 
variety of settings, including community mental health, 
college counseling centers, and in private 
practice.  Before joining the NFLPA, Nyaka was a 
tenure-track Assistant Professor of Psychology at Queens 
University of Charlotte, where she taught undergraduate 
courses in multiple areas and served as the Faculty 
Athletic Representative to the NCAA. Her research 
focused on multiculturalism and mental health, 
particularly as those concepts relate to issues of 
resiliency and success.  
 
Dr. NiiLampti also spent several years in private 
practice where she specialized in comprehensive services 
focused on performance related concerns and athlete 
well-being, also serving as a Treating Clinician for the 
NFL Program for Substances of Abuse and as an 
approved clinician for the NBA/NBPA Player 
Assistance/Anti-Drug Program. A former track and field 
college student-athlete, Nyaka has a bachelor’s degree 

from Princeton University, an M.A. with a concentration 
in Sport Psychology from the University of North 
Carolina-Chapel Hill, and a Ph.D. from Temple 
University.  
 
Khadijah Sharif-Drinkard 
Senior Vice President, Business and Legal Affairs 
Viacom Media Networks 
Khadijah Sharif-Drinkard serves as Senior Vice 
President, Business and Legal Affairs, Viacom Media 
Networks, where she oversees unscripted programming, 
music programming, tent poles, specials and news across 
BET Networks. She is a strong business partner with 
broad expertise and over 20 years of practicing law in the 
media and entertainment field. Khadijah structures and 
negotiates a wide variety of transactions in connection 
with the development, production, acquisition and 
distribution of content across platforms. Her experience 
as a skilled business executive and deal maker was 
paramount in her closing deals for a number of high 
profile projects, including, the Bobby Brown Story, the 
New Edition mini-series (the highest rated show ever on 
BET), and in bringing the Black Girls Rock! franchise to 
BET. Prior to working at BET Networks, Khadijah 
served as Vice President, Senior Counsel at Nickelodeon 
where she helped to launch such hits as Dora the 
Explorer, Diego and The Backyardigans.  
Khadijah serves as President of the Board of Directors 
for the Black Entertainment & Sports Lawyers 
Association (BESLA) and as Vice President of the Board 
for Columbia College Women (CCW). She received the 
Luminary Award for her business acumen and her 
commitment to diversity and inclusion from the National 
Association of Multi-Ethnicity in Communications 
(NAMIC), the inaugural Corporate Counsel of the Year 
Award from the Muslim Bar Association of New York 
(MuBANY) in 2018 and the Ruth Whitehead Whaley 
Award from Fordham Law School’s Black Law Students 
Association (BLSA) for being an outstanding alumna in 
2019. Khadijah earned her Bachelor of Arts degree from 
Columbia University and her Juris Doctor from Fordham 
University School of Law. She lives in New Jersey with 
her husband and two daughters. 

Olivier Sylvain 
Director, The McGannon Center for 
Communications Research; Professor of Law 
Fordham Law School 
Olivier Sylvain is a Professor of Law at Fordham 
University School of Law. His academic interests are 
chiefly in information and communications law and 
policy. He has written a variety of law review articles, 
symposium pieces, essays, policy papers, news articles, 
op-eds, and blog posts on current controversies in 
communications policy, online intermediary liability, 
privacy, and copyright. He is part of a team of legal 
scholars, research engineers, and social entrepreneurs to 
whom The National Science Foundation in fall 2017 



awarded a three-year one-million-dollar grant to 
prototype an "edge-cloud" network that is to be owned 
and operated as a “commons resource” for Harlem 
residents.  

At Fordham, Olivier teaches Legislation & Regulation, 
Administrative Law, Information Law, and information 
law related courses. He is the Director of the McGannon 
Center for Communications Research. He is also 
affiliated with the Center for Law and Information 
Policy and the Center on Race, Law, and Justice. Before 
entering academia, Olivier was a Karpatkin Fellow in the 
National Legal Office of the American Civil Liberties 
Union in New York City and a litigation associate at 
Jenner & Block, LLC, in Washington, D.C. He is on the 
board of directors for the New York affiliate of the 
American Civil Liberties Union and teaches a class on 
modern American literature for local incarcerated men. 
Olivier received his J.D. from Georgetown University 
Law Center. 
 
Karyn Temple 
Acting Register of Copyrights and Director 
U.S. Copyright Office 
On October 21, 2016, Librarian of Congress Dr. Carla 
Hayden named Karyn A. Temple Acting Register of 
Copyrights.  
 
Temple had served as Associate Register of Copyrights 
and director of policy and international affairs for the 
United States Copyright Office since January 30, 2013. 
Prior to that, she served as senior counsel in the Office of 
Policy and International Affairs. As Associate Register, 
she assisted the Register of Copyrights with critical 
policy functions of the Copyright Office, including 
domestic and international policy analyses, legislative 
support, and trade negotiations. She directed the Office 
of Policy and International Affairs, which provides 
regular support to Congress and its committees on 
statutory amendments and construction, and also 
represents the Copyright Office at meetings of 
government officials concerned with the international 
aspects of copyright protection and enforcement.  
Prior to joining the Copyright Office in 2011, Temple 
served as senior counsel to the deputy attorney general of 
the United States, assisting with the formulation of U.S. 

Department of Justice policy on sensitive legal issues 
and helping to manage the department’s Task Force on 
Intellectual Property. She also spent several years in 
private practice at the Recording Industry Association of 
America and at the law firm Williams & Connolly, LLP. 
She began her legal career as a trial attorney for the U.S. 
Department of Justice’s Civil Division through its 
Honors Program and also served as a law clerk to the 
Hon. Nathaniel R. Jones of the U.S. Court of Appeals for 
the Sixth Circuit.  
Temple earned her JD from the Columbia University 
Law School, where she was a senior editor of the 
Columbia Law Review and Harlan Fiske Stone Scholar. 
She earned her BA in English from the University of 
Michigan. 
 
Joseph K. West 
Partner and Chief Diversity and Inclusion Officer 
Duane Morris LLP 
Joseph K. West is a partner in Duane Morris’ 
Washington D.C. office, a member of the firm’s Partners 
Board and the firm’s Chief Diversity and Inclusion 
Officer.  As a trial lawyer, Mr. West represents clients 
from start-ups to the Fortune 500 in complex commercial 
litigation, ranging from class actions and insurance 
litigation to products liability, and labor and 
employment. He has tried over 150 matters to verdict, 
and managed the largest class action in U.S. history. 

A nationally recognized authority on diversity and 
inclusion, he advises companies, their boards and CEOs 
on their corporate strategies in this area.  Prior to Duane 
Morris, he served as President/CEO of Minority 
Corporate Counsel Association. Previously, he was 
Associate General Counsel at Walmart Stores Inc., where 
he managed 600 law firms worldwide and a $300 million 
budget; Associate General Counsel at Entergy 
Corporation; and prior, a partner in law firms in 
Louisiana. 
 
Mr. West’s J.D. is from Tulane Law School, where he 
served as Adjunct Professor of Trial Advocacy, and his 
B.A. from Southern University.  He currently lectures on 
corporate diversity at the George Mason Scalia School of 
Law, where he developed the first-of-its-kind curriculum 
on corporate diversity and inclusion. 
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CLE Material in Support of Panel Discussion 
 

“MENTAL WELLNESS FOR ATHLETES, ENTERTAINERS, and their ATTORNEYS” 
 
 

Black Entertainment & Sports Lawyers Association1  
Mid-Year Conference 

 
Monday, April 15, 2019 

Fordham University School of Law 
New York, New York 

 
by 
 

MASON P. ASHE2 
 
 

INTRODUCTION 
 
The subject of mental wellness, in general, is a topic that is often avoided or ignored in high-
profile sports and entertainment industry workplaces. However, the pressure to perform, to 
compete, to meet the challenges set by demanding employers, and to adapt to transient work 
environments – all in order to earn lucrative incomes can take a serious toll on the mental health 
of the athletes, entertainers, and even their attorneys operating inside these unique ecosystems.  
 
Consequently, it is imperative that organizations such as BESLA provide sessions like this for its 
constituents to learn more about the nuances of mental wellness, share experiences, and discuss 
best practices to help prevent or mitigate the harmful effects mental illness can inflict on the 
careers of BESLA attorneys and their clients. 
 
Award-winning television personality and columnist Bill Rhoden, suggests that in the case of the 
athlete:  
 

The larger problem is the deep-seated sports ethos that embraces a tradition of mental 
toughness, emotional fortitude and inner resourcefulness that makes it difficult, if not 
impossible, to say, “Help.”3 

 
                                                      
1 The Black Entertainment & Sports Lawyers Association (“BESLA”) is a 501(c)(3) nonprofit organization of 
lawyers, executives, legal educators, and law students established in 1980 to support a diversified, expert and 
informed group of professionals from entertainment, sports and affiliated industries to establish a learning and 
networking environment to share best practices and support each other. http://www.besla.org/history 
2 Mason P. Ashe is Founder and CEO of Ashe Sports & Entertainment Consulting, Inc., and is an adjunct professor 
of sports law at Howard University School of Law. He received his Bachelor’s Degree in Psychology from 
Hamilton College, and his Juris Doctorate Degree from State University of New York at Buffalo School of Law. He 
is also a Board Member of BESLA, and co-chair of the BESLA Mid-Year Conference (April 15, 2019). 
3 William C. Rhoden, With No One Looking, a Hurt Stays Hidden, N.Y. TIMES (October 29, 2012), 
https://www.nytimes.com/2012/10/30/sports/with-no-one-looking-mental-illness-in-athletes-can-stay-hidden.html 
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Athletes often need to be reminded that asking for help, in the form of advice or counseling, is 
not a sign of weakness. In fact, athletes who have experienced career longevity understand that 
having someone to lean on for guidance during career breakthroughs and setbacks, or simply 
knowing where to go to find professional support can actually be a competitive advantage.  
 
Entertainers also need to understand the value of mental wellness during their pursuit of success 
in order to beat the odds and overcome the unpredictable adversities encountered along the way. 
It can be nerve-racking, and too often requires a perfect storm for entertainers to find necessary 
resources to perfect their craft, recruit trustworthy representation, commercially exploit their 
brands in deals that protect their interests, and eventually transition into the lifestyle of 
abundance they seek and hope to maintain for a lifetime.  
 
Finally, the need for mental wellness in the legal profession is just as great. The mental health 
challenges that sports and entertainment lawyers experience while striving for the success, they 
individually define for themselves, closely resemble challenges confronted by their clients. A 
lawyer, just like his or her sports and entertainment client, must embrace the notion of “delayed 
gratification”4 in lieu of “instant gratification”5 in order to rationalize pushing themselves to 
work long hours under all sorts of circumstances to finish law school, pass the bar, maintain 
employment (or launch a solo practice), adapt to a variety of workplace environments (some 
healthy and some toxic), acquire positive traction in their chosen area of interest that hopefully 
generates substantially larger income over time until they reach a point when they feel 
financially secure enough to exercise control or at least influence over his or her destiny. In the 
meantime, too few lawyers take the time to fully appreciate the fluctuating status of their mental 
health during their race for success. 
 
This session will involve a real discussion on how off-the-field and off-the-stage behavior issues 
specifically impact the careers of athletes, entertainers, and their attorneys. Industry professionals 
on the panel will share their medical and legal analysis of:  
 

• Popular case studies that illustrate the dangers associated with mental illness,  
• Warning signs in the workplace,  
• Root causes of certain behaviors,  
• Effects of ethical dilemmas that attorneys encounter,  
• Preventive measures, 
• Best practices for promoting mental wellness for clients and their attorneys 
• Wellness programs, state and federal laws, and support groups that are available to 

assist clients and the legal community 
 
 
 
 
 
                                                      
4Kendra Cherry, Delayed Gratification and Impulse Control – Why waiting for what you want is better for your 
success and health, VERYWELLMIND.com (October 6, 2018), https://www.verywellmind.com/delayed-
gratification-why-wait-for-what-you-want-2795429.  
5 Id.  

https://www.verywellmind.com/delayed-gratification-why-wait-for-what-you-want-2795429
https://www.verywellmind.com/delayed-gratification-why-wait-for-what-you-want-2795429
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PANELISTS 
 

1. Dr. Valda R. Crowder,6 Managing Partner, Capitol Health Partners (Moderator) 
 

2. Dr. Nyaka Niilampti,7 Vice President, Wellness & Clinical Services, NFL 
 

3. Arnold C. Joseph, Esq.,8 Joseph & Associates 
 

4. Anita LaRue,9 Esq., Assistant U.S. Attorney, U.S. Attorney’s Office for the District of 
Columbia 

 
 
TOPICS FOR DISCUSSION 
 
What is Wellness? 
 
 In order to properly explore the causes and effects of mental wellness, it is important to 
first understand what it means. According to the U. S. Surgeon General: 

Positive mental health allows people to realize their full potential, cope with the 
stresses of life, work productively, and make meaningful contributions to their 
communities. Early childhood experiences have lasting, measurable consequences 
later in life; therefore, fostering emotional well-being from the earliest stages of 
life helps build a foundation for overall health. Anxiety, mood (e.g., depression), 
and impulse control disorders are associated with a higher probability of risk 
behaviors (e.g., tobacco, alcohol, and other drug use; risky sexual behavior), 

                                                      
6 Dr. Crowder designs and implements innovative models that allow a structured approach to federal, state and 
JCAHO compliance, utilization review, policy compliance, clinical quality and revenue review for hospital systems, 
health care clinics, physician offices and employee health programs. 
7 Dr. Niilampti is responsible for the Total Wellness and Mental Health platforms and plays a strategic role in the 
NFL Player Engagement department’s mission to have a lifelong positive impact on individuals inside and outside 
of the NFL family. 
8 Mr. Joseph is involved in all aspects of civil and criminal litigation including appellate practice as well as quite an 
extensive transactional practice. His civil litigation practice involves representation of individual and institutional 
clients in personal injury, subrogation, product liability, domestic relations and commercial 
litigation matters in federal and state courts throughout the country. His criminal practice 
focuses on large-scale narcotics, tax and fraud matters, narcotics and homicide matters in state courts and appellate 
matters in both federal and state courts. 
9 Anita LaRue is a senior prosecutor who has prosecuted almost every type of local and federal crime in District of 
Columbia. She has also had the opportunity to serve as a community prosecutor in many parts of the District of 
Columbia.  As such, she works closely with a wide variety of community groups including young adults, parents, 
neighborhood watch groups, law enforcement groups, halfway house residents, re-entrants, college students, seniors, 
domestic violence victims, and elementary, middle and high school students. She also has served as the assigned 
prosecutor in Mental Health Community Court in the Superior Court of the District of Columbia. 
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intimate partner and family violence, many other chronic and acute conditions 
(e.g., obesity, diabetes, cardiovascular disease, HIV/STIs), and premature death.10 

Likewise, according to the World Health Organization, mental wellness is defined as: 
 

“A state of well-being in which the individual realizes his or her own abilities, can 
cope with the normal stresses of life, can work productively and fruitfully, and is 
able to make a contribution to his or her community.”11 

 
Our moderator and presenter, Dr. Valda Crowder, will submit that wellness should be discussed 
using the four following categories: 
 

1. Medical / Psychiatric 
2. Environment / Social 
3. Occupational / Financial 
4. Spiritual 

 
 
Important Facts About Undesirable Incidents 
 
Dr. Crowder asserts that wellness is measurable, can be tracked over time, and its deterioration is 
associated with warning signs or “red flags” that should not be ignored or taken lightly. When 
these signs are ignored, she says “undesirable incidents” occur. 
 
Undesirable incidents can include violence, arrests, suicide, and death – which Dr. Crowder 
argues are all predictable with great specificity. Therefore, if they are predictable, then they are 
preventable.  
 
The costs associated with the impact of undesirable incidents, especially in the sports and 
entertainment industries, include: 
 

1. Damage to reputation, brand, and marketability 
2. Reduction in money generated and earned 
3. Decrease in competitiveness 

 
Dr. Crowder will explain her belief that one of the biggest mistakes involved with the detection 
of mental illness is that too many incidents are mischaracterized as only personal choices or 
simply bad decisions made by an individual. 
 
 
 

                                                      
10 SURGEON GENERAL, National Prevention Strategy (May 2014), 
https://www.surgeongeneral.gov/priorities/prevention/strategy/mental-emotional-well-being.pdf 
11THE AMERICAN MENTAL WELLNESS ASSOCIATION (2019), 
https://www.americanmentalwellness.org/intervention/definitions/ 
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Examples of Cases Outside of the Sports and Entertainment Industries 
 
 In this session, all of the panelists will also discuss their observations and opinions on 
cases they have personally encountered where mental health impacted the outcome of the 
situation. 
 

Alvarado v. Potter,12 is a case where the mental illness was accurately detected and 
treated, so the U.S. Postal Service mail carrier who suffered from a psychiatric disorder was 
unable to prove disability discrimination because his impairment did not “substantially limit” a 
major life activity, according to the federal district court that ruled in this case. More specifically, 
the court stated that “a thorough review of the record revealed that with the help of his 
medication and psychological treatment, the employee [could] function without "substantial" 
limitations on his major life activities.” 
 
 In another recent federal court case, a grand jury indicted a former postal worker named 
DeShaune Stewart in Columbus, Ohio, because several witnesses saw him shoot one of his co-
workers inside the post office and was later arrested near his supervisor’s home with a handgun 
after allegedly shooting and killing him too. According to the indictment, the defendant claimed 
he committed the incidents because he had been harassed by the co-workers.13 
 
 
How Does This Apply to Sports? 
 
 Dr. Crowder will present her research that evaluates data related to certain types of 
incidents involving professional athletes that play for different professional sports leagues, such 
as the NFL and NBA, over a period of ten years. Her analysis will draw assumptions about the 
levels of mental wellness or mental illness present on certain teams based on: 
 

• Which teams have the least and most amount of player arrests 
• What type of incidents are causing the arrests 
• Correlations that may be made between player arrests and team wins 

 
Cases involving professional athlete incidents are plentiful. All of the panelists will weigh in on a 
few high-profile sports cases that have received widespread media attention. 
  

Amateur Athletics  
 
 Mental health initiatives are receiving a great deal of attention on all levels of amateur 
sports, including interscholastic athletics (before college) and intercollegiate athletics (during 
college).  In 2014, a female student-athlete at University of Pennsylvania died by suicide at the 

                                                      
12 Alvarado v. Potter, U.S. District Court for the District of Puerto Rico, Civil No. 09-1346(FAB), May 4, 2011, 
https://www.fedmanager.com/columns/case-law-update/365-usps-employee-suffering-from-psychiatric-disorder-
could-not-prove-disability-discrimination. 
13 Grand Jury Indicts Former Postal Worker in Two Deaths, Department of Justice, U.S. Attorney’s Office, 
Southern District of Ohio (May 31, 2018), https://www.justice.gov/usao-sdoh/pr/grand-jury-indicts-former-postal-
worker-two-deaths. 
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age of 19. Since that tragedy, sportswriter Justin Ching claims: “the sports community has 
struggled to address the root causes of [the female student-athlete’s] death: mental health.”14 
 
 Furthermore, Chin adds: 
 

“According to the American Psychiatric Association, women are ‘nearly twice as 
likely’ as men to develop depression, anxiety and eating disorders. Add in the 
stress of sports commitments and you have a dangerous combination. The 
majority of women interviewed pointed to eating disorders related to their sport as 
the top issue. 
 
‘We talk about [body image] every day,’ said a group of University of Southern 
California lacrosse players. Anorexia or bulimia is twice as rampant among 
athletes versus the general population of women, according to the National 
Association of Anorexia Nervosa and Associated Disorders (ANAD).”15 

 
To help emphasize the severity of this challenge:  

 
“In 2013, Chief Medical Officer [of the NCAA Sport Science Institute16], Dr. 
Brian Hainline declared mental health as the No. 1 health and safety concern in 
the NCAA.”17 

  
 

Professional Athletics  
 

Historically, information regarding any professional player arrests and player 
punishments by teams or leagues was difficult to obtain unless the player was well-known or the 
incidents were reported by local media that follow a particular team. More specifically, domestic 
violence committed by professional athletes began to receive dramatically more attention during 
the O.J. Simpson murder trial, which concluded with his acquittal for the murders of his ex-wife 
and her friend in 1995.18 According to Bethany Withers, that case attracted the public’s attention 
and concern for incidents such as domestic violence committed by athletes but not prosecuted -- 
more than ever before. She wrote: 

 
One comprehensive study conducted by Jeff Benedict, former director of research 
at the Center for Sport in Society, found that 172 athletes were arrested for sex 
felonies between 1986 and 1995, yet only thirty-one percent were successfully 

                                                      
14 Justin Ching, Mental Health Issues a Huge Challenge for NCAA in regard to Student-Athletes (October 8, 2018), 
FOXSPORTS.com, https://www.foxsports.com/other/story/madison-holleran-ncaa-student-athletes-mental-health-
issues-032515 
15 Id. 
16 Id., quoting NCAA – Sport Science Institute, Meet the SSI Team, http://www.ncaa.org/sport-science-
institute/about-ssi 
17 Id. 
18 Elliott Almond & Gene Wojciechowski, Domestic Violence Comes Out of the Closet; Discipline: Once an Issue 
that Was Hushed Up When Athletes Were Involved, Now It's Front-Page News, L.A. TIMES, Sept. 12, 1995, at C1. 
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prosecuted.19 The study also concluded that 150 athletes had domestic violence 
criminal complaints filed against them between 1990 and 1996, yet only twenty-
eight resulted in convictions and the majority of cases were not prosecuted.20 

 
There is no doubt the O.J. Simpson case sparked a new level of scrutiny by fans and professional 
clinicians for and against athletes involved in incidents off-the-field based on a variety of 
theories for the cause of such behavior.21  
 

A more recent sports case involved the popular running back for the Baltimore Ravens, 
Ray Rice, who was caught on a hotel elevator video punching his wife during an altercation that 
allegedly involved heaving drinking. Rice’s head coach John Harbaugh, in the player’s defense 
after being charged by a grand jury for third-degree aggravated assault, was quoted saying:  
 

“He’s a person of character. The thing that’s really important is to be able to 
support the person without condoning the action. He made a mistake. There’s no 
justifying what happened. When you drink too much in public, those kinds of 
things happen.”22 

 
New York Times columnist Charles Blow reacted to the coach’s perspective, as follows:  
 

“Whatever one may think of Rice’s character, ‘those kinds of things’ don’t just 
‘happen.’ That is too casual a dismissal of a very serious issue.”23 

 
In any event, to reduce the number of undesirable incidents involving athletes, there is 

clearly a need to pay closer attention to warning signs in order to prevent them in the first place; 
do a better job of identifying and treating the root cause of the incidents in the workplaces and 
homes of the players; and establish a more consistent system to adjudicate the actions pursuant to 
a clear and balanced set of rules that apply to everyone without regard to the prominence of the 
player involved. 
 

In an effort to meet the issue head-on, the NFL Players Association is attacking the 
situation from multiple perspectives. For instance, the website of The Trust24 states that it 
understands player mental wellness is just as important as a player’s physical health. So, it 
provides descriptions and links to additional resources and other associations dedicated to 
helping former players.25  

                                                      
19 Bethany P. Withers, The Integrity of the Game: Professional Athletes and Domestic Violence, 1 HARV. J. 
SPORTS & ENT. L. 146 (Spring 2010); quoting, JEFF BENEDICT, PUBLIC HEROES, PRIVATE FELONS: 
ATHLETES AND CRIMES AGAINST WOMEN 80 (1997). 
20 Id. 
21 Reid Hastie and Nancy Pennington, The O.J. Simpson Stories: Behavioral Scientists’ Reflections on The People of 
the State of California v. Orenthal James Simpson, 67 U. COLO. L. REV. 957 
22 Charles M. Blow, Ray Rice and His Rage, N.Y. TIMES (September 14, 2014), 
https://www.nytimes.com/2014/09/15/opinion/charles-blow-ray-rice-and-his-rage.html 
23 Id. 
24 The Trust was launched on November 12, 2013 to provide resources and earned benefits to former NFL players to 
ensure a successful transition post-career. http://playerstrust.com/about/our-history 
25 Id., Mental Health, http://playerstrust.com/service/mental-health 

https://www.nytimes.com/2014/09/15/opinion/charles-blow-ray-rice-and-his-rage.html
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 At the league level, the NFL declares that it is “committed to promoting a culture where 
everyone, including athletes, is encouraged to seek the assistance and support they need to 
achieve overall wellness.”26 In 2012, it launched the “Total Wellness” initiative, a program 
designed “to assist active players and NFL Legends, as well as the coaching community, in 
achieving physical and emotional wellness.”27 
 
 To maximize the Total Wellness initiative, the NFL’s player engagement team makes 
sure: 

“… the entire NFL family has access to NFL Total Wellness, which focuses on 
four main areas: physical, emotional, personal and financial strength. Total 
Wellness offers tools and training that the NFL player population needs to 
succeed in the game of life and includes everything from stress management 
resources to health coaching to financial planning services.”28 

 
 The NBA and WNBA have also made mental health a priority, both because it is the right 
thing to do and the leagues have experienced their share of player incidents off-the-court. Some 
players have even been willing to speak up and share their perspectives. One such player is 
Kevin Love, who has admitted “the topic of mental health was never discussed among his family 
members, despite a history of depression that he believes has been passed down from generation 
to generation. Love says anything but ‘just sucking it up and dealing with it’ was perceived as 
weakness.”29 
 
 The NBA Cares website states that “The NBA supports our fans, families, and 
communities by promoting healthy minds and bodies and increasing awareness around emotional 
well-being.”30 To make it crystal clear to its constituents, the NBA goes further to state: 
  
  YOUR MENTAL HEALTH MATTERS 
 

Educate – Learn all you can about ways to recognize and manage stress, anxiety, 
and depression, and how to support one another. (with a link to support groups) 

 
Communicate – It’s always OK to ask for help. Checking in and letting someone 
know you care can make a huge difference too. 

 
Practice – Take really good care of your own physical and emotional health by 
practicing self-acceptance, eating and sleeping well, exercising, engaging with 
friends, and finding ways to relax.  

                                                      
26 The Total Wellness initiative launched in 2012, http://www.nfl.com/news/story/0ap3000000948561/article/total-
wellness-assists-nfl-with-physical-emotional-wellness 
27 Id., Total Wellness Assists NFL with Physical, Emotional Wellness, News (August 17, 2018) 
28 Play Smart, Play Safe, NFL.COM, https://www.playsmartplaysafe.com/resource/total-wellness/ 
29 Jackie MacMullan, The State of Mental Health in the NBA - The Courageous Fight to Fix the NBA’s Mental 
Health Problem, ESPN.com (August 20, 2018), http://www.espn.com/nba/story/_/id/24382693/jackie-macmullan-
kevin-love-paul-pierce-state-mental-health-nba 
30 Mind Health, NBA Cares, https://cares.nba.com/mindhealth/ 
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Resources – If you are struggling with your mental wellness, it may be a good 
idea to take a free and confidential screening31 or ask someone you trust for help. 
If you or someone you know needs help immediately, then you should visit here 
to get help now32. 

 
 
How Does This Apply to Entertainment? 
 
 Mental wellness in the entertainment industry is receiving increased visibility and 
attention just as it is in sports. The deterioration of mental wellness experienced by entertainers is 
associated with similar warning signs as discussed earlier. At the breaking point, Dr. Crowder 
argues mental illness takes its toll and produces the undesirable incidents highlighted above 
which includes arrests, suicide, and death – all of which are preventable and too often 
mischaracterized as simply bad personal choices or just poor problem-solving by the individual 
that is suffering and needs help. 
 
  A recent article published by Harper’s Bazaar magazine, interviewed 39 celebrities 
willing to share their personal battles with mental health issues which provides proof that anxiety 
and depression can affect anyone.33 A few of the celebrities shared the following: 
 

• Award-winning singer, Adele, admitted that she “can slip in and out of [depression] 
quite easily.”34  

• Michelle Williams, a former member of the singing group Destiny’s Child, shared 
that when she told her manager she was feeling depressed after signing a 
multimillion-dollar deal, the manager dismissed it because he didn’t see any reason 
why she could be depressed at such a positive time in her life.35  

• Superstar vocalist Miley Cyrus explained that after going through bouts of 
depression, mostly due to the way she felt about skin conditions that made her 
uncomfortable, she realized that “…[E]very person can benefit from talking to 
somebody. I’m the most anti-medication person, but some people need medicine, and 
there was a time where I needed some too.”36 

• Actor Dwayne Johnson shared: “I found that, with depression one of the most 
important things you could realize is that you’re not alone.”37 Moreover, he said, 

                                                      
31 Mental Health America, MENTAL HEALTH SCREENING TOOLS, 
https://screening.mentalhealthamerica.net/screening-tools 
32 The Jed Foundation, https://www.jedfoundation.org/get-help-now/ 
33 Kayleigh Roberts, 39 Celebrities Who Have Opened Up About Mental Health (January 14, 2018), 
https://www.harpersbazaar.com/celebrity/latest/g15159447/celebrities-depression-anxiety-mental-health/ 
34 Id. 
35 Id. 
36 Id.  
37 Id. 
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“And I wish I had someone at that time who could just pull me aside and [say], ‘Hey, 
it’s gonna be OK. It’ll be OK.’ So, I wish I knew that.”38 

• Rapper Nicki Minaj shared that after a number of setbacks and disappointments, “At 
one point, I was, like, ‘What would happen if I just didn’t wake up?’ That’s how I 
felt. Like, ‘Maybe I should just take my life?’”39 

 
Some legal cases involving high profile celebrities make mention of an artist’s battle with 

mental health issues in legal proceedings that are highlighted by the media and can damage the 
artist’s reputation and negatively impact their ability to earn a living as a performer when 
demand for their services is diminished as a result. For example, in Whitney Houston v. The 
New York Post Co.,40 singer Whitney Houston commenced a libel action in the U.S. District 
Court for the Southern District of New York after defendant New York Post falsely reported that 
Ms. Houston had been hospitalized following an attempted overdose of diet pills as a result of 
suffering from depression allegedly associated with her excessive weight gain.  

 
In this instance, the defendant admitted the falsity of the article, and printed a correction 

soon thereafter. However, due to the heightened standard required for public figures to prove and 
win a defamation per se case, the court held that Ms. Houston failed to prove by clear and 
convincing evidence that the defendant acted with actual malice in publishing this particular 
defamatory falsehood. Fortunately, she did not experience any immediate or noticeable monetary 
damage to her career at the time. 
 
 
How Does This Apply to the Legal Profession? 
 

The campaign for widespread mental wellness is also at the forefront of issues promoted 
by bar associations, law firms, and employers of every kind in the legal profession. A recent 
article published in the New York State Bar Journal, written by Karen Peters, provides that: 

 
“Too often we look at mentally ill or substance abusing clients or litigants as 
“them.” But we shouldn't. The problems they face are not just theirs, they are ours 
too. Mental illness and substance abuse impact our professional lives and our 
personal lives.”41 

 
Peters also added that: 
 

The New York State Bar Association, through its Lawyer Assistance Program and 
Judicial Wellness Committee, provides confidential assistance to lawyers, judges 
and their family members, and formulates and recommends policies to 

                                                      
38 Id., also see: 22 Male Athletes Speaking Out About Depression, https://headsupguys.org/22-male-athletes-
speaking-depression/ 
 
39 Id. 
40 Houston v. New York Post Co., Inc., 1997 WL 10034 (January 10, 1997) 
41 Karen K. Peters, Substance Abuse and Mental Health Issues: This Is Us (November/December 2018), 90-DEC 
N.Y. St. B.J. 8 
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assist lawyers and judges in dealing with treatable mental illnesses such as 
addiction and depression.42 

 
 The movement in support for mental wellness within law firms is picking up momentum 
too. For instance, several large firms have agreed to “a seven-point pledge developed by an ABA 
working group to target substance-use disorders and mental-health issues among lawyers.”43 
 
 Finally, according to the law review article “Behavioral Legal Ethics,”44which analyzes a 
survey conducted by the American Bar Association that found 118,054 ethics complaints were 
made against U.S. lawyers in 2010,45it was determined that “concerns about ethics cut across all 
sizes and types of practice.”46  
 
 The psychology discussed by co-authors Sternlight and Robbennolt attempts to “help 
explain how ethical lapses can occur more easily and less intentionally than otherwise imagined 
when a lawyer is faced with complex and ambiguous ethical rules and standards, agency 
relationships, the ethos of the adversarial system, pressures of modern legal practice, positions or 
feelings of relative status or power, and cues or pressure from others that are all characteristics of 
the practice of law that attorneys need to pay closer attention to in order to avoid crossing ethical 
lines.”47 
 
 Our panelists will share their opinions and observations regarding the current status of 
ethics in their respective professions and discuss whether they believe mental wellness is having 
a positive or negative impact on the lawyers they encounter. 

                                                      
42 Id.  
43 Debra Cassens Weiss, Firms Sign ABA Pledge, (September 10, 2018), 
http://www.abajournal.com/news/article/aba_pledge_campaign_to_tackle_lawyer_mental_health_and_substance_u
se_issues 

44 Sternlight, Jean R. and Robbennolt, Jennifer K., "Behavioral Legal Ethics" (2013). Scholarly Works. Paper 883, 
http://scholars.law.unlv.edu/facpub/883  

45 Id. at 1109-1110. 
46 Id. 
47 Id. at 1112. 
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Meet the Panel
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This session will discuss:

• The relationship between Diversity and Inclusion
• The impact of Implicit Bias
• Steps that GCs and their corporations have taken to incorporate 

D&I culture into their workplaces
• How GCs are holding law firms accountable going forward
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What is Diversity & Inclusion?
• What is Diversity?

– Diversity is the presence of differences 
that makes each person unique and can 
be used to differentiate groups and 
people from one another.

• What is Inclusion?
– Inclusion is the process of involving 

others or leveraging the power of the 
many dimensions of diversity to achieve 
common objectives.
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What is Diversity & Inclusion?
Diversity

Representation

Inclusion
Equitable access to opportunities for 

success for all
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Various Elements of Diversity
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Recruitment & Retention
Attract and keep top talent

Quality
Diverse teams and perspectives 
improve work products

Credibility & Relevance
Diverse teams may connect 
better with clients

Culture
Diversity and inclusion enriches 
the workplace culture

The Business Case for Diversity & Inclusion
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Client Expectations
Clients and potential clients expect 
to work with diverse teams

Litigation Risk
Diversity and inclusion 
minimizes litigation risk

Competitive Advantage
Diversity and inclusion initiatives 
become a competitive advantage 
over peer firms

Walk Your Talk
Important to align your workplace 
with your diversity and inclusion goals

The Business Case for Diversity & Inclusion



New Research:
Diversity + Inclusion 

= Better Decision Making at Work

(Forbes, September 2017)

[Source: https://www.forbes.com/sites/eriklarson/2017/09/21/new-research-diversity-
inclusion-better-decision-making-at-work/#5234cbca4cbf]
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Implicit • Not known or explicit
• Not discrimination

Unconscious • Reactive, not reflective
• Immediate, not deliberate

Hidden
• Not visible to the person with the bias or 

sometimes to the person facing the bias
• Not visible in intent but visible in impact

10

What Is Implicit Bias?



How Unconscious Bias Impacts Diversity & Inclusion 
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Diverse employees are not 
promoted

Attrition rates are higher 
amongst diverse employees

Diverse employees are not included in 
meetings

Diverse employees are not assigned important 
job assignments

Diverse employees are not mentored/sponsored in a 
similar manner

Impacts hiring decisions

Interviews of diverse applicants are ranked negatively

Less diversity during recruiting

The organization hires less diverse 
applicants

The organization is not 
developing diverse 

employees

Impacts

The organization is unable to retain 
diverse employees

Source: Defining Implicit Bias, Cornell University, https://courses2.cit.cornell.edu/sociallaw/student_projects/Definingbias.html
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Minority & Female Representation in Law Firms

Source: 2017 Report on Diversity in US Law Firms, National Association for Law Placement, Inc. (NALP), https://www.nalp.org/uploads/2017NALPReportonDiversityinUSLawFirms.pdf



Open Dialogue: Successes and Challenges 
from the Panel
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• National Basketball Players Association 

• NBCUniversal

• Viacom Media Networks

• Washington Nationals
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170 GCs Pen 
Open Letter to Law 
Firms: Improve on 
Diversity or Lose 
Our Business

[Source: https://www.law.com/americanlawyer/2019/01/27/170-gcs-
pen-open-letter-to-law-firms-improve-on-diversity-or-lose-our-
business/]
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What steps can
organizations 
take to 
implement a 
culture of D&I?

WHAT YOU CAN 
DO TODAY

INCREASE VISIBILITY AND 
AWARENESS

 Establish a D&I task force to 
increase awareness of 
diverse employees and 
cultures

 Ensure diverse role models 
have a voice

 Provide a platform for 
underrepresented groups to 
share success stores, such 
as employee resource 
groups or video streams

 Support cross-cultural 
mentoring and global talent 
rotations

 Set and communicate D&I 
goals

 Appoint a chief diversity 
officer who partners with the 
CEO

 Remove process bias from 
talent attraction, development 
and retention – e.g., establish 
diverse hiring panels

 Create assisted succession 
planning for underrepresented 
groups

 Ensure the Chairman, board 
and senior leadership have an 
unbiased view of barriers to 
effective D&I strategy

PUT STRUCTURE AND 
STRATEGY IN PLACE

 Develop dashboards and 
scorecards to track D&I 
metrics

 Tie performance, KPIs and 
compensation to D&I 
targets and behaviors

 Acknowledge & reward 
inclusive employees and 
managers

 Embed D&I objectives into 
business plans

ENHANCE 
ACCOUNTABILITY

 Diagnose the company’s 
level of inclusion to uncover 
pain points

 Provide unconscious-bias 
training to all managers

 Hire and promote inclusive 
leaders, invest in inclusive 
leader assessment

 Develop an inclusive 
definition of great talent and 
ensure that the need for 
“culture fit” is not an excuse 
to reject diverse talent

FOSTER AN 
INCLUSIVE CULTURE



Diversity & Inclusion Strategic Plan (Guide)
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• Inventory
– Comprehensive assessment of past, present and future initiatives to determine efficacy of 

each
• Information

– Establishing the template and protocol for communicating, both internally and externally, the 
value of diversity and inclusion and ensuring full and consistent saturation of messaging

• Accountability 
– Identifying barriers to inclusion in existing practices, policies and procedures; eliminating 

those barriers and connecting reward with results
• Business Case

– Maximizing business opportunities through a meaningful approach to diversity and inclusion
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