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REPORT OF ACTION BY THE FACULTY SENATE 

MEETING #321, May 16, 2006 
Call to Order 

 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 4:55 p.m.      
President Vernon welcomed new members of the Senate 2006–2007 as well as those Senators who are 
returning.  
 
1. Election of Faculty Senate Officers 2006-2007.   
 
President Vernon turned the gavel over to Vice President Schwalbenberg for the purpose of receiving 
nominations for the office of President. 
 
 President:   Dr. Grace Vernon        Nominated by Mannion/Esquivel 
               Vote 22:0:0  
 
President Vernon then resumed the gavel for the remainder of the meeting.  She thanked the Senate for 
this vote of confidence and expressed her appreciation for all the Senate’s work during the past year. In 
particular, she commended the work of the Executive Committee and the Salary and Benefits 
Committee.  
 
The floor was opened for nominations for the office of Vice President.   
  
 Vice-President:  Dr. Henry Schwalbenberg     Nominated by Reidenberg/Chatterjee 
               Vote 22:0:0 
 
The floor was opened for nominations for the office of Secretary.   
 
 Secretary:  Rev. Joseph Koterski, S.J.      Nominated by Piotrkowski/Reidenberg 
               Vote 22:0:0 
2. Announcements. 
 
President Vernon introduced the new members: Prof. Fran Blumberg, Prof. Bruce Berg, and Prof. 
Marcia Flicker.  She then announced that the Executive Committee will consist of Senators 
Schwalbenberg (as Vice-President), Koterski (as Secretary), Mannion and Reidenberg. 
 
The Senate adjourned at 5:07pm (Mannion). 
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   REPORT OF ACTION BY THE FACULTY SENATE 

MEETING #320,  May 16, 2006 
                                         

 
           Call to Order 
 

 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 3:55 p.m.      
 
The Senate approved (18:0:0) the motion to recommend the following changes (replacing  
4-02.15 and Chapter Eleven) in the University Statutes (Boyle/Rock): 
 

§4-02.15 Clinical Staff 
 
Appointments as Clinical Staff may be offered to a limited number of qualified 
individuals whose professional competence and experience are deemed 
beneficial to the educational mission of the Departments and Professional 
Schools.   
 
Where accrediting bodies for a professional school have specific requirements 
and standards for clinical appointments, these requirements and standards will 
generally take precedence over the statutory requirements specified in §4-11.01-
.02. 
 
The appropriate maximum number of these appointments should be 
determined by a majority vote of the tenured faculty in the School or 
Department and submitted to the Dean by November 1 who will forward the 
result to the Office of the Vice President for Academic Affairs by November 15. 
 
The rationale for each Clinical Staff appointment and its functions and duties 
will also be determined by a majority vote of the tenured faculty in the School 
or Department and submitted to the Dean by November 1, who will forward the 
result to the Office of the Vice President for Academic Affairs by November 15. 
 



Clinical Staff positions are outside the tenure-track. Clinical Staff positions 
with no additional duties involve teaching at least six but no more than eight 
courses in an academic year, or their equivalent in the professional schools.  
Clinical Staff positions with additional duties involve teaching at least four but 
not more than six courses in an academic year, or their equivalent in the 
professional schools. Clinical Staff are not eligible to carry out roles reserved to 
faculty as described in 4-06.01-.55. 
 
Clinical appointees are designated as Clinical Professor, Clinical Associate 
Professor, Clinical Assistant Professor and Clinical Instructor.  Service in these 
positions does not count toward tenure. Faculty who were denied tenure may 
not be appointed as Clinical Staff. For more about Clinical Staff see §4-11. 
 
The Office of the Vice President for Academic Affairs will file with the Faculty 
Senate by December 1 of each year a report stating the number of Clinical Staff 
being employed by the University disaggregated by School and Department.  
 
CHAPTER ELEVEN: CLINICAL STAFF 
 
§4-11.01   Definition  
 
  Clinical Staff 
 
Appointments as Clinical Staff may be offered to a limited number of qualified 
individuals whose professional competence and experience are deemed 
beneficial to the educational mission of the Departments and Professional 
Schools.   
 
Where accrediting bodies for a professional school have specific requirements 
and standards for clinical appointments, these requirements and standards will 
generally take precedence over the statutory requirements specified in §4-11.01-
.02. 
 
The appropriate maximum number of these appointments should be 
determined by a majority vote of the tenured faculty in the School or 
Department and submitted to the Dean by November 1 who will forward the 
result to the Office of the Vice President for Academic Affairs by November 15. 
 
The rationale for each Clinical Staff appointment and its functions and duties 
will also be determined by a majority vote of the tenured faculty in the School 
or Department and submitted to the Dean by November 1, who will forward the 
result to the Office of the Vice President for Academic Affairs by November 15. 
 
Clinical Staff positions are outside the tenure-track. Clinical Staff positions 
with no additional duties involve teaching at least six but no more than eight 
courses in an academic year, or their equivalent in the professional schools.  
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Clinical Staff positions with additional duties involve teaching at least four but 
not more than six courses in an academic year, or their equivalent in the 
professional schools. Clinical Staff are not eligible to carry out roles reserved to 
faculty as described in 4-06.01-.55. 
 
Clinical appointees are designated as Clinical Professor, Clinical Associate 
Professor, Clinical Assistant Professor and Clinical Instructor.  Service in these 
positions does not count toward tenure. Faculty who were denied tenure may 
not be appointed as Clinical Staff. 
 
The Office of the Vice President for Academic Affairs will file with the Faculty 
Senate by December 1 of each year a report stating the number of Clinical Staff 
being employed by the University disaggregated by School and Department.  
 
§4-11.02 Appointment 
 
(a) Authority for Appointment.  All appointments to the Clinical Staff are made 
by the President of the University acting through the Vice President for 
Academic Affairs. 
  
(b) Terms of Appointments.  Appointments are made for fixed terms, not to 
exceed three years in the case of Clinical Assistant Professors and Clinical 
Instructors or five years in the case of Clinical Professors and Clinical Associate 
Professors. This does not preclude applications for another Clinical Staff 
contract. Appendix E discusses normal periods of appointment to Clinical Staff 
positions. 
 
The terms and conditions, in writing, of every appointment to the Clinical Staff, 
including a copy of these Statutes, shall be transmitted to the appointee by the 
Vice President for Academic Affairs.  Any subsequent modification of the terms 
of the agreement shall be in writing executed by both the appointee and the 
Vice President for Academic Affairs. 
 
(c) Eligibility for Clinical Appointment.  To be eligible for a clinical 
appointment, a candidate must present evidence of substantial experience as a 
practitioner and/or appropriate education in a field relevant to the 
appointment. 
 
(d) Procedures for Appointment 
 
(1) All personnel searches must be conducted in accordance with the 
University’s Equal Employment/Affirmative Action policies contained in 
Appendix H. 
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(2) Schools and Departments may establish their own procedures for faculty 
consultation concerning appointments, subject to the provisions of these 
Statutes. 
 
(3) The Chairperson of a Department, or the Dean of a School not so organized, 
shall initiate the process for authorization and recruitment of prospective 
Clinical Staff members. 
 
(4) The Deans consult with the Department Chairs and the Program Directors 
to arrive at a determination of hiring priorities. 
 
(5) The Vice President for Academic Affairs establishes the official 
authorizations based on the needs of the Departments, Programs, and schools 
not so organized as well as budgetary constraints.  The official notification of 
action will include a statement regarding participation of programs and the 
procedure regarding hiring. 
 
(6) The recommendation to offer an appointment is based on the needs of the 
Department or School not so organized. For planning purposes a Clinical Staff 
member must notify by March 15 the Department Chair or Dean of Schools not 
so organized if he/she wishes to be considered for a clinical appointment after 
the expiration of his/her current contract. In the absence of this notification, it 
is presumed that the staff member does not wish to be considered for an 
appointment. 
 
(7) Candidates for appointment to the Clinical Staff shall be interviewed by the 
Department Chairperson, or the search committee Chairperson, who shall be a 
member of the faculty, at least three faculty members of the unit, at least one of 
whom shall be tenured, and the Dean(s).  In schools not organized by 
department, the Chairperson of the Search Committee, who shall be a member 
of the faculty, and at least three faculty members of the unit, at least one of 
whom shall be tenured, shall interview the candidates.  In the case of 
appointments to the ranks of Clinical Associate Professor and higher, two of the 
interviewing faculty members shall possess the rank of Associate Professor or 
higher. 
 
All eligible tenured faculty will review the application and supporting 
documents.   A quorum of 80% of eligible faculty will meet and vote on the 
application. The presiding officer will submit a report to the Dean.  All other 
faculty members of the School or Department shall be afforded reasonable 
opportunity to review the application submitted by the candidate, and when 
practicable, the opportunity to meet the candidate.  The interviewing faculty, 
the Chairperson, and others who wish to do so, shall submit their 
recommendations concerning appointment to the Dean.   
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(8) The Dean's recommendation concerning the appointment shall be 
transmitted to the Vice President for Academic Affairs, together with the 
faculty recommendations.  The Vice President for Academic Affairs shall 
submit a recommendation to the President of the University.  With the approval 
of the President, the Vice President for Academic Affairs shall negotiate a 
contract of appointment with the candidate.  
 
(9) Except in rare cases, and for compelling reasons, no Clinical Staff 
appointment shall be made over the expressed objection of the faculty of the 
School or Department. 
 
(10) The provisions of §4-07.41 concerning confidentiality apply to all faculty 
members and administrators involved in the making of personnel 
recommendation and decisions. 

 
The Senate approved (19:0:2) the motion to recommend the following changes in the 
University Statutes (Mannion/Koterski):  
 

At the outset of Article Four, insert a preamble stating that “In Article Four of 
the University Statutes, the terms ‘Department’ and ‘Department Chairperson’ 
shall be interpreted so as to include the Areas in the Schools of Business and 
their Chairpersons.” 
 
and 
 
Add to §4-06.53 the following: “This section is not applicable to the Schools of 
Business.” 
 

The Senate approved (21:0:0) the following motion (Koterski/Esquivel): 
 

The Senate wishes to thank the faculty of the Schools of Business with respect to 
the resolution that they submitted to the Senate and that the Senate has just 
passed.  We also wish to state that we expect the faculty of the Schools of 
Business to continue to examine their governing documents and practices for 
full compliance with the University Statutes, including the renaming of their 
governing documents as other than Statutes or Constitutions. 

 
The Senate approved (21:0:0) the following motion (Reidenberg/Piotrkowski): 
 

Nominees will be presented to the President for recommendation for 
appointment to the Research Council.   
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #318, April 7, 2006 

                                         
 
 
           Call to Order 
 
 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 
12:55 p.m.   
 
The Senate approved (19:0:1) the following resolution presented by the Salary & Benefits 
Committee: 
 

The Faculty Senate endorses the recommendation of the Faculty 
Salary & Benefits Committee, that the University adopt a policy that 
extends to “legally domiciled adults” all benefits currently given by 
the University to the spouses of faculty.   

 
The Senate approved (19:0:0) the following motion on the Appointment of Distinguished 
and University Professors (“Statutory Appendix on appointment of Distinguished and 
University Professors”), to be appended to the Statutes between what is currently 
§4.05.03 and §4.05.04, with appropriate re-numbering (Gyug/Piotrkowski): 
 

(1) Appointment of Distinguished and University Professors: 
 

An advisory committee of professors appointed by the President of 
the Faculty Senate will receive nominations for internal or external 
candidates for Distinguished Professor or University Professor. Any 
university body or individual may make nominations at any time 
during the academic year. The committee will review the 
nominations and solicit supporting materials from those nominees 



for Distinguished Professor it considers preeminent in their fields, 
those with “demonstrated exceptional achievement” (§4-02.03). For 
University Professor, it will seek supporting materials from the 
nominees “of exceptional achievement in areas of learning which 
span more than one discipline” (§4-02.04). Supporting materials for 
nominees already appointed to the university will include 
assessments from departmental chairs (where the nominee is a 
member of a department) or personnel committees, dean(s), and at 
least two external referees. Supporting materials for nominees being 
newly appointed to the university will include assessments from 
members of personnel committees with the rank of full professor, 
departmental chairs (where the nominee will be appointed to a 
department) or search committees, dean(s), and at least two external 
referees. After reviewing the complete nominations, the committee 
will make recommendations to the President for the nomination of 
Distinguished Professors to the Trustees, and to the Vice-President 
for Academic Affairs for nominations of University Professors to the 
President. Only candidates recommended by the advisory 
committee will be nominated by the President for the rank of 
Distinguished Professor, and by the Vice-President for Academic 
Affairs for the rank of University Professor. 

 
There was discussion about whether the reference to departmental chairs within the 
original text of this proposal presumed that the chairs will conduct a discussion of these 
matters with their departments.  By friendly amendment, the proponents of this resolution 
added the words “members of personnel committees with the rank of full professor.”    
 
The Senate approved (20:0:0) the motion to include the following two changes 
(Gyug/Reidenberg): 
 

(2) Amendment of the motion passed by the Senate at its meeting on 
February 10, 2006 pertaining to named and/or endowed 
professorships:  

 
-- that there should be added the following words to the first 
sentence of the first part of this resolution: “including appointments 
of current faculty to endowed or named professorships” 
-- that the words “by the head of each unit” be added to #2 just after 
the words “annually” 

 
The Senate approved (11:7:2) a third suggested change to the Faculty 
Development motion of February 10th (Vernon/Latham):  

 
the following words will be inserted namely, just before the last 
sentence of #1: If the Deans disagree with the statement of 
procedures and standards established by the Department or School, 
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consultation and agreement between the Deans and the Department 
or School must occur by December 1.  If no agreement is reached, 
the matter will be referred to the Executive Committee of the 
Faculty Senate for resolution.” 

 
The Senate approved (20:0:0) the following motion in its entirety (Gyug/Piotrkowski): 
 
 Faculty Development 
 

1. Each faculty unit (school or department) will draft or review a 
statement of procedures and standards for re-appointment, tenure, 
and promotion, including appointments of current faculty to 
endowed or named professorships, for use in this unit.  This 
statement will be approved by vote of the faculty of that unit by 
November 1st of each year.  The unit will then file this statement 
with the Vice President for Academic Affairs, the Dean(s), and the 
Faculty Senate Office.  If the Deans disagree with the statement or 
procedures and standards established by the Department or School, 
consultation and agreement between the Dean and the Department 
or School must occur by December 1.  If no agreement is reached, 
the matter will be referred to the Executive Committee of the 
Faculty Senate for resolution.  All statements generated by a 
particular faculty unit must be in accord with the University 
Statutes, whatever further specifications they provide regarding 
procedure or standards. 

 
2. Once approved, the statement will be sent annually by the head of 
each unit to every member of that unit’s faculty.  The statement 
should give a clear account of the unit’s procedures in personnel 
matters and should record the unit’s understanding of expectations 
in the areas of teaching, scholarship, and service, in order to provide 
a set of standards upon which questions of re-appointment, tenure, 
and promotion will be examined.  It is intended that these 
statements will thus support and promote good policies and 
practices with regard to faculty development. 

 
3. The standards that are in place at the time of original hiring will 
remain determinative for subsequent personnel decisions for a given 
individual through the time of a tenure decision, regardless of any 
changes that a department or academic unit may decide upon 
afterwards. 

 
The Senate approved (20:0:0) the following motion (Gyug/Guare): 
 
 (3) Magis Professorships 
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The Senate advises the President not to make any new appointments 
to Magis (Associate) Professor until the Administration has 
presented the Senate with a rationale for the deployment of the new 
status and a detailed accounting of its impact on overall faculty 
development, and the President has heard the Senate’s advice on the 
new status. 

 
The Senate approved (20:0:0) resolutions four and five (Gyug/Guare). 
 

(4)   Notice to the President, Vice President for Academic Affairs, 
and Vice President for Development that the titles “Distinguished” 
or “University” should be used in the title of a named professorship 
only when statutory procedures for those ranks will be followed. 

 
(5)  Notices to the President, and Vice President for Academic 
Affairs regarding the observation of statutory procedures in such 
appointments: 

 
● that all initial appointments to the faculty, including appointments 
to named professorships, must follow the statutory procedures; 

 
● that the creation of new faculty categories with perquisites 
different from current categories and faculty development programs 
involving significantly different perquisites require consultation 
with the Senate. The Senate has “the right and duty to advise the 
President and Trustees of the University … in all areas of University 
activity” (Appendix B, Article 1, B. Powers, Rights and Duties of the 
Faculty Senate, (a)). The Trustees and President can exercise their 
power of review of the Senate’s advice adversely only in exceptional 
circumstances and after consultation with Faculty (§4-06.01(a)). 

 
● that the procedures for appointment to new faculty categories 
with perquisites different from current categories or the selection of 
faculty for new faculty development programs involving 
significantly different perquisites require faculty input in the 
appointment or selection of faculty. 

 
Elections 
 
Election Results for Tenure and Reappointment Appeals Committee (TRAC) 
  
 School of Law:      David A. Schmudde 
 Graduate School of Education:   Karen Brobst  
 Schools of Business:      Mark Conrad  
 
Election Results for Salary & Benefits Committee:  

 4
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 Fordham College at Rose Hill: Nina Rowe 
 Fordham College at Rose Hill:  Henry Schwalbenberg  

 Graduate School of Education:   Sheldon Marcus 
 Schools of Business:     Steven Raymar 
 Schools of Business:    An Yan  
 
The Senate approved (19:0:0) the motion adopting the list of candidates proposed for 
membership on the University Research Council (Guare/Mannion): 
 
 Arts & Sciences – Rose Hill:     Dr. Robert Beer (Chemistry) 
         Dr. James Lewis (Biology) 
         Dr. William Thornhill (Biology) 
 School of Law:      Richard Carnell, Esq. 
         Robert Nissenbaum, Esq. 
 
The Senate approved (19:0:0) a resolution expressing the thanks of the Senate to Dr. 
Ian Morrison for his hard work as chair of the Research Council 
(Reidenberg/Guare). 
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #317, March 3, 2006 

                                         
 
 
           Call to Order 
 
 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 
12:50 p.m.  Senator Jeanne Flavin delivered an invocation. 
 
The Senate approved (18:0:0) the following resolution (Reidenberg/Koterski): 
 

The Senate endorses and recommends the call of the Middle States Taskforces 
4 and 5 for the adoption of an organizational structure that includes a Provost 
or Chief Academic Officer to whom all other Vice Presidents will report. 
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #316, February 10, 2006 

                                         
 
 
           Call to Order 
 
 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 
12:55 p.m.  Senator Frank Boyle delivered an invocation. 
 
Salary & Benefits Committee Report: Proposal for Phased Retirement. 
 
The Senate approved the following motion (Schwalbenberg/Martin) (18:0:0): 
 

“The Faculty Senate requests that the Board of Trustees enact a Phased 
Retirement Program for a three-year period, enrollment beginning in fall 
2007.” 

 
Proposal from the Faculty Life Committee regarding Faculty Development. 
 
The Senate approved the following motion (Koterski/Mannion) (17:0:0): 
 

Faculty Development 
 
1. Each faculty unit (school or department) will draft or review a statement 
of procedures and standards for re-appointment, tenure, and promotion, for 
use in this unit.  This statement will be approved by vote of the faculty of that 
unit by November 1st of each year.  The unit will then file this statement with 
the Vice President for Academic Affairs, the Dean(s), and the Faculty Senate 
Office.  All statements generated by a particular faculty unit must be in 
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accord with the University Statutes, whatever further specifications they 
provide regarding procedure or standards. 
 
2. Once approved, the statement will be sent annually to every member of 
that unit’s faculty.  The statement should give a clear account of the unit’s 
procedures in personnel matters and should record the unit’s understanding 
of expectations in the areas of teaching, scholarship, and service, in order to 
provide a set of standards upon which questions of re-appointment, tenure, 
and promotion will be examined.  It is intended that these statements will 
thus support and promote good policies and practices with regard to faculty 
development. 
 
3. The standards that are in place at the time of original hiring will remain 
determinative for subsequent personnel decisions for a given individual 
through the time of a tenure decision, regardless of any changes that a 
department or academic unit may decide upon afterwards. 

 
Proposal for a Statutory Change regarding Promotion Committee Composition. 
 
The Senate approved the following motion (Koterski/Mannion) (13:3:1):  
 

The Faculty Senate recommends to the Board of Trustees a change to §4-
05.05(c) of the University Statutes.  The current language reads: 
“Composition of Personnel Committee for Promotion.  The School or 
Department Personnel Committee shall consist of all members of the unit 
who hold the rank (or higher rank) for which the candidate is applying....” 
 
The proposed language (with the new item in italics) reads: “Composition of 
Personnel Committee for Promotion.  The School or Department Personnel 
Committee shall consist of all tenured members of the unit who hold the rank 
(or higher rank) for which the candidate is applying....” 
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #315, January 20, 2006 

                                         
 
 
           Call to Order 
 
 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 
1:00 p.m.  Rev. Patrick Ryan, S.J. delivered an invocation. 
 

• Dr. Grace Vernon, The Senate President, appointed a subcommittee consisting of 
Prof. Richard Gyug (Chair), Prof. Frank Boyle, and Prof. Chaya Piotrkowski, to 
make a recommendation regarding proper procedures to be used in the 
appointment process for the various endowed chairs.  
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 REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #314, December 16, 2005                                                 

  
 
 
            Call to Order 
 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 
1:00 p.m.  Senator Giselle Esquivel delivered an invocation. 
 

• Senator Leonard Nissim introduced a resolution of thanks to JoAnn Wallace for 
her years of gracious and fine service to The Senate.  The resolution was adopted 
by consent of The Senate. 

 
• After lengthy discussion with Dr. Hollwitz about the process used in recent 

appointments of Magis Professorships, Distinguished Professorships and 
Endowed Chairs, Senate President Grace Vernon said that an ad hoc committee 
will be appointed to assist in developing a suitable process for future nominations 
and review of candidates for these appointments. 

 
• The Senate received the attached copy of Salary & Benefits Committee Assistant 

Professor Compensation Amendment (November 15, 2005), which has been 
accepted and implemented by the administration. 

 
• University Tenure Review Committee (UTRC) Election Results: 

Arts & Science Rose Hill, Graduate School of Religion and Religious Education:  
  Diana Bray  --  Chemistry Department 
 

Graduate School of Social Service: 
Virginia C. Strand -- Social Service 

 
Fordham College at Lincoln Center: 

  Irma Watkins-Owens -- African & African American Studies 
 
   

School of Business: 
  Richard Colombo -- Business 
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  REPORT OF ACTION BY THE FACULTY SENATE 
   MEETING #312, OCTOBER 14, 2005 
 
 
                 Call to Order 
 
 
Dr. Grace Vernon, the President of the Faculty Senate, called the Senate to order 
at 12:54pm.  Rev. Mark Massa, S.J. delivered an invocation.   
 
 
After a discussion about the process used recently in the appointment of various endowed 
chairs and distinguished service professorships at the University, on the motion of 
(Keller/Boyle), the Senate passed the following resolution: (17:0:0) 
 

  “The Executive Committee should engage in fact-finding on the  
  question of the process of appointments to endowed chairs and  
  should report back to the Faculty Senate as soon as possible.”  
   

Following upon a discussion of whether the University is complying with New York City 
law in regard to providing benefits for same-sex partners,  after a brief discussion on this 
question and the question about the University’s stance on the question of the new 
Prescription Drug Benefit program, on motion of (Keller/GoGwilt) the Senate passed the 
following resolution: (17:0:0) 
 
  “The Faculty Senate charges the Salary and Benefits Committee to find  

out whether the University is in compliance with New York City law 
concerning benefits for same-sex partners.”   
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