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Law School  
The Law School continued its multi-year effort to advance the school to the level of accomplishment and 

recognition that warrants ranking as one of the 15 best in the nation. In support of this effort, the Law 

School has pursued a number of goals in recent years, including: strengthening its faculty through 

exceptional lateral appointments, increasing productivity of existing faculty, developing advanced 

degree programs, recruiting and retaining a strong student body, and directing resources to enhance 

student placement opportunities. 

 

In 2014-2015, the Law School administration and faculty focused on three strategic priorities:  

 Maintaining momentum in terms of student quality and career outcomes;  

 Implementing curricular reform; and 

 Continuing to diversify its educational mission beyond traditional audiences. 

 

Student Quality and Career Outcomes 

In a very challenging environment, the Law School maintained the quality of the JD student body and 

began to see modest but clear improvements in its graduates’ initial employment placement 

experience.   

 

In its 2015 release, US News & World Report ranked Fordham Law No. 34 among 198 US law schools 

included in the rankings, up two points from the previous year and four points from 2013. The Law 

School’s evening program was ranked No. 3 out of 85 such programs across the country. 

 

The Law School remains proud of the recognition garnered by its specialty programs in the US News & 

World Report rankings. The Trial Advocacy program and Dispute Resolution program each ranked No. 

13; the International Law program was ranked No. 15; the Intellectual Property Law program was 

ranked No. 16; and the Clinical Legal Education program was ranked No. 22. 

 

The National Law Journal ranks the Law School 20th in terms of the percentage of the JD Class of 2014 

hired by the top 250 national law firms. Fordham Law is also 20th nationwide in terms of JD Class of 

2014 initial employment with Big Law (firms with 101 or more attorneys) and federal clerkships reported 

to the American Bar Association. 

 

In the 2014–2015 academic year, 11 graduates received one of the following prestigious public interest 

fellowships: Fulbright Scholar Grant; Fulbright-Clinton Fellowship; Equal Justice Works Fellowship; US 

Department of Justice, Civil Rights Division Honors Program; and New York State Excelsior Service 

Fellowship Program.  

 

This progress signals that the Law School is beginning to emerge from a period of challenge reflecting 

the nationwide decline in law school applications and a slowly recovering job market. Moving into the 

new Law School building was a significant milestone as well, and it has enhanced every aspect of the 

school’s mission. 
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Implementing Curricular Reform   

The faculty and administration brought a number of changes to the first- year and upper-level 

curriculum to fruition in 2014-2015. These changes included the expansion of the first-year curriculum 

to include an additional doctrinal course and an additional writing intensive course.  The faculty also 

worked collaboratively to craft and implement five upper-level concentrations that will allow students 

the opportunity to focus their studies:  business and financial law; intellectual property and information 

law; international, comparative, and foreign law; litigation and dispute resolution; and public interest 

and service. The process of developing these concentrations was a model of faculty engagement, and 

students seem excited to draw on these new tools. The Law School also successfully launched 

Quantitative Methods for Lawyers, a new required introductory course for every incoming student. 

 

Expanding Degree Programs 

After much deliberation, the faculty approved a new two-year advanced-standing JD offering for 

international students who have obtained a Master of Laws (LLM) from a US law school. Fordham Law is 

able to tap into this new and growing market by crediting a year of foreign undergraduate legal 

education toward the JD, and the first cohort of advanced-standing JDs arrived in the fall of 2015. 

 

In addition, having successfully expanded LLM programs over the past decade and instituted a research-

oriented Doctor of Juridical Science (SJD) program, the faculty and administration focused on 

implementing the newly approved Master of Science in Law (MSL) degrees in corporate compliance and 

in fashion law. Both of these degree programs began admitting students for spring 2016. 

 

In addition to many areas of traditional strength, such as corporate law, intellectual property law, 

information law, and international law, the Law School focused on laying the groundwork for expansion 

in several areas of emerging priority. In corporate compliance, in addition to the new degree program, 

the school brought a new director on board in conjunction with the Gabelli School and is moving to 

expand its nationally innovative work in the area across all three degrees (JD, LLM, and MSL) and in 

executive education. In entrepreneurship and entrepreneurial law, the curriculum has been thoughtfully 

expanded, a new student organization and alumni affinity group was launched, and fundraising for new 

initiatives has gone forward. In the area of national security, work continued to expand both curricular 

and co-curricular offerings. 

 

Goals for 2015-2016 

The Law School welcomed Matthew Diller as its new dean and is eagerly advancing his strategic 

priorities in 2015-2016. The administration and faculty will use the school’s next accreditation site visit 

by the American Bar Association as an opportunity for discernment and for comprehensively laying the 

foundations for Dean Diller’s success. The Law School will undertake a comprehensive review of 

priorities under Dean Diller’s leadership and will set a new strategic direction to achieve those goals. 

Work on the following priorities will continue: 

 On-going work on curricular reform 

 Expansion of non-JD programs, including executive education and distance learning 
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 Program development that complements traditional strengths pedagogically and 

programmatically 
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SCHOOL OF LAW: BY THE NUMBERS 

 
 

SCHOOL OF LAW: RANKINGS & STUDENT ACCOMPLISHMENTS 

 

 

 

Rankings

2008 2009 2010 2011 2012 2013 2014 2015

US News Full-time Program 27 30 34 30 29 38 36 34

US News Evening Program 3 3 2 5 3 3 3

Prestigious Awards 

2014-2015

Number of Prestigious Awards 15

Source.  St. Edmund Campion Institute for the Advancement of Intellectual Excellence.

Note.   Awards counted were announced during the academic year specified. 
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SCHOOL OF LAW FACULTY: BY THE NUMBERS 

 

Composition 

58 full-time tenured/tenure track faculty 

14 full-time non-tenure track 

 

Faculty Scholarship 

19 Books/Book Chapters 

47 Articles 

51 Other Intellectual Contributions 

162 Presentations 
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Graduate School of Arts and Sciences  
Academic year 2014-2015 was for the Graduate School of Arts and Sciences (GSAS) a year of transitions 

in many respects. Dr. Nancy Busch, who had served with great distinction as the school’s dean for many 

years, stepped down, and Dr. Eva Badowska was appointed dean of GSAS in July 2015.  

 

As Tom Stoppard writes in Rosencrantz and Guildenstern are Dead, we should “look on every exit as 

being an entrance somewhere else.” And so GSAS did, by building on the strong strategic foundations 

laid by Dean Busch and yet by reorienting its strategy in order to respond to current concerns and to 

move GSAS toward a brighter future.  

 

Strategy and New Programs 

GSAS will be able to achieve its earlier goal of becoming the leader in Jesuit graduate education in arts 

and sciences only through a substantial strategic redirection. It will continue to support and sustain 

existing--strong, highly-selective, and well-defined--PhD programs, but the school also will: 1) 

conceptually “de-couple” doctoral from master’s programs in same or related disciplines, so that it can 

re-envision these programs as serving distinct goals and diverse student populations, and so that it can 

eventually develop a different mix of programs at the master’s level; 2) rebuild enrollments primarily by 

initiating new master’s programs that are innovative and marketable, and by forming partnerships with 

domestic and foreign institutions; and 3) respond promptly to the professional needs of today’s and 

tomorrow’s students through creative professional preparation. All in all, GSAS will not only grow on its 

strong foundation as one of the preeminent doctorate-granting institutions in the Association of Jesuit 

Colleges and Universities (AJCU), but also bring its programs into the 21st century. 

 

In 2014-2015 GSAS involved many of its programs and departments in a concerted effort to rethink 

current program offerings at the master’s level. As a result, GSAS received New York State Education 

Department (NYSED) approval to offer two new programs: the MS in clinical research methods (in the 

Department of Psychology) and the MA in public media (in the Department of Communication and 

Media Studies). These programs represent a new type of degree that can serve as a career entry point as 

well as advanced training in an arts and science discipline. They are market driven and professionally 

oriented. The MS in clinical research methods had a soft launch in fall 2015, while the MA in public 

media will be marketed during 2015-2016 and offered for the first time in fall 2016.  

 

GSAS also submitted for approval to NYSED a new MS program in data analytics in the Department of 

Computer and Information Sciences, following the department’s sustained effort at analyzing and 

redefining its current master’s offerings, both through self-study and two external site visits (one 

directly related to the NYSED submission). Computer science constitutes an important area of focus and 

effort for GSAS, as it represents a tremendous opportunity for growth. The department will continue to 

offer a general MS in computer science; the MS in cybersecurity, currently housed in the School of 

Professional and Continuing Studies, moved into GSAS (spring 2016); and, with recent NYSED approval, 

GSAS will launch the MS in data analytics in fall 2016. Having all three master’s programs in one 

administrative unit (GSAS and CIS) will help in developing a joint strategy. 
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Merit Funding 

Sixty-six percent of GSAS students received merit-based awards for scholarships or stipends. In total, 

$15.3 million was disbursed in tuition scholarships, stipends, fellowships, summer awards, supplements, 

and research support. GSAS students involved in undergraduate education received stipends of $4.5 

million, 54 percent of the total academic year stipends, and fellowships of $8.4 million. The GSAS tuition 

discount rate was 59.7 percent with $6.4 million in tuition scholarships. Endowed, gift and grant funding 

provided approximately $549,700 in stipends and $311,220 in tuition scholarships. Students who 

received prestigious external fellowships (such as Social Sciences and Humanities Research Council, 

Fulbright, or Coverdell/Peace Corps) also received matching tuition scholarships from GSAS, totaling 

more than $454,302. An additional $566,869 of support was provided for summer assistantships, 

summer fellowships, supplements, and research support, including funding provided by the pilot 

Professional Development Grant (PDG) program by the Graduate Student Association (GSA).  

 

Twenty-seven GSAS Distinguished Fellowships were awarded in 2014-2015 including seven Research 

Fellowships, eight Alumni Dissertation Fellowships, and 12 Senior Teaching Fellowships. Seventy-five 

students received merit-based funding for summer 2015. Including the GSAS Research Support Grant 

(RSG) and the GSA’s pilot PDG program, 172 student conferences and research projects received 

funding. 

 

Student Professional Development 

In 2014-2015, GSAS put an absolute priority on supporting student professional development and career 

training. 

 

GSAS launched GSAS Futures, an initiative--jointly sponsored by GSAS and GSA--aimed at preparing 

students for successful and meaningful careers within and outside academia (in so-called compatible or 

alternative careers). The initiative did this by creating, promoting, and facilitating events that fit within 

its P.L.A.N.: Professional development seminars, Leadership programs and training in new technologies, 

Academic and collaborative careers and skill-building workshops, and Networking, career planning, and 

mentoring. Since November 2014, Futures held 14 events, sponsoring and promoting many others. The 

brand was very successful, with departments and other internal Fordham groups, such as the Digital 

Humanities, Fordham IT, and Biology Graduate Student Association, reaching out to the GSAS 

communications team to request that Futures promote their events. Working with Career Services and 

other partners, GSAS Futures presented three themes: the Career Series, the Communicating 

Scholarship Series, and the Digital Skills Series. Each of these series was composed of events that 

assisted students in evaluating their career options and widening their professional knowledge. Seminal 

events included a “Managing Your Mentor” panel, a Young Alumni Symposium, and a multi-session 

event called “Integrating Digital Tools into Your Research.” 

 

GSAS Futures also developed a landing page within the GSAS pages on the redesigned website. In 

addition to an overview of the initiative, its partners, and its mission, the webpage provides various 

professional development tools via the left hand navigation links. These include general 

professionalization guides, resources for alternative career opportunities, and tips for creating an 
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individual development plan. The website also features a calendar, which assists in the promotion of 

upcoming workshops, panels, and events. The calendar includes other professional development events 

from partners and affiliates, such as academic departments, Career Services, and Digital Humanities 

groups, which foster GSAS collaboration with the wider University community.  

 

GSAS Futures e-mails and monthly newsletters to current students had an average open rate of slightly 

more than 50 percent. This initiative also incorporated RSVP forms to monitor registration for every 

event. In addition to these social media initiatives, GSAS also launched a graduate community and 

professional development blog, GSAS Outlooks, a platform that supports and promotes GSAS Futures by 

providing an outlet for student write-ups of events and expands its conversation to a digital format. 

Overall, GSAS Futures successfully incorporated social media into its communication plan, and students 

started using the #GSASfutures hashtag to interact with GSAS staff on both Twitter and Facebook. 

 

These initiatives increased the number of followers/likes/connections of GSAS social media platforms. 

GSAS reestablished its LinkedIn presence, reactivating the group page and creating a University page 

that allowed GSAS alumni to connect and link to the school through this media tool. GSAS also used this 

platform to promote events, job opportunities, and GSAS news articles of interest.  

 

GSAS also reorganized internally to create a new position: director of student professional development 

and special events. This position will make sure that the GSAS Futures initiatives can be sustained and 

operationalized. 

 

GSAS Student Achievements 

Students in GSAS programs built on their tradition of excellence through external achievements. GSAS 

students in master’s and doctoral programs published 25 articles and chapters, including an article on 

professional development in the online edition of “Inside Higher Ed” and generated content for an 

internal blog that was chosen for national syndication. GSAS students reported receiving numerous 

prestigious national and international awards. The awards included National Science Foundation 

Research Grants, Gulliksen Research Fellowship from the Education Testing Service, Lumen Christi 

Institute Fellowship, American Association of Political Consultants Student Pollie Awards, Doctoral 

Fellowships from the Social Sciences and Humanities Research Council, College Board Research 

Fellowship, Fulbright Scholarships, Harry Ransom Center Fellowship, and the Lapidus-Omohundro 

Institute of Early American History and Culture Fellowship. GSAS students presented a total of 90 papers 

at professional conferences.  

 

Separation from Office of Research and Integration with Arts and Sciences 

In the course of 2014-2015, GSAS undertook a gradual separation of its functions and operations from 

the Office of Research.  As of July 2015 the areas are separated in every sense, including their functions 

and personnel.  
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On the GSAS side, the separation from the Office of Research necessitated an internal re-organization, 

which was seen as an opportunity to support and strengthen the Arts and Sciences area of the 

University, of which GSAS is clearly an integral part.  

 

Conclusion 

GSAS is looking forward to implementing its new programs, submitting others for approval to NYSED, 

and working hard to support its students on their career paths.  

 

Goals for 2015-2016 

 Begin the GSAS portion of the Continuous University Strategic Planning (CUSP) process  

 Review and revise the by-laws of the GSAS Council 

 Undertake a thorough review of GSAS functions and processes as part of the reorganization of 

the Arts and Sciences area 

 Launch the MS in clinical research methods, with a comprehensive media and marketing plan 

 Create an events and marketing plan for the GSAS centennial in 2016 

 Support a comprehensive marketing campaign for the MA in public media and prepare for the 

launch of the first cohort in fall 2016. Complete a memorandum of understanding with WNET 

and develop marketing strategies with WFUV, WNET, and University Marketing and 

Communications 

 Upon NYSED approval of the MS in data analytics, launch a marketing campaign to recruit 

students for the fall 2016 cohort 

 Partner with PCS to move the MS in cybersecurity into GSAS 

 In collaboration with GSS, and Gabelli, develop and submit the new program in healthcare 

administration for NYSED approval  

 Work with the Department of History to develop a new MA in global history 

 Work with the Department of Political Science on two program ideas: MA in international 

security and advanced certificate in polling  

 Work with the Department of Economics on two new program ideas: the master’s degrees in 

sustainable development and in behavioral economics  

 Closely monitor the fall 2015 launch of the new IPED-Santiago degree at Alberto Hurtado 

 Develop tracking tools and data analysis to determine effectiveness of marketing initiatives with 

regard to application and enrollment data  

 Focus on increasing in-house marketing and analytics to manage various advertising campaigns  

 Operationalize the GSAS Futures initiative to assure its continued success 

 Establish a comprehensive events plan for academic year 2015-2016, to include GSAS, GSAS 

Futures, and any other events relevant and useful to graduate student development 

 Reestablish Gannon Lectures and re-envision the Awards Ceremony 

 Assess and review GSAS internal/distinguished awards, with regard to application process, 

criteria of evaluation, process of evaluation, and outcomes 

 Create an internal awards decision tree or flowchart to better educate and guide students in 

their application process  
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 Launch master’s exit surveys similar to the existing PhD exit survey  

 Implement comprehensive placement tracking 

 Continue the dean’s initiative to include GSAS students more directly in the conversation about 

their concerns and the future of GSAS 
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GSAS: BY THE NUMBERS 

 

 
 

 

GSAS: STUDENT ACHIEVEMENTS 

 
Source: Data provided by Institutional Research. 

Prestigious Awards

2014-2015

Number of Prestigious Awards 98

Source.  St. Edmund Campion Institute for the Advancement of Intellectual Excellence.
Note.   Awards counted were announced during the academic year specified. 
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Graduate School of Education 
The Graduate School of Education (GSE) had three major goals in 2014-2015, and each of the major 

divisions, programs, and centers had its own goals which are detailed in the GSE Annual Report. The 

school goals were: 

 Search for a new dean 

 Prepare the institutional self-study in anticipation of NCATE/CAEP reaccreditation 

 Support continuous program development and improvement, and support international 

initiatives 

 

The search for a dean and the preparation of accreditation reports were accomplished successfully. The 

support of continuous program development and improvement remains in progress.  

 

Continuous Improvement 

As part of its commitment to excellence, GSE engages in a continuous improvement review process of its 

academic programs. The evaluation of effectiveness utilizes a variety of “tools,” some developed locally, 

others provided by external accreditors and regulators. Detailed descriptions of the review processes 

can be found on the GSE website, along with the policies and procedures that guide the reviews, and the 

reports from accreditors and regulators. The mission and vision statements of GSE, with its Conceptual 

Foundation, which provide the foundation upon which GSE academic programs rest and upon which the 

indicators of quality and effectiveness are derived, also can be found on the website. 

 

Each of the GSE professional preparation programs that lead to state certification is evaluated 

periodically by a Specialty Professional Association (SPA) to determine whether the program meets the 

SPA standards. Over the past two years, GSE has submitted evaluation reports to 22 SPAs for its teacher 

education, leadership preparation, and advanced certificate school psychology programs. All of the 

reviews yielded positive results, referred to as “national recognition” by the SPAs. Achieving those 

recognitions is a prerequisite for the next major evaluation, unit accreditation. The GSE is preparing for a 

NCATE/CAEP review in April 2016. 

 

During the 2014-2015 academic year, 12 programs submitted reports to their respective professional 

associations seeking accreditation or recognition as meeting standards. All programs that were reviewed 

were successful in being accredited or recognized. Among those accredited were the school counseling 

and mental health counseling programs both accredited by the Masters in Counseling Accreditation 

Council, a new accreditor in those fields. For the first time in the school’s history, all of its professional 

preparation programs are accredited or have recognized status by their professional associations. GSE is 

accredited as a single, complex “unit” by the Council for the Accreditation of Educator Preparation 

(CAEP), formerly known as the National Council for the Accreditation of Teacher Education (NCATE). In 

2015-2016 CAEP will visit GSE to determine its eligibility for continued accreditation. During the 

academic year, an NCATE work group prepared the Institutional Report (IR) for submission to CAEP in 

August 2015.The preparation of the electronically-submitted IR is guided by a template provided by 

CAEP that requires detailed evidence that demonstrates how the unit is meeting the several 
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CAEP/NCATE standards. The evidence comes from the numerous sources of data collected from 

students, field supervisors, cooperating professionals, the State Education Department, and the city 

Department of Education. All of the evidence is stored in a complex database that utilizes the Tk-20 

platform and Blackboard. 

 

The two professional psychology doctoral programs in GSE are accredited by the American Psychological 

Association (APA). The counseling psychology program was reviewed by APA in 2013-2014 and was 

awarded a full seven-year reaccreditation. The school psychology program submitted a self-study to APA 

in August 2014 and had a site visit in April 2015.  

 

The master’s programs in mental health and school counseling engaged in intensive evaluations as they 

prepared applications for accreditation from the Masters in Counseling Accreditation Council (MCAC); 

those applications were submitted in spring 2014. Following a site visit in fall 2014, the programs were 

awarded accreditation by MCAC. Again, numerous sources of evidence were aggregated in the 

preparation of the report. 

 

GSE submits reports to federal and state agencies, all of which require data that are collected from 

student records, faculty evaluations of student progress, faculty activity reports, surveys of cooperating 

field professionals and employers, and performance results on the many certification exams that GSE 

students take. All of the data sources are stored in Tk-20, Blackboard, and/or Banner and allow for the 

preparation of the reports.  

 

GSE is a member of the Eduventures Schools of Education Collaborative and participates in surveys that 

develop benchmarks against which operational effectiveness can be gauged. Eduventures provides 

reports that focus on operations such as marketing, recruitment, website, resource allocation, and 

community involvement. 

 

The GSE “tool box” is large and contains numerous tools used for data gathering and evaluation. The 

most comprehensive guide to those tools is the GSE Assessment Handbook, retrievable on the school’s 

website. 

 

Opportunities 

In July 2015, a new dean took over leadership of the Graduate School of Education. During the spring 

semester, the current and new deans met regularly to ease the transition in leadership. The new dean 

also met with many members of the faculty and administrative staff and was provided with detailed 

information and documentation of school and University policies, procedures, and practices. The 

greatest opportunity for GSE is to have new leadership coming from outside the institution that has the 

potential to move the school forward academically and administratively, with new programs and 

sustainable enrollment. 

 

Almost the entire leadership in GSE changed going into the 2015-2016 academic year. In addition to the 

new dean, there will be changes in the Office of the Associate Dean for Academic Affairs and in the 
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chairs’ offices in the three divisions. New associate chairs will also be appointed. The scope of the 

changes in academic leadership is the greatest in the school’s history and will have a potentially positive 

impact on the school.   

 

The primary goal for GSE in 2015-2016 is to make a successful transition in leadership that allows for the 

development of a set of specific GSE-wide goals.  

 

Centers and Institutes 

GSE is a complex organization that supports six centers and institutes, each of which contributes in 

important ways to the mission and goals of the school.  

 

Founded in 2006, the Center for Educational Partnerships has as its mission to engage partner schools, 

districts, and governmental agencies in the process of assisting teachers, school leaders, and other 

professional staff work more effectively to help all students, regardless of background, learn at higher 

levels. The center conducts its work by drawing on the best scholarship and applying that knowledge to 

the challenges of the classroom and schools. Its work is research based and outcome oriented. 

 

The center serves over 150 schools, 2,200 K-12 teachers, 150 administrators, and 50,000 K-12 students 

throughout New York City, Westchester County, and Long Island. Located at the Lincoln Center campus, 

the center has two other program office locations at the Rose Hill campus, and a program office at the 

Westchester campus that house contract and grant-funded programs. The center again oversaw the 

Partnership Support Organization (PSO) contract from the Department of Education (DOE) that provides 

operational responsibilities for 35 city schools distributed across four boroughs; DOE advised the 

University in mid-spring that it was ending the PSO program and terminating contracts as of the end of 

June 2015. 

 

The center is the external sponsored programs office for GSE. In 2014-2015, the center submitted 

approximately 15 proposals to city, state, federal, and philanthropic agencies. New awards were 

received by the center to operate the Regional Bilingual/ESL Regional Network, to serve as a partner 

with four high-need, low-performing city schools designated as community schools by DOE, and to 

provide school building leadership preparation to teachers in faith-based schools. The awards will 

generate approximately $4 million annually and $17 million over the life of the grants. Vendor contracts 

for coaching services were renewed and a new agreement was signed with Jazz@Lincoln Center to 

collaborate on professional development for area educators. The center once again led the University in 

the generation of external funding. 

 

The Center for Catholic School Leadership and Faith-based Education, called a "national exemplar of 

service and partnership" by the National Council for Accreditation of Teacher Education, is the center of 

the outreach, academic, and service programs for Catholic and faith-based school educators, 

administrators, and students in GSE. Its mission is propelled by the strategic plan and mission of the 

University to foster the intellectual, moral, and religious development of its students and prepare them 

for leadership in an urban and global society. The executive director of the center was invited to 
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membership on the European Council for Catholic Education, was invited to present by the Holy See at a 

UNESCO conference, and was invited to participate in the World Congress, Educating Today and 

Tomorrow in Vatican City. The Emerging Leaders Program for Christian Schools, in collaboration with 

Kirchlichen Pädagogischen Hochschule Wien/Krems, provided a seminar in Vienna where the executive 

director presented a week of lectures for emerging Catholic school leaders from across Europe. The 

center has also been in dialogue with officials of the University of Glasgow on the development of a 

digital platform program in Catholic school leadership that will be marketed worldwide.  

 

The Center for Catholic School Leadership is responsible for implementing the Title-IIA tuition support 

contract awarded by DOE. GSE supports two academic and professional training organizations, referred 

to as the Hagin Centers and Psychological Services Institute (PSI), which support the professional 

development of students in the mental health counseling, counseling psychology, and school psychology 

programs. PSI was awarded a second grant from the federal Health Resources and Services 

Administration (HRSA) that will provide approximately $177,000 that will fund mental health services in 

two city schools provided by graduate students under the supervision of PSI.     

  

During the 2014-2015 academic year, GSE supported two organizations whose services are directed 

primarily to communities and organizations outside the University. The Human Resiliency Institute, 

which is fully funded by gifts and external contracts, provides resiliency workshops to veterans, airline 

employees, and other travel industry workers. The Bernard Schwartz Center for Media, Public Policy, 

and Education is involved in the production of films in collaboration with other associations to provide 

for discussion of major public policy issues, and with leadership development in the arts and 

entertainment. The center is fully supported annually by external benefactors, including Bernard 

Schwartz.   

     

In summary, GSE is a complex, multifaceted school that stands among the most highly regarded and 

rated education schools in the city, state, and nation. As it enters its 100th year of significant 

contributions to the University and the wider world, GSE is poised to rise to the challenges and 

opportunities that await in its second century of service.  

 

Goals for 2015-2016                                        

 To make a successful transition in leadership that allows for the development of a set of GSE-

wide goals and specific goals put forward by the divisions and programs  

 To increase enrollment through strategies and tactics determined by the new dean and 

leadership team  

 

 

 

 



17 
 

GSE: BY THE NUMBERS 

 

 

GSE: STUDENT ACHIEVEMENTS 

 

 

Prestigious Awards 

2014-2015

Number of Prestigious Awards 2

Note.   Awards counted were announced during the academic year specified. 

Source.  St. Edmund Campion Institute for the Advancement of Intellectual Excellence.
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GSE: FACULTY COMPOSITION AND SCHOLARSHIP 

Composition 

29 full-time tenured/tenure track faculty 

12 full-time non-tenure track 

 

Appointments 2014-2015 

2 full-time non-T/TT 

 

Faculty Scholarship 

28 books and book chapters 

17 articles 

5 other intellectual contributions 

29 international presentations 

23 national presentations 

11 regional, state, and local presentations 

Sources: Data provided by Institutional Research and the Office of the Provost. 
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Graduate School of Social Service  
The 2014-2015 academic year has been a very productive one for the faculty and administration of the 

Graduate School of Social Service (GSS). The faculty’s primary commitment is to providing the highest 

quality professional education. It is this dedication that largely accounts for GSS’s success in maintaining 

the highest traditional Master of Social Work (MSW) student enrollment in the nation (1,522 students), 

which is approximately three times higher than the average size of other schools of social work in the 

United States. This remarkable achievement is a testament to the outstanding skill and reputation of the 

school’s faculty and their commitment to students.  

 

These strong and consistent GSS enrollment results have been delivered at the same time that 

both faculty and administrators have maintained an impressive level of productivity in the areas of 

research, scholarship, and community service. In addition, GSS has continued to develop and 

deliver new and innovative academic programs and partnerships. The 2014-2015 academic year 

saw a number of these pursuits come to fruition as GSS successfully achieved its key goals. 

 

 Key 2014-2015 Goals 
 

Increase Student Enrollment in the Online Master of Social Work and Explore Potential for 

Program Diversification 

Enrollment in the online MSW program was significantly increased in 2014-2015. At the same 

time, program diversification was pursued and achieved. In fall 2014 GSS implemented an option 

for non-matriculated students and admitted the first advanced standing MSW students in January 

2015 to the online MSW program. Finally, in May 2015 the faculty approved the introduction of a 

full time online MSW program option for launch in fall 2015. To date only a part time online MSW 

program option has been offered. 

 

Accelerate Development of the GSS International Human Rights Intensive Summer Program at the 

Fordham London Centre 

In collaboration with the University of London Human Rights Consortium, GSS implemented the 

First Annual Fordham Human Right Practice Symposium in June. The symposium is designed to 

provide participants with a unique opportunity to gain knowledge of contemporary social issues 

and the application of skilled practice using human rights principles. Approximately 85 participants 

attended, representing a wide range of practice professionals, policy makers, and faculty and 

students from Fordham and several universities located throughout the UK. The symposium took 

place during the first week of the three GSS summer MSW courses that are delivered at the 

London Centre. Content from the symposium was integrated into each of the courses prior to and 

after the event and all students participated in the interactive symposium workshops. 
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Establish a Seamless Bachelor of Social Work (BASW) to MSW Program Transition Option at 

Lincoln Center and Molloy College 

GSS has begun to put in place a seamless transition process for undergraduate BASW students at 

Lincoln Center and Molloy who wish to enroll in Fordham’s MSW program. This involves setting 

specific admission criteria, such as minimum GPA, and removing the lengthy application and 

review process given that these undergraduate students are already well known to GSS. Fordham 

BASW students who meet the criteria will be automatically accepted into the advanced standing 

MSW program. This is a very attractive option to new and potentially continuing applicants. The 

marketing firm Austin Williams engaged to help GSS to redesign and better integrate the school’s 

brand, and marketing also helped to roll out this seamless application option starting in summer 

2015. 

 

 Additional GSS Achievements in 2014-2015 

 

Master of Science in Nonprofit Leadership (MNL) - The MNL degree was launched in August 2014 and is 

a partnership between GSS and the Gabelli School of Business. It is the first joint graduate-level program 

at Fordham and the first in the nation to merge a social service and business curriculum with a social 

justice emphasis. The program consists of 30 credits that students take over a full calendar year. It is 

specifically structured for busy professionals who may be working full time. Each trimester begins with a 

four-day intensive course followed by one night a week of classes. Students take three courses for the 

first two trimesters and four courses for the final trimester. A unique aspect of the MNL program is that 

each student is assigned to a mentor who is a current or recently retired agency executive director. 

Thirty-eight students were enrolled in the first cohort of the MNL program. Given that this is the first 

such joint program at Fordham, the dean of GSS and the dean of the Gabelli School are working closely 

with the Office of the Provost to develop a new interschool management/budget model that will ensure 

effective maintenance and future growth of the program as a multi-school shared responsibility. It is 

anticipated that the final model will serve as a resource to future inter-school University initiatives. 

 

MSW/Master’s in Public Health with Mount Sinai - GSS enrolled the first students in this new 

joint degree option in fall 2014. The program is demanding but growing in popularity.  

 

China Youth University (CYU) in Beijing - In fall 2014, through the collaborative efforts of GSS and 

Professional and Continuing Studies (PCS), the first cohort of nine CYU students were admitted to 

the Bachelor of Arts in Social Work program to complete the final year of their undergraduate 

degree in social work. The Fordham University BASW major was nationally ranked fourth among 

social work undergraduate departments (USA Today). During summer 2014, GSS delivered two 

courses at CYU, which served the dual purpose of providing an opportunity for Fordham students 

to study in Beijing at the same time as providing a resource for preparing CYU students for their 

fall entrance into the BASW program in NYC. In addition, a faculty scholar from CYU spent the 

academic year at Fordham auditing graduate courses and providing support to the CYU students. 

Finally, GSS has engaged in discussions with three other academic institutions in China, including 
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Beijing University of Technology, to explore similar agreements with these institutions starting in 

fall 2016.   

 

 Administrative and Operational Initiatives 
 

Re-design of GSS Curricular Committee Structure and Governance - At the end of the 2013-2014 

academic year and following a yearlong collaborative process, the GSS faculty voted on a complete 

re-design of the school’s curricular committee structure and governance. Fully and successfully 

implemented during the 2014-2015 academic year, this new structure has been designed to 

specifically facilitate vertical and horizontal integration of content and to increase student learning 

and academic competencies. 

 

Strategic Planning - In September 2014 GSS created a school Strategic Advisory Committee (SAC) that is 

co-lead by the dean and the president of the GSS Faculty Council. SAC has clear governance and 

membership rotation as well as membership representation from all levels of the school, including 

undergraduate, master’s-level, and PhD students. In this first year SAC completed an environmental 

scan and developed a faculty retreat process that engaged all faculty and administrators. The process 

was designed to include everyone in an analysis of the MSW curriculum structure and priorities in 

relation to a strategic assessment of internal resources and mission and to the many changes occurring 

in the larger context of higher education. SAC concluded the year by presenting recommendations to 

the faculty for programmatic changes and initiatives that will be implemented in 2015-2016. The priority 

is to increase flexibility and accessibility for GSS students. 

 

 Research Highlights and Partnerships  
 

Funding - In recent years GSS has successfully increased funding from external research grants and 

contracts. This is primarily due to increased activities initiated by GSS centers and institutes. In fiscal 

year 2015 GSS secured 25 awards totaling $3.2 million and multi-year funding totaling $9 million.   

 

Interdisciplinary Collaborative in Health, Environment, and Human Performance - NASA Astronaut and 

GSS Visiting Professor Dr. Yvonne Cagle has worked in 2014-2015 to engage faculty from multiple 

Fordham departments and schools, specifically to engage them in an interdisciplinary project on long 

duration space exploration - Deep Space Research 2030. In connection with this research, an exploratory 

agreement has been developed between GSS and Stanbridge College in Irvine, California as a potential 

new partner to provide resources and facilitate joint research projects that will involve both Stanbridge 

and Fordham students and faculty as well as NASA. 

 

Social Innovation – Several GSS faculty members and administrators, including the dean, have been 

actively engaged with the Fordham Ashoka Steering Committee and joined the Fordham delegation that 

attended the Ashoka Exchange conference in February in Washington, DC. The popularity of social 

innovation approaches in recent years has particular relevance for GSS in that the core practice 

principles mimic traditional community-based social work practice. 
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Alumni - GSS has worked closely in 2014-2015 with Development and University Relations to build 

greater engagement with GSS alumni. It has been a priority to take an inter-school approach and 

develop coordinated efforts bringing together GSS with other professional schools/alumni (e.g., 

Princeton Club lecture, LC Reunion). A second priority has been to improve digital resources including 

the GSS webpage and the creation of blogs and social media resources. Very positive progress has been 

made in academic year 2014-2015. 

 

Marketing - Over the course of the 2014-2015 academic year GSS worked with an impressive marketing 

firm, Austin Williams, to develop a new and integrated branding campaign and marketing strategy for 

the school. Of priority is distinguishing GSS from its local competitors but also promoting the school 

nationally and internationally. The new campaign and initiatives began to launch in summer 2015. 

 

Goals for 2015-2016  

 Develop plans for expansion of the MS in NPL program with a possible hybrid option 

 Expand online course and program options with particular emphasis on inter-professional 

programs  

 Anchor curriculum and program changes within a comprehensive strategic planning process and 

in relation to current market forces and student learning outcomes 

 Develop a comprehensive plan in coordination with Development and University Relations for 

the school’s centennial celebration, with a priority on involving and engaging GSS alumni 
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GSS: BY THE NUMBERS 
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GSS: FACULTY COMPOSITION AND SCHOLARSHIP 

 
Composition 

34 full time tenured/tenure track faculty 

7 full-time non-tenure track faculty 

 

Appointments for 2014-2015 

1 full-time tenured/tenure track faculty 

 

Faculty Scholarship 

6 books and book chapters 

24 articles 

4 other intellectual contributions 

30 international presentations 

17 national presentations 

10 regional, state, and local presentations 

 
Sources: Data provided by Institutional Research and the Office of the Provost. 
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Graduate School of Religion and Religious Education   
As the fifth largest Catholic school of ministry and religious education in North America, the Graduate 

School of Religion and Religious Education (GRE) continues to play a pivotal role in the mission of the 

Catholic Church in the United States and internationally. Following Ignatius of Loyola’s direction that the 

members of Society of Jesus will devote themselves to give aid to all of their neighbors, GRE extends 

itself to students from all faith traditions. GRE’s graduates bring Ignatian spirituality and values into the 

work of transforming faith into action in the fields of ministry, religious education, and pastoral 

counseling in both religious and secular environments. To ensure that this vital component of the Jesuit 

mission continues into the 21st century in a sustainable manner, GRE has been undergoing significant 

reforms involving governance, curriculum revision, program development, outcome assessment, and 

operations. 

 

Overview 

After three years of work, GRE had the highest revenues in its history and has improved the overall 

quality of its students and its programs. Revenues grew approximately 1.4 percent in 2014-2015 and 

have grown over 16.8 percent over the last three years.  

 

More efficient scheduling has had an impact on enrollments and credit hours. This has led to large 

savings in the use of adjuncts. The number of courses offered in the fall has been reduced by 42 percent 

over the last five years and the number of students in each course has grown 37 percent. Courses 

dropped due to low enrollments for fall semester fell to 0.26 percent. In the spring, 83 percent of all 

“seats” in the online programs were filled. Time to degree completion has dropped from 71 months to 

53 months, which is a healthy change that will be attractive to potential students. GRE also had one of 

its three largest graduating classes in its history in 2014-2015.   

 

Unlike the other graduate schools at Fordham, GRE has no significant competition in the local market 

and is facing decreasing competition nationally. Consolidation in the field is benefitting the online 

programs. Further, the diminishing numbers of priests and religious are creating a need for people 

trained to take on leadership positions within the Catholic Church.  

 

GRE has been working to control expenses.  The dean identified funds within the school to launch new 

programs that seem likely to provide a significant return on investment. The new Doctor of Ministry 

(DMin) program was approved in the 2014-2015 academic year, and it is growing rapidly. The two new 

online programs launched in the previous year were funded this way as well.  These new self-funded 

programs generated seven percent growth in online enrollments.  

 

Over the next five to seven years, GRE should be able to grow to a stable population of students ranging 

from 275 to 300 without having to increase fixed costs. That number could grow significantly if GRE 

developed collaborative programs with other Fordham schools, other Jesuit Universities, and/or other 

seminaries. GRE has made progress with Loyola Chicago and Loyola New Orleans to pilot a consortium 
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model that might be extended through the Association of Jesuit Colleges and Universities to the other 

schools. 

 

At the same time, the school is raising standards given the work GRE’s graduates do in counseling, 

chaplaincy, spiritual direction, and other fields where people are vulnerable. As a mission school, GRE 

aims to project Fordham’s brand to the populations it serves. Raising standards is slowing growth, but 

excellent students and alumni will attract additional excellent students. The transition is a challenge 

insofar as GRE must raise standards without disrupting revenue streams.  

 

It will take approximately two more years to fully complete the work of restructuring the administration, 

implementing the new admissions plan, and fine-tuning school policies. Nonetheless, the school is 

positioned for growth and becoming a focal point for new, collaborative programs within Fordham and 

with the broader Jesuit and Catholic world. 

 

Primary Goals for the 2014-2015 Academic Year 

The top three GRE goals for the year were in support of re-founding the school’s student base and 

improving enrollments: to restructure the school’s administration, to complete a comprehensive plan to 

improve yields from the admissions office, and to apply for accreditation from the Master’s in 

Psychology and Counseling Accreditation Council (MPCAC) for the MA in pastoral counseling. 

Restructuring the school’s administration has been partially completed. The comprehensive review of 

GRE admissions performed over six months confirmed that this area needed to be fundamentally 

restructured.  A director of admissions position was created and filled in April 2015. The director began 

to put in place a new admission model for GRE that focuses on personal outreach and more hospitality, 

as well as a more active process of what might be called business development.  Now that most of the 

programs have been revised to appeal to ecclesial entities, the school can begin to confidently pursue 

building relationships with institutions that send students. 

 

Applying for MPCAC accreditation also has important implications for enrollments in the pastoral 

counseling program. Enrollments have slipped as several of the surrounding states have considered 

requiring this accreditation. Though 100 percent of the school’s US graduates were offered counseling 

positions this year, GRE has been losing admissions in the counseling program. The self-study was 

submitted and an on-campus visit will take place in the 2015-2016 academic year. This program has 

great potential for growth over the next several years. 

 

Collaborative Ventures 

Finally, GRE has made progress in engaging and serving a variety of local and national organizations 

through events and workshops that support people working in various ministry and leadership roles. 

These programs include events that GRE has been hosting in partnership with the Archdiocese of New 

York, the Diocese of Bridgeport, Catholic Extension Society, the Community of Sant’Egidio, the National 

Association of Catholic Chaplains, the Curran Center, and the Office of Development and University 

Relations. One of these events was fully funded by a gift, which a faculty member helped to bring in. 
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Through these opportunities GRE was able to extend its outreach to an estimated 1,500 lay ministers, 

diocesan leaders, pastoral counselors, theologians, chaplains, academics, and various Church workers. 

 

In addition to these events, GRE was able to use its Vineyard Workers’ Workshops to facilitate the Synod 

process in Bridgeport, which added over 400 non-credit students to the school’s rolls. If GRE counted 

those students, as many competitors do in the Catholic Formation Directory published by CARA, GRE 

would be the largest Catholic ministry program in the country. As a result, the Diocese of Bridgeport 

intends to use Fordham as a resource for the ongoing formation of priests and may draw upon the 

Vineyard Workers’ Workshops to assist them with their efforts to revitalize adult faith formation and 

catechesis. The Archdiocese of New York is also in discussion with GRE to use these workshops for 

training their employees and their catechists. 

 

GRE is involved in ongoing work with a variety of organizations and planning new initiatives with others.  

The relationship with Catholic Extension continues to extend GRE’s service to people on the margins 

within the United States, and the collaboration with Maryknoll supports the work of the Catholic Church 

in China. The Diocese of Brooklyn continues to work with GRE to train their lay ministers. Paulist Press is 

planning an event with GRE centering on the relationship between media and evangelization in 

celebration of their 150th anniversary. The new relationship with the Wagner School at NYU and the 

Ford Foundation around politics and religion could lead to grants. GRE is in the early stages of 

discussions with The Police Chaplains Program to offer non-credit training to Tristate police chaplains. In 

a related effort, GRE and Auburn Theological Seminary are attempting to bring police chaplains in the 

Bronx and local ministers together in conjunction with the Auburn Theological Seminary. 

 

Goals for 2015-2016 

 To complete the implementation of the new admissions plan 

 To achieve MPCAC accreditation 

 To continue the momentum generated by the outcome assessment process towards forming a 

clear and cohesive identity as a school 

 To review the PhD program in religious education  

 To pursue program development that requires cooperation with other Fordham schools and 

units and new external relationships  
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GRE: BY THE NUMBERS 
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GRE: FACULTY COMPOSITION AND SCHOLARSHIP 
 

Composition 

10 full-time tenured/tenure-track 

0 full-time non-tenure track 

 

Faculty Scholarship 

1 book and book chapter 

6 articles 

2 other intellectual contributions 

8 international presentations 

3 national presentations 

14 regional, state, and local presentations 

 

Sources: Data provided by Institutional Research and the Office of the Provost. 

 


