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REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #331,  May 7, 2007 

                                         
 

Call to Order 
 

 
Dr. Grace Vernon, the President of the Faculty Senate, called the Senate to order at 4:35 p.m. 
and had each of the Senators introduce themselves. Father Joseph Koterski, S.J., delivered an 
invocation. 
 
1. Election of Faculty Senate Officers for 2007-2008 
 
The floor was opened for nominations for the office of Faculty Senate President. 
 
 President:  Joel Reidenberg, J.D., Ph.D             Nominated by Keller/Martin 
       Vote 20:1:0 
   
Nominations were closed (Koterski/Mannion), the Senate elected Senator Reidenberg as its 
President for 2007-2008. 
 
President Reidenberg assumed the gavel and thanked the Senate for this vote of confidence. 
 
The floor was opened for nominations for the office of Vice President. 
 
 Vice-President:  Henry Schwalbenberg, Ph.D Nominated by Nissim/Keller 
        
After nominations were closed (Koterski/ Mannion), Senator Berg moved that the Senate 
dispense with the need for a secret ballot, and this suggestion was accepted without objection.  
The Senate then elected Senator Schwalbenberg as its Vice President for 2007-2008 by 
acclamation. 
 
The floor was opened for nominations for the office of Secretary. 
 
 Secretary:  Rev. Joseph Koterski, S.J., Ph.D Nominated by Mannion/Balestra 
 
After nominations were closed (Vernon/Martin), Senator Berg again suggested that the Senate 
dispense with the need for a secret ballot, and again this suggestion was accepted without 
objection. The Senate then elected Senator Koterski as its Secretary for 2007-2008 by 
acclamation. 
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2. Announcements 
 
President Reidenberg appointed Senator Grace Vernon and Senator Marcia Flicker to serve on 
the Executive Committee, along with members Vice President Schwalbenberg and Secretary 
Koterski.   He expressed deep appreciation for the work of President Grace Vernon over the 
past three years as well as for the work of those individuals who have just completed their 
Senate terms.  He welcomed those new to the Senate and asked that anyone with suggestions 
for the work of the Senate in the coming year to send him their ideas.  He noted that a number 
of priorities are already clear, including further work on such topics as compensation, faculty 
life, governance procedures, and the research aspects of the University. 
 
3. Approval of the Minutes from the Faculty Senate Meeting of May 4, 2007 
 
The Senate reviewed the minutes of the May 4, 2007 and suggested various corrections.  After 
discussion, the Senate approved (14:0:7) a motion (Koterski/Mannion) to adopt the following 
wording for item 10: 
 

Senator Esther Solomon raised a concern with a personnel issue pertaining to due 
process and the right of appeal for a denial of promotion in her area of the Business 
School. There was a discussion about whether the Senate has jurisdiction in this matter.   
Senate President Vernon then ruled that the Senate does not have jurisdiction to hear 
this matter.  One Senator suggested that it would be prudent for the Hearing Committee 
to include in the letters by which it communicated its decisions some explicit comment 
about any further rights that an appellant may have to formal appeals. 

 
The Senate then approved (16:0:5) the motion to adopt the minutes of May 4, 2007 
(Procidano/Mannion), as amended (with Father McShane’s corrections still to be included)  
 
At 5:03pm the Senate adjourned (Mannion). 
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REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #330,  May 4, 2007 

                                         
 
           Call to Order 

 
Dr. Grace M. Vernon, President of the Faculty Senate, called the meeting to order at 12:52 p.m.      
 
1.   Senator Berg distributed a report (see Appendix I) comparing the compensation for 
      Fordham faculty with data about the AAUP 80th percentile. 

 
2.  The Faculty Senate approved (14:5:3) the Salary and Benefits Committee proposal (see  
     Appendix II) for Faculty Compensation for the AY 2007-08 (Berg/Nissim). 

 
3.  The Faculty Senate then approved (20:0:2) a companion motion as follows (Nissim and    

      Keller/Piotrkowski): 
 

The Faculty Senate takes note of the fact that the prediction of the 4.5% 
placeholder by the Faculty Senate’s Salary and Benefits Committee (4.5%), 
which was approved by the Senate (see Faculty Senate Minutes #322 from 
the September 15, 2006 meeting) turned out to be remarkably accurate and 
would have provided the same merit increment as before ($1200) with ample 
across-the-board increases to keep faculty salaries at the 80th AAUP 
percentile. Further, the placeholder of 3% used by the administration was 
very far from accurate. The Faculty Senate calls upon the administration to 
provide the funds needed to restore the full merit increment ($94,000). 

 
4.  The Faculty Senate then approved (20:0:2) a resolution to hold a special election for  
     additional members of the Salary and Benefits Committee early in the fall 2007 
     semester (Berg/Rubin). 

 
5.  The following individuals were elected to the Tenure and Reaapointment Appeals 
     Committee (TRAC): Professors Eva Badowska, Mary Beth Combs, Katherine Heleniak 

(from RH) and Professors Ed Bristow and Leonard Nissim 
      (from LC). 

 
       6.  The Faculty Senate approved (20:0:0) the following motion to revise the Faculty Senate 

     Constitution language on the procedures for Faculty Senate Elections as follows and to 
     submit this proposal for a referendum by the faculty in the fall 2007 semester  
     (Reidenberg/Koterski): 
 
 New language in bold italics.  Deleted language marked with strike-out. 
 

Elections shall take place in April of each year.  In January preceding the 
election, the President of the Senate shall appoint an election committee. The 
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election committee may recommend to the Senate the procedure for the 
distribution and return of nominating ballots and election ballots.  Any 
recommendations approved by the Senate shall take effect beginning with the 
election in the subsequent academic year.  Said committee shall cause a 
nominating ballot to be sent by first class mail to the home of eligible faculty 
members on or before February 15.  Eligible faculty members shall be 
instructed that they shall make only one nomination for each vacancy for which 
they are eligible to nominate and that the nominating ballot must be returned 
and received no later than February 28. Those deemed nominated shall be a 
number twice as large as the number of vacancies, and those who receive the 
highest number of nominations except in the event of a tie in which case all of 
those tied shall be deemed nominated. 

 
When the election committee receives the nominating ballot, it shall cause to be 
prepared the necessary election ballots which shall be sent by first-class mail to 
eligible faculty members in ample time to permit the vote to be cast in April and 
to be returned on or before April 15.  Only votes received on or before April 15 
shall be considered. Each faculty member shall vote for each office for which he 
is eligible to vote and the one of those receiving the highest number of votes for 
the office or offices vacant shall be deemed elected. 

 
The election committee shall conduct the nominations and elections in such a 
way that the votes are anonymous and yet employ adequate safeguards to insure 
that only those eligible have voted. 

 
 The results of the election should be made public before the end of April. 

 
7.  The Faculty Senate approved (21:0:0) a motion to submit the following Faculty Senate  
     Constitution language for a referendum by the faculty in the fall 2007 semester   
     (Vernon/Koterski): 
 

IV (d) iii): Senators filling vacancies pursuant to this Article shall serve out 
the term of the member whose vacancy is thus filled.  

 
8.  The Faculty Senate approved (19:0:0) the following motion (Koterski/Massa): 
 

The Faculty Senate directs the President of the Senate to send a letter to 
every academic unit of the University about the need to uphold the 
procedures described in Appendix F of the University Statutes and re-
affirmed at the April 13, 2007 meeting of the Senate, governing all meetings 
of that academic unit and its committees, including the need for minutes to 
be taken at these meetings and for the minutes to be approved at the 
subsequent meeting.  
 

9.  The Faculty Senate accepted the preliminary report submitted by Dr. Mannion on  
      behalf of the Faculty Life Committee (see Appendix III).   
 

10.  Faculty Senate President Vernon distributed a list of the Senate’s Committee  
     sltructure for  AY 2007-2008 (see appendix IV). 
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #329,  April 13, 2007 

                                         
 
           Call to Order 
 

 
Dr. Grace M. Vernon, President of the Faculty Senate, called the meeting to order at 12:55 p.m.      
 
1.  The Senate approved (21:0:0) the following resolution (Berg/Rock): 
 

Change to the University Statutes 4-06.09(a)(2), so as to increase membership on 
the Salary & Benefits Committee to 22 faculty members, from the present size of 
11 members, (ten faculty plus the Senate President).   

 
2.   The Senate approved (17:0:0) the following resolution to adopt the amended text of  

 Appendix 3d (previously Appendix F) to read as follows (Koterski/Nissim):   
 

Unless superceded by the University of Statutes, the following basic rules of procedure 
should be followed in the operation of faculty meetings and committee meetings.  
Academic units are not free to dispense with these rules, but can adopt more stringent 
rules.  It is expected that meetings will be conducted in an orderly fashion, with due 
regard for the rights of all participants.  In particular, care should be taken that: 
 
1. In addition to the usual procedures for calling a meeting by the 
    chairpersons, there should be clearly stated procedures for calling a 
    meeting by a representative faculty group. 
 
2. Normally agenda and committee reports should be published before 
    the meeting. 
 
3. There should be clear procedures for faculty input into the agenda of 
    the meetings. 
 
4. There should be provisions for minority reports from schools,  
    divisions, departments, areas, or individuals. 
 
5. There should be provision for putting issues to a vote during a meeting 
     if a member desires it. 
 
6. Minutes of meetings should normally be taken, approved, and 
    published. 
 

 
3.  The Senate approved (17:0:0) a motion to rescind its previous vote and to reconsider the Faculty 
Senate elections procedures matter in the future (Reidenberg/ Mannion).  
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   REPORT OF ACTION BY THE FACULTY SENATE 

MEETING #328,  March 9, 2007 
                                         

           Call to Order 
 
In the absence of Dr. Grace M. Vernon, President of the Faculty Senate, Dr. Joel Riedenberg, 
Executive Committee member of the Faculty Senate, called the meeting to order at 12:55 p.m.      
 
The Senate approved (16:0:2) a motion to reconsider the Faculty Senate elections procedures,  
to change and include language that an email notification sent to each faculty member should 
also include an electronic copy of the ballot, along with appropriate instructions that will make 
clear that a paper copy of the ballot must be returned to the Senate Office.  Submission of an 
electronic ballot is not permitted. (Martin/Flavin) 
 
The Senate then reflected further on the proposal just adopted and made several further 
clarifications.  The Senate approved (17:0:0) the amended text (Koterski/Piotrowski), which 
reads as follows: 

 
(f)  Elections shall take place in April of each year.  In January preceding the election, the President 

of the Senate shall appoint an election committee.  The election committee shall cause a 
nominating ballot to be sent by campus mail to the principal campus office of each eligible 
faculty member on or before February 15.  The committee shall also cause an e-mail notification 
to be sent to the University e-mail address of each eligible faculty member that nominating 
ballots have been mailed to campus offices, after that has been done.  The e-mail notification 
shall also include an electronic copy of the ballot, together with instructions that a paper copy of 
the ballot must be returned to the Senate Office and that the submission of an electronic ballot is 
not permitted.  The instructions accompanying the nominating ballots shall instruct eligible 
faculty members that they may make only one nomination for each vacancy for which they are 
eligible to nominate and that the nominating ballot must be returned and received no later than 
February 28.  The number of nominees for the election shall be twice the number of vacancies, 
and the nominees shall be those who received the highest number of nominations by the eligible 
faculty, except that in the case of a tie all those tied shall be deemed nominated. 

 
          After the election committee has determined the nominees according to the preceding sentence, it 

shall cause to be prepared the necessary election ballots, which shall be sent by campus mail to 
the principal campus office of each eligible faculty member in ample time to permit the vote to 
be cast in April and to be returned on or before April 15.  The committee shall also cause an e-
mail notification to be sent to the University e-mail address of each eligible faculty member that 
election ballots have been mailed to campus offices, after that has been done.  The e-mail 
notification shall also include an electronic copy of the ballot, together with instructions that a 
paper copy of the ballot must be returned to the Senate Office and that submission of an 
electronic ballot is not permitted.  The instructions accompanying the election ballots shall 
instruct eligible faculty members that they may cast one vote for each vacancy for which they are 
eligible to vote and that the election ballot must be returned and received no later than April 15.  
Only votes received in the Faculty Senate office on or before April 15 shall be counted.  The 
nominee receiving the highest number of votes for each vacant office shall be deemed elected. 

 
The Committee shall conduct the nominations and elections in such a way that the votes are 
anonymous and yet employ adequate safeguards to ensure that only those eligible have voted. 

 
         The results of the election should be made public before the end of April. 
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #327,  February 9, 2007 

                                         
 
           Call to Order 
 

 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 1:05 p.m.      
 

• The Senate approved (17:0:0) the following motion (Massa/Koterski) to have the 
relevant section read as follows: 

 
            §4-05.07 Procedure for the appointment of Distinguished Professor 
 

The President of the University will appoint a committee composed of 
individuals with the rank of full Professor from a slate recommended by the 
Faculty Senate to receive nominations for Distinguished Professor. Only 
academic units may make nominations to the committee. 

 
The committee will review the nominations and solicit supporting materials 
from those nominees for Distinguished Professor whom it considers pre-
eminent in their fields, those with “demonstrated exceptional achievement” 
(§4-02.04).  

 
Supporting materials for nominees will include recommendations from 
personnel committees, composed of those with the rank of Full Professor, 
dean(s), and at least two external referees.  

 
Only candidates receiving a favorable recommendation by the committee will 
be nominated to the Academic Vice President, to be forwarded to the President 
of the University for appointment to the rank of Distinguished Professor by the 
Board of Trustees. 

 
 

• The Senate approved (15:0:0) the motion to adopt Appendix C, as revised.  
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #326,  January 26, 2007 

                                         
 
           Call to Order 
 

 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 12:55 
p.m.      

 
•  The Senate approved (22:0:0) a new Phased Retirement proposal that will be sent to the 
  Board of Trustees for consideration at its March 2007 meeting (Berg/Rock). 
 
• In 1999, the ad hoc committee on Appendix C and the Administration agreed to a provision 

for spousal re-entry into the University’s health plan at any time of the year.  But New 
York State law gives insurance companies the right to deny them entry.  Analysis of the 
IRS Code suggests that not following IRS guidelines puts the University into a situation 
that endangers the University’s non-profit status.  Under the IRS Code spousal re-entry can 
take place within 30 days of the occurrence of various specified conditions that the 
Fordham Human Relations Department regards as comprehensive. 

 
 The Senate approved (22:0:0) the following resolution (Martin/Procidano): 
   
  To change Appendix C so as to better reflect the IRS code.  
 
• The Senate approved (21:0:0) the following resolution amending the University Statutes 

with appropriate re-numbering (Koterski/Mannion):  
 
 Sections §4-02.03 and §4-02.04 will be renumbered and reworded as follows:  
 

§4-02.03  University Professor 
 

Appointment as University Professor may be made by the President of the University, upon 
nomination by the Vice President for Academic Affairs, in rare cases in which the appointee 
is a person of exceptional achievement in areas of learning which span more than one 
discipline, who possesses the essential qualifications of a Professor, and who is deserving of 
special recognition.  University professors may teach within any faculty at the invitation of 



that faculty. If the nominee should seek an appointment in a faculty of a particular School or 
Department, the normal application process described in §4-05.06 will be followed.  

 
§4-02.04  Distinguished Professor 

 
Distinguished Professors will be members of a specific faculty.  Appointment as a 
Distinguished Professor may be made by the Trustees, upon nomination by the President of 
the University, in rare cases in which, in addition to possessing the essential qualifications of 
a Professor, the appointee is a person of preeminence in the relevant field who has 
demonstrated exceptional achievement deserving of special recognition.  For these 
appointments, the procedures are described in §4-05.07. 

 
The current §4-05.06 and following sections should be renumbered and reworded as follows:  

  
§4-05.06  Procedure for the Appointment of University Professor 

 
For University Professor, the President of the University will consult with a faculty 
committee of five senior faculty members from appropriate disciplines to be chosen by the 
President in consultation with the Faculty Senate. 

 
If the nominee should seek an appointment in a faculty of a particular school or department, 
the following procedures will be used.  Supporting materials for nominees already appointed 
to the University will include recommendations from departmental chairs (where the 
nominee is a member of a department) or personnel committees, dean(s), and at least two 
external referees. Supporting materials for nominees being newly appointed to the university 
will include recommendations from members of personnel committees with the rank of full 
professor, departmental chairs (where the nominee will be appointed to a department) or 
search committees, dean(s), and at least two external referees. After reviewing the complete 
nominations, the committee will make recommendations to the Academic Vice President to 
be forwarded to the President of the University for the nomination of University Professor(s) 
to the Board of Trustees. 

 
 §4-05.07 Procedure for the appointment of Distinguished Professor 
 

A nominating committee of professors appointed by the President of the Faculty Senate will 
receive nominations for internal or external candidates for Distinguished Professor.  Any 
university body or individual may make nominations when a Distinguished Professorship 
becomes available. 

 
The committee will review the nominations and solicit supporting materials from those 
nominees for Distinguished Professor whom it considers pre-eminent in their fields, those 
with “demonstrated exceptional achievement” (§4-02.04).  

 
Supporting materials for nominees already appointed to the University will include 
recommendations from departmental chairs (where the nominee is a member of a 
department) or personnel committees, dean(s), and at least two external referees. Supporting 
materials for nominees being newly appointed to the university will include 
recommendations from members of personnel committees with the rank of full professor, 
departmental chairs (where the nominee will be appointed to a department) or search 
committees, dean(s), and at least two external referees.  

 
Only candidates receiving a favorable recommendation by the committee will be nominated 
to the Academic Vice President, to be forwarded to the President of the University for 
appointment to the rank of Distinguished Professor by the Board of Trustees. 
 

• The Senate approved (20:0:0) the following resolution amending the University Statutes 
(Massa/Reidenberg): 

 

 2
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§4-05.04(l)  Tenure for Certain Administrators.  Persons being appointed from 
outside the University to the positions as academic administrators may receive 
a tenured faculty appointment at the time of hire. The appointment must 
follow the procedures for tenure as specified in the University Statutes and the 
academic unit in which the person is to be tenured, including the procedures 
specified in the Statutes regarding the University Tenure Review Committee. 
 

• The Senate approved (17:1:0) the following resolution (Keller/Berg):  
 
The Senate endorses the circulation of the following petition to the faculty of 
Fordham University: “We the undersigned faculty of Fordham University urge 
the Governor, the State Assembly, and the State Senate to enact legislation 
mandating the extension of employment benefits to legally domiciled adults.”  

 
• The Senate approved (18:0:0) a motion recommending the following nominees to fill a 

vacancy on the University Research Council (Massa/Reidenberg): 
 
 School of Education: Dr. Margo Jackson  
  Dr. Bruce Cooper 
 

These nominees will be forwarded to Father McShane for his approval.  
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   REPORT OF ACTION BY THE FACULTY SENATE 
MEETING #325,  December 8, 2006 

                                         
 
           Call to Order 
 

 
Dr. Grace Vernon, The President of the Faculty Senate, called the meeting to order at 12:55 
p.m.      
 
1.  The Senate approved (18:0:0) the following resolution (Gyug/Boyle): 

 
CHANGE TO ARTICLE FOUR (“POLICIES AND PROCEDURES 
FOR FACULTY”) OF THE UNIVERSITY STATUTES 

 
Change the notification date from May 1 to May 15 in §4-05.03(e)(1)(c) 
Notice of Reappointment or Non-Renewal of Contract so the section will 
now read: 

  
 A faculty member who has served more than two years shall be                              

  informed by May 15. 
 

2.  The Senate approved (15:0:0) the following resolution (Reidenberg/Rock) amending current 
Statutes on Lecturer, and a revision of previously adopted statutory language on Clinical 
Staff: 

 
       §4-02.13  Distinguished Lecturer and Lecturer 
 

Appointment as Distinguished Lecturer and Lecturer may be offered to 
persons with unique qualifications, not necessarily meeting the 
requirements for appointment to professorial ranks, who are needed for 
specific academic programs. Appointment to such position shall be for 
a one- or two-year term. 

 
  
 



§4-02.15 Clinical Staff 
 

Appointments as Clinical Staff may be offered to a limited number of 
qualified individuals whose professional competence and experience as 
practitioners are deemed beneficial and even necessary to the 
educational mission of the Professional Schools and at times the 
Departments.   

 
Where accrediting bodies for a Professional School have specific 
requirements and standards for clinical appointments, these requirements 
and standards will generally take precedence over the statutory 
requirements specified in §4-11.01-.02. 

 
The appropriate maximum number of these appointments should be 
determined by a majority vote of the tenured faculty in the School or 
Department and submitted to the Dean by November 1 who will forward 
the result to the Office of the Vice President for Academic Affairs by 
November 15. 

 
The rationale for each Clinical Staff appointment and its functions and 
duties will also be determined by a majority vote of the tenured faculty in 
the School or Department and submitted to the Dean by November 1, who 
will forward the result to the Office of the Vice President for Academic 
Affairs by November 15. 

 
Clinical Staff positions are outside the tenure-track. Clinical Staff 
positions with no additional duties involve teaching at least six but no 
more than eight courses in an academic year, or their equivalent in the 
Professional Schools.  Clinical Staff positions with additional duties 
involve teaching at least four but not more than six courses in an academic 
year, or their equivalent in the Professional Schools. Clinical Staff are not 
eligible to carry out roles reserved to faculty as described in 4-06.01-.55. 

 
Clinical appointees are designated as Clinical Professor, Clinical 
Associate Professor, Clinical Assistant Professor and Clinical Instructor.  
Service in these positions does not count toward tenure. Faculty who were 
denied tenure may not be appointed as Clinical Staff. For more about 
Clinical Staff see §4-11. 

 
The Office of the Vice President for Academic Affairs will file with the 
Faculty Senate by December 1 of each year a report stating the number of 
Clinical Staff being employed by the University disaggregated by School 
and Department.  

 
    CHAPTER ELEVEN 
 
    CLINICAL STAFF 
 

 §4-11.01 Definition 
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 §4-11.02   Appointment 

 
    * * * * * 
   

 §4-11.01   Definition  
 
  Clinical Staff 
 

Appointments as Clinical Staff may be offered to a limited number of 
qualified individuals whose professional competence and experience as 
practitioners are deemed beneficial and even necessary to the 
educational mission of the Professional Schools and at times the 
Departments.   

   
 

Where accrediting bodies for a Professional School have specific 
requirements and standards for clinical appointments, these requirements 
and standards will generally take precedence over the statutory 
requirements specified in §4-11.01-.02. 

 
The appropriate maximum number of these appointments should be 
determined by a majority vote of the tenured faculty in the School or 
Department and submitted to the Dean by November 1 who will forward 
the result to the Office of the Vice President for Academic Affairs by 
November 15. 

 
The rationale for each Clinical Staff appointment and its functions and 
duties will also be determined by a majority vote of the tenured faculty in 
the School or Department and submitted to the Dean by November 1, who 
will forward the result to the Office of the Vice President for Academic 
Affairs by November 15. 

 
Clinical Staff positions are outside the tenure-track. Clinical Staff 
positions with no additional duties involve teaching at least six but no 
more than eight courses in an academic year, or their equivalent in the 
Professional Schools.  Clinical Staff positions with additional duties 
involve teaching at least four but not more than six courses in an academic 
year, or their equivalent in the Professional Schools. Clinical Staff are not 
eligible to carry out roles reserved to faculty as described in 4-06.01-.55. 

 
Clinical appointees are designated as Clinical Professor, Clinical 
Associate Professor, Clinical Assistant Professor and Clinical Instructor.  
Service in these positions does not count toward tenure. Faculty who were 
denied tenure may not be appointed as Clinical Staff. 

 
The Office of the Vice President for Academic Affairs will file with the 
Faculty Senate by December 1 of each year a report stating the number of 
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Clinical Staff being employed by the University disaggregated by School 
and Department.  

 
 §4-11.02 Appointment 

 
(a) Authority for Appointment.  All appointments to the Clinical Staff 

are made by the President of the University acting through the 
Vice President for Academic Affairs. 

  
(b)  Terms of Appointments.  Appointments are made for fixed terms, 

not to exceed three years in the case of Clinical Assistant 
Professors and Clinical Instructors or five years in the case of 
Clinical Professors and Clinical Associate Professors. This does 
not preclude applications for another Clinical Staff appointment. 
Appendix E discusses normal periods of appointment to Clinical 
Staff positions. 

 
The terms and conditions, in writing, of every appointment to the 
Clinical Staff, including a copy of these Statutes, shall be 
transmitted to the appointee by the Vice President for Academic 
Affairs.  Any subsequent modification of the terms of the 
agreement shall be in writing executed by both the appointee and 
the Vice President for Academic Affairs. 

 
  (c)  Eligibility for Clinical Appointment.  To be eligible for a clinical 

appointment, a candidate must present evidence of substantial 
experience as a practitioner and/or appropriate education in a field 
relevant to the appointment. 

 
   
 
 
 
  (d)  Procedures for Appointment 
 

(1) All personnel searches must be conducted in accordance with 
the University’s Equal Employment/Affirmative Action policies 
contained in Appendix H. 

 
(2) Schools and Departments may establish their own procedures 
for faculty consultation concerning appointments, subject to the 
provisions of these Statutes. 

 
(3) The Chairperson of a Department, or the Dean of a School not 
so organized, shall initiate the process for authorization and 
recruitment of prospective Clinical Staff members. 

 
(4) The Deans consult with the Department Chairs and the 
Program Directors to arrive at a determination of hiring priorities. 
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(5) The Vice President for Academic Affairs establishes the 
official authorizations based on the needs of the Departments, 
Programs, and Schools not so organized as well as budgetary 
constraints.  The official notification of action will include a 
statement regarding participation of programs and the procedure 
regarding hiring. 

 
(6) The recommendation to offer an appointment is based on the 
needs of the Department or School not so organized. For planning 
purposes a Clinical Staff member must notify by March 15 the 
Department Chair or Dean of Schools not so organized if he/she 
wishes to be considered for a clinical appointment after the 
expiration of his/her current contract. In the absence of this 
notification, it is presumed that the staff member does not wish to 
be considered for an appointment. 

 
(7) Candidates for appointment to the Clinical Staff shall be 
interviewed by the Department Chairperson, or the search 
committee Chairperson, who shall be a member of the faculty, at 
least three faculty members of the unit, at least one of whom shall 
be tenured, and the Dean(s).  In Schools not organized by 
Department, the Chairperson of the Search Committee, who shall 
be a member of the faculty, and at least three faculty members of 
the unit, at least one of whom shall be tenured, shall interview the 
candidates.  In the case of appointments to the ranks of Clinical 
Associate Professor and higher, two of the interviewing faculty 
members shall possess the rank of Associate Professor or higher. 

 
All eligible tenured faculty will review the application and 
supporting documents.   A quorum of 80% of eligible faculty will 
meet and vote on the application. The presiding officer will submit 
a report to the Dean.  All other faculty members of the School or 
Department shall be afforded reasonable opportunity to review the 
application submitted by the candidate, and when practicable, the 
opportunity to meet the candidate.  The interviewing faculty, the 
Chairperson, and others who wish to do so, shall submit their 
recommendations concerning appointment to the Dean.   

 
(8) The Dean's recommendation concerning the appointment shall 
be transmitted to the Vice President for Academic Affairs, together 
with the faculty recommendations.  The Vice President for 
Academic Affairs shall submit a recommendation to the President 
of the University.  With the approval of the President, the Vice 
President for Academic Affairs shall negotiate a contract of 
appointment with the candidate.  
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(9) Except in rare cases, and for compelling reasons, no Clinical 
Staff appointment shall be made over the expressed objection of 
the faculty of the School or Department. 
 
(10) The provisions of §4-07.41 concerning confidentiality apply 
to all faculty members and administrators involved in the making 
of personnel recommendation and decisions. 
 

3.  University Tenure Review Committee (UTRC) 
 Election Results – Spring 2007 

 
Arts & Science Rose Hill,  
Graduate School of Religion and Religious Education:  

 
Christopher GoGwilt 
English 

 
Kirsten Swinth 
History 

 
Graduate School of Education: 

 
 Chun Zhang 
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