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Graduate School of Arts and Sciences 
Academic year 2014-2015 was for the Graduate School of Arts and Sciences (GSAS) a year of transitions 
in many respects. Dr. Nancy Busch, who had served with great distinction as the school’s dean for many 
years, went on leave in June 2014 and then stepped down at the end of the year. Dr. Eva Badowska served 
as acting and then interim dean from June 2014 through June 2015. Simultaneously, a national search for 
a new dean was conducted and concluded with the appointment of Dr. Badowska to the deanship in July 
2015.  
 
As Tom Stoppard writes in Rosencrantz and Guildenstern are Dead, we should “look on every exit as 
being an entrance somewhere else.” And so GSAS did, by building on the strong strategic foundations 
laid by Dean Busch and yet by reorienting its strategy in order to respond to current concerns and to move 
GSAS toward a brighter future.  
 
Strategy and New Programs 
GSAS can achieve its earlier goal of becoming the leader in Jesuit graduate education in arts and sciences 
only through a substantial strategic redirection. It will continue to support and sustain existing--that is, 
strong, highly-selective, and well-defined--PhD programs, but the school also will: 1) conceptually “de-
couple” doctoral from master’s programs in same or related disciplines, so that it can re-envision these 
programs as serving distinct goals and diverse student populations, and so that it can eventually develop a 
different mix of programs at the master’s level; 2) rebuild enrollments primarily by initiating new 
master’s programs that are innovative and marketable, and by forming partnerships with domestic and 
foreign institutions; and 3) respond promptly to the professional needs of today’s and tomorrow’s 
students through creative professional preparation. All in all, GSAS will not only grow on its strong 
foundation as one of the preeminent doctorate-granting institutions in the Association of Jesuit Colleges 
and Universities (AJCU), but also bring its programs into the 21st century. 
 
In 2014-2015 GSAS undertook a sustained and systematic analysis of its recent downturn, which included 
current and longitudinal program data, relevant literature, and study of market niches and demographic 
trends. This qualitative and quantitative analysis revealed clear and compelling reasons for GSAS’s 
unusual vulnerability in the last few years. Firstly, GSAS had relied on a no longer sustainable model of 
graduate education in arts and sciences, where master’s programs serve primarily as stepping stones to 
doctorates in the same or related disciplines. Meanwhile, competitors had moved to develop 
interdisciplinary programs with applied or professional orientations to supplement traditional master’s 
offerings. Secondly, GSAS relied on revenue from such traditionally defined master’s programs to sustain 
its funded PhD programs, in a period when graduate enrollments in master’s programs were the hardest 
hit by the downturn. When graduate enrollments began to stabilize nationally after the downturn in 2012-
2013, GSAS did not bounce back swiftly for a number of related reasons: several programs were placed 
on hiatus in spring 2013 and the remaining array of master’s programs did not provide for a sufficiently 
rich mix of offerings for today’s professionally-oriented master’s applicants. Rebuilding and restructuring 
this mix will take time and is GSAS’s primary objective. 
 
In 2014-2015 GSAS involved many of its programs and departments in a concerted effort to rethink 
current program offerings at the master’s level. As a result, GSAS received New York State Education 
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Department (NYSED) approval to offer two new programs: the MS in clinical research methods (in the 
Department of Psychology) and the MA in public media (in the Department of Communication and 
Media Studies). These programs represent a new type of degree that can serve as a career entry point as 
well as advanced training in an arts and science discipline. These programs are market driven and 
professionally oriented. Since approval to offer these programs was received late in the academic year, 
the MS in clinical research methods will have a soft launch in fall 2015, while the MA in public media 
will be marketed during 2015-2016 and offered for the first time in fall 2016.  
 
GSAS also submitted for approval to NYSED a new MS program in data analytics in the Department of 
Computer and Information Sciences, following the department’s sustained effort at analyzing and 
redefining its current master’s offerings, both through self-study and two external site visits (one directly 
related to the NYSED submission). Computer science constitutes an important area of focus and effort for 
GSAS, as it represents a tremendous opportunity for growth, but much revision and investment will be 
needed to enable the department to deliver on its promise. The department will continue to offer a general 
MS in computer science; the MS in cybersecurity, currently housed in the School of Professional and 
Continuing Studies, will be moved into GSAS in fall 2015; and GSAS hopes to receive approval to 
launch the MS in data analytics in fall 2016. Having all three master’s programs in one administrative unit 
(GSAS and CIS) will help in developing a joint strategy. 
 
Enrollments and Funding 
Two years following the sharp decline in the GSAS enrollment picture (all in all, 32 percent down since 
peak enrollments in 2011-2012), there are welcome signs that the decline is slowing and may have 
reached its nadir. For the current academic year, the budget was based on conservative assumptions. 
Following the trend in enrollments, early application activity for each program, and taking into account 
five programs with suspended admissions, GSAS was prepared to see a further decline of 10 percent. 
However, increased admissions activity, the addition of new professionally focused master’s programs, 
and the reduced rate of decline suggest that GSAS enrollment is turning around. With 6,596 registered 
credits, GSAS was 11.8 percent above budget. The number of credits came in slightly below last year’s 
credit hours of 6,671 for a minor decline of 1.1 percent.  
 
Applications to doctoral programs remained steady for the fall 2014 cohort, allowing doctoral programs 
to maintain selectivity of 13 percent. The yield for initial funded offers increased slightly from 45 percent 
to 46 percent. Overall, the doctoral programs enrolled cohorts of target size. Applications to master’s 
programs increased by 10 percent. Selectivity was maintained at 57 percent of master’s applicants, and 
the yield improved slightly from 27 percent to 29 percent as compared to the previous year.   
 
Sixty-six percent of GSAS students received merit-based awards for scholarships or stipends. In total, 
$15.3 million was disbursed in tuition scholarships, stipends, fellowships, summer awards, supplements, 
and research support. GSAS students involved in undergraduate education received stipends of $4.5 
million, 54 percent of the total academic year stipends, and fellowships of $8.4 million. The GSAS tuition 
discount rate was 59.7 percent with $6.4 million in tuition scholarships. Endowed, gift and grant funding 
provided approximately $549,700 in stipends and $311,220 in tuition scholarships. Students who received 
prestigious external fellowships (such as Social Sciences and Humanities Research Council, Fulbright, or 
Coverdell/Peace Corps) also received matching tuition scholarships from GSAS, totaling more than 



 GSAS Annual Report 2014-2015, page 5  

$454,302. An additional $566,869 of support was provided for summer assistantships, summer 
fellowships, supplements, and research support, including funding provided by the pilot Professional 
Development Grant (PDG) program by the Graduate Student Association (GSA).  
 
Twenty-seven GSAS Distinguished Fellowships were awarded this year including seven Research 
Fellowships, eight Alumni Dissertation Fellowships, and 12 Senior Teaching Fellowships. Seventy-five 
students received merit-based funding for summer 2015. Including the GSAS Research Support Grant 
(RSG) and the GSA’s pilot PDG program, 172 student conferences and research projects received 
funding. 
 
Student Professional Development 
In 2014-2015, GSAS put an absolute priority on supporting student professional development and career 
training. 
 
GSAS launched GSAS Futures, an initiative--jointly sponsored by GSAS and GSA--aimed at preparing 
students for successful and meaningful careers within and outside academia (in so-called compatible or 
alternative careers). The initiative did this by creating, promoting, and facilitating events that fit within its 
P.L.A.N.: Professional development seminars, Leadership programs and training in new technologies, 
Academic and collaborative careers and skill-building workshops, and Networking, career planning, and 
mentoring. Since November 2014, Futures held 14 events, sponsoring and promoting many others. The 
brand was very successful, with departments and other internal Fordham groups, such as the Digital 
Humanities, Fordham IT, and Biology Graduate Student Association, reaching out to the GSAS 
communications team to request that Futures promote their events. Working with Career Services and 
other partners, GSAS Futures presented three themes this year: the Career Series, the Communicating 
Scholarship Series, and the Digital Skills Series. Each of these series was composed of events that 
assisted students in evaluating their career options and widening their professional knowledge. Seminal 
events included a “Managing Your Mentor” panel, a Young Alumni Symposium, and a multi-session 
event called “Integrating Digital Tools into Your Research.” 
 
GSAS Futures also developed a landing page within the GSAS pages on the redesigned website. In 
addition to an overview of the initiative, its partners, and its mission, the webpage provides various 
professional development tools via the left hand navigation links. These include general 
professionalization guides, resources for alternative career opportunities, and tips for creating an 
individual development plan. The website also features a calendar, which assists in the promotion of 
upcoming workshops, panels, and events. The calendar includes other professional development events 
from partners and affiliates, such as academic departments, Career Services, and Digital Humanities 
groups, which foster GSAS collaboration with the wider University community.  
 
GSAS Futures e-mails and monthly newsletters to current students had an average open rate of 51 percent 
and 303 unique opens. This initiative also incorporated RSVP forms to monitor registration for every 
event, which averaged approximately 24 responses per event throughout the year. In addition to these 
social media initiatives, GSAS also launched a graduate community and professional development blog, 
GSAS Outlooks, a platform that supported and promoted GSAS Futures by providing an outlet for 
student write-ups of events and expanded its conversation to a digital format. Overall, GSAS Futures 
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successfully incorporated social media into its communication plan, and students started using the 
#GSASfutures hashtag to interact with GSAS staff on both Twitter and Facebook, and learning about 
events via social media. 
 
These initiatives increased the number of followers/likes/connections of GSAS social media platforms: 
Facebook likes increased by 14 percent since May 2014 and Twitter followers increased by 47 percent 
since fall 2014.This year GSAS reestablished its LinkedIn presence, reactivating the group page and 
creating a University page that allowed GSAS alumni to connect and link to the school through this media 
tool. GSAS also used this platform to promote events, job opportunities, and GSAS news articles of 
interest. Since the page was reactivated in fall 2014, there are 146 members of the group and 448 
connections to the GSAS University page. 
 
GSAS also reorganized internally to create a new position: director of student professional development 
and special events. This position, which begins in July 2015, will make sure that the GSAS Futures 
initiatives can be sustained and operationalized. 
 
GSAS Student Achievements 
Students in GSAS programs built on their tradition of excellence through external achievements, with 31 
percent (n=124) of them self-reporting at least one external fellowship, publication, or presentation. 
GSAS students in master’s and doctoral programs published 25 articles and chapters, including an article 
on professional development in the online edition of “Inside Higher Ed” and generated content for an 
internal blog that was chosen for national syndication. GSAS students reported receiving 47 prestigious 
national and international awards. The awards included National Science Foundation Research Grants, 
Gulliksen Research Fellowship from the Education Testing Service, Lumen Christi Institute Fellowship, 
American Association of Political Consultants Student Pollie Awards, Doctoral Fellowships from the 
Social Sciences and Humanities Research Council, College Board Research Fellowship, Fulbright 
Scholarships, Harry Ransom Center Fellowship, and the Lapidus-Omohundro Institute of Early American 
History and Culture Fellowship. GSAS students presented a total of 90 papers at professional 
conferences.  
 
Separation from Office of Research and Integration with Arts and Sciences 
In the course of 2014-2015, GSAS undertook a gradual separation of its functions and operations from the 
Office of Research. From June 2014, the two roles previously served by Nancy Busch were distributed 
between Acting Dean Eva Badowska in GSAS and Acting Chief Research Officer Amy Tuininga on the 
research side. Both leaders saw the deep necessity of detaching the operations of these areas but also 
discerned their deep entanglements. The separation of the “conjoined twins” took the better part of the 
year, but as of July 1, 2015 the areas are separated in every sense, including their functions and personnel.  
 
On the GSAS side, the separation from the Office of Research necessitated an internal re-organization, 
which was seen as an opportunity to support and strengthen the Arts and Sciences area of the University, 
of which GSAS is clearly an integral part. The reorganization resulted in several strategic changes. The 
GSAS budget and planning administrator, who was shared 50/50 with the Office of Research, was re-
envisioned as the GSAS and Arts and Sciences business officer, with reporting lines to both the dean of 
GSAS and the associate vice president for arts and sciences education (dotted line). A new position of 



 GSAS Annual Report 2014-2015, page 7  

director of student professional development was also created to help support the progress GSAS made in 
developing professional and career training for its students. GSAS is looking forward to 2015-2016 as the 
year when the hopes of the strengthening of Arts and Sciences might be realized and implemented. 
 
Conclusion 
GSAS is looking forward to implementing its new programs, submitting others for approval to NYSED, 
and working hard to support its students on their career paths.  
 
Goals for 2015-2016 

• Begin the GSAS portion of the Continuous University Strategic Planning (CUSP) process and 
redefine GSAS strategic goals 

• Review and revise the by-laws of the GSAS Council 
• Undertake a thorough review of GSAS functions and processes as part of the reorganization of 

the Arts and Sciences area 
• Launch the MS in clinical research methods, with a comprehensive media and marketing plan 
• Create an events and marketing plan for the GSAS centennial in 2016 
• Support a comprehensive marketing campaign for the MA in public media and prepare for the 

launch of the first cohort in fall 2016. Complete a memorandum of understanding with WNET 
and develop marketing strategies with WFUV, WNET, and University Marketing and 
Communications 

• Upon anticipated NYSED approval of the MS in data analytics, launch a marketing campaign to 
recruit students for the fall 2016 cohort 

• Partner with PCS to move the MS in cybersecurity into GSAS 
• In collaboration with PCS, GSS, and Gabelli, develop and submit the new program in healthcare 

administration for NYSED approval  
• Work with the Department of History to develop a new MA in global history 
• Work with the Department of Political Science on two program ideas: MA in international 

security and advanced certificate in polling  
• Work with the Department of Economics on two new program ideas: the master’s degrees in 

sustainable development and in behavioral economics  
• Closely monitor the fall 2015 launch of the new IPED-Santiago degree at Alberto Hurtado 
• Develop tracking tools and data analysis to determine effectiveness of marketing initiatives with 

regard to application and enrollment data  
• Focus on increasing in-house marketing and analytics to manage various advertising campaigns  
• Operationalize the GSAS Futures initiative to assure its continued success 
• Establish a comprehensive events plan for academic year 2015-2016, to include GSAS, GSAS 

Futures, and any other events relevant and useful to graduate student development 
• Reestablish Gannon Lectures and re-envision the Awards Ceremony 
• Assess and review GSAS internal/distinguished awards, with regard to application process, 

criteria of evaluation, process of evaluation, and outcomes 
• Create an internal awards decision tree or flowchart to better educate and guide students in their 

application process  
• Launch master’s exit surveys similar to the existing PhD exit survey  
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• Implement comprehensive placement tracking 
• Continue the dean’s initiative to include GSAS students more directly in the conversation about 

their concerns and the future of GSAS 
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GSAS: BY THE NUMBERS 
 

 
 
 
GSAS: STUDENT ACHIEVEMENTS 
 

 

Prestigious Awards

2014-2015
Number of Prestigious Awards 98

Source.  St. Edmund Campion Institute for the Advancement of Intellectual Excellence.
Note.   Awards counted were announced during the academic year specified. 
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Fordham University Annual Report & Strategic Planning 2014-15 

This revised annual report template has been streamlined to assist new strategic planning for the entire 
University, for vice presidential areas, for the University’s nine schools and colleges, for departments, and for 
divisions.   
The annual reports are due back to the school dean by 30 May 2015, to the vice president by 30 June 2015, and 
to the president by 31 July 2015.  
The report includes six sections: an executive summary; assessment 2014-2015; environmental status; goals for 
2015-2016; budget matters; and faculty and staff external engagement.  
Note: The text boxes below each section header will expand to accommodate your content. 

 

Unit: Graduate School of Arts and Sciences 

Reporting Individual: Eva Badowska 
Section 1: Executive Summary 
Provide highlights and challenges for the past year, as well as plans for moving forward within your area or 
department.  The executive summary should be no longer than one page and is preferred in bullet-point format. 
 

● In fall 2015, the Graduate School of Arts and Sciences (GSAS) strategically redirected significant 
attention to rebuilding master’s enrollment. As a result of these efforts, GSAS received New York State 
Education Department (NYSED) approval to offer two new, professionally oriented master’s programs 
in Public Media (in the Department of Communication and Media Studies) and Clinical Research 
Methods (in the Psychology Department). Since approval was received late in spring 2015, the MS in 
Clinical Research Methods will have a soft launch in fall 2015 while the MA in Public Media will not 
launch until fall 2016. 

 
● For the current academic year, GSAS budget was based on conservative assumptions and GSAS was 

prepared to see a further decline of 10 percent. However, increased admissions activity, the addition of 
new professionally focused master’s programs, and the reduced rate of decline suggest that GSAS 
enrollment is beginning to turn around. With 6,596 registered credits, GSAS was 11.8 percent above 
budget.  The number of credits came in slightly below last year’s credit hours of 6,671 for a minor 
decline of 1.1 percent.  

 
● Applications to doctoral programs remained steady for the fall 2014 cohort, allowing doctoral programs 

to maintain selectivity of 13 percent. The yield for initial funded offers increased slightly from 45 
percent to 46 percent.  Overall, the doctoral programs enrolled cohorts of target size. Applications to 
master’s programs increased by 10 percent.  Selectivity was maintained at 57 percent of master’s 
applicants and the yield improved slightly from 27 percent to 29 percent as compared to the previous 
year. 

 
● GSAS worked with the Provost Office to implement an internal reorganization as well as a separation 

from the Office of Research. This reorganization was undertaken in the context of strengthening and 
broadening of its relationship to the Arts and Sciences area. Two strategically important new positions 
were created by revising the existing structure: the GSAS and A&S Business and Planning Officer (with 
a dotted line report to the Associate Vice President for Arts and Sciences Education) and the GSAS 
Director of Student Professional Development and Special Events. 
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● GSAS launched GSAS Futures, an initiative--jointly sponsored by GSAS and the Graduate Student 
Association (GSA)--aimed at preparing students for successful and meaningful careers within and 
outside academia. GSAS Futures held 14 events in academic year 2014-2015, sponsoring and promoting 
many others. Working with Career Services and other internal partners, GSAS Futures presented three 
event themes this year: the Career Series, the Communicating Scholarship Series, and the Digital Skills 
Series. GSAS Futures also launched a support web site, which now houses many career-related 
resources for master’s and doctoral candidates. 

 
● GSAS students built on their tradition of excellence through external achievements, with 31 percent 

(n=124) of them having at least one external fellowship, publication, or presentation. (See Appendix D: 
GSAS Doctoral Student Achievement for breakdown of achievements by program and type.) GSAS 
students reported receiving 47 prestigious national and international awards, including National Science 
Foundation Research Grants, Gulliksen Research Fellowship from the Education Testing Service, 
Lumen Christi Institute Fellowship, American Association of Political Consultants Student Pollie 
Awards, and others. 

 
● 66 percent of GSAS students received merit-based awards for scholarships or stipends. In total, $15.3 

million was disbursed in tuition scholarships, stipends, fellowships, summer awards, supplements, and 
research support. GSAS students involved in undergraduate education as Teaching Fellows, Senior 
Teaching Fellows, Graduate Teaching Assistantships, and Teaching Associates received stipends of $4.5 
million, 54 percent of the total academic year stipends and fellowships of $8.4 million. The GSAS 
tuition discount rate was 59.7 percent with $6.4 in tuition scholarships.  Endowed, gift and grant funding 
provided approximately $549,700 in stipends and $311,220 in tuition scholarships. An additional 
$566,869 of support was provided for summer assistantships, summer fellowships, supplements, and 
research support, including funding provided by the pilot Professional Development Grant program by 
the Graduate Student Association. 

 
● GSAS continued to develop relationships with international institutions.  A new agreement with a 

consortium of Italian research universities know as “H2CU” (Honors Center of Italian Universities) will 
enable both faculty and graduate students to take part in research and study exchanges.  The 
supplemental letter of understanding with the University of Amsterdam was renewed for five years.  The 
agreement continues the graduate student exchange program between the GSAS Urban Studies MA and 
Amsterdam’s Research Master Urban Studies program. 
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Section 2: Assessment of 2014-2015 
A.) Assessment process 
What tools (reports, documents, metrics, etc.) did you use in the past year to evaluate the effectiveness of your 
area's activities? Describe the usefulness and effectiveness of each tool in shaping future actions. 
 
GSAS uses a variety of tools to monitor, assess and forecast enrollment and student achievements.  These tools 
include: 
  
GSAS Selectivity, Yield and Enrollment table:  This report is updated and distributed internally to GSAS 
staff on a weekly basis and provides a year-over-year analysis of admissions and registration activity including 
the number of applications started and submitted, students admitted, deposits received, and the anticipated 
yield.  The summarized report allows GSAS staff to monitor growth, ensure admissions activity is being 
accurately reflected in Banner, to continually refine tuition forecasts, and to identify potential issues as early as 
possible.  Periodically, the information is further broken down by degree and by program.   A summarized 
sample of this report is provided below: 
 
GSAS Admissions as of May 7, 2015 for FALL 2015 (201610) 

  
Apps 

Started 
Apps 

Submi
tted 

Apps 
Submitted 
Last Year† Admits 

Admits 
Last 

Year† Selectivity Deposits* 
Anticipated 

Yield 
Deposits  

Last 
Year† 

PhD 1439 1175 1082 140 126 12% 61 44% 57 

MA/MS/ADV all                   

New students 932 543 568 291 259 54% 74 25% 60 
Early Admission 40 22 29 7 1 32% na na na 

Total* 2371 1718 1650 431 385   135   117 

                    
* Deposits do not include nonmatriculated students, withdrawn post deposit admits, waived deposits for Early Admission and no shows 
†Data for last year is as of May 8, 2014 
 
GSAS 2014-2015 Credit Hours Summary and Comparison to Budget 
Excludes GSAS Special Programs: MIHA, MFA, and Fulbright/PeaceCorps 

  
Registered 
Credits 

Credits 
Previous 
Year # Registered 

# 
Registered 
Previous 
Year 

PhD all 3245 3101 408 419 

MA/MS/ADV all 3165.5 3347 205 267 

Non-Matriculated 185 223 22 40 

Total 6595.5 6671 635 726 

Budgeted 5899 7442     
Credits hour for 2014-2015 are 11.8% above budget and 1.1% down from the previous year. 
Fall 2014 credit hours are as of December 5, 2014. 
Spring 2015 credit hours are as of May 7, 2015. 
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Admissions and Funding Worksheet:  At the start of each academic year, department chairs and graduate 
program directors are included in assessing enrollment and scholarship funding in their degree programs.  For 
each program, the Admissions and Funding Worksheet reports on credit hours, number of students, and merit 
funding awards.  The worksheet calculates funded and unfunded admissions targets for the following year based 
on the budgeted number of merit scholarships available to the program and the number of continuing students 
eligible for merit funding. This worksheet provides the basis for the GSAS tuition revenue and scholarship 
forecast and directly involves department chairs and program directors in the school’s BPrep submissions. 
  
Enrollment Forecast and Admissions Worksheets:  This worksheet updates department chairs and program 
directors on tuition revenue and scholarship forecasts submitted during BPrep.  It also provides a quick 
reference for admissions targets including number of initial funded offers that can be made to prospective 
students based on the program’s average yield.  Delays in the decision to move to a program’s application 
waitlist can be costly and the Enrollment Forecast and Admissions Worksheet provides an essential guide in 
support of the process. 
 
Funding Master List: During the course of an academic year merit funding must be disbursed accurately.  The 
Funding Master List records the recipients of GSAS administered merit funding awards including:  graduate 
assistant stipends, teaching fellow stipends, teaching associate stipends, tuition scholarship credits, endowed 
fellowships and supplements, distinguished fellowships, grant funded assistantships, prestigious external 
fellowships, health plan contributions, and research funding.  The Funding Master List provides a snapshot of 
student achievements in these areas per student, per degree, and per program.  A summary by program is 
reported each year in the GSAS Student Funding table (See Appendix E: GSAS Student Funding 2014-2015). 
  
Enrollment and Credit Hour Summary:  (See Appendix C: GSAS Enrollment and Credit Hour Summary ) At 
the close of each academic year, a longitudinal look at enrollment by degree and by program is reviewed.  
Credit hours and the number of students are reported over a five year period to identify trends, opportunities, 
and areas of concern.  The number of students in a program is used as the driver for all tuition forecasts in 
GSAS because understanding the number of students and the make-up of the student body (new students in 
course work versus students in dissertation) has a significant impact on the average number of credits per 
student. 
  
Selectivity and Yield:  (See Appendix A:  Selectivity and Yield)  Based on the total number of applications 
submitted and students admitted, this report calculates the percentage of students admitted into a program 
(selectivity) and the percentage of students who accept the admissions offer (yield).  The report also calculates 
the percentage of students who accept a funded admissions offer (FA yield) based on initial funding offers 
made by each program. 
  
GPA and GRE Scores:  (See Appendix F:  GRE Scores and Table 1: Fall 2014, Fall 2015 Entering Cohort 
Profile)  Standard measures of the quality of students admitted are GRE scores.  Each year, the median score on 
Verbal, Quantitative and Analytical Writing is reported and compared to the previous year.  The Median GPA 
for PhD and master’s students is also compared to the previous year. 
 
GSAS Completion Rates:  (See Appendix B:  GSAS Completion Rates)  Student completion rates provide the 
average time-to-degree for students in a GSAS master’s, humanities doctoral, or science/social science doctoral 
program.  The completion rates are an important indicator of a program’s success as extended or increasing 
rates can signal an issue warranting further investigation. 
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GSAS Student Achievements: (See Appendix D:  GSAS Student Achievement)  Student achievements are 
tracked through student publications, conference presentations, and prestigious external awards.  The 
achievements are monitored by reviewing the number and percentage of students with achievements in each 
program.   
 
GSAS Recruitment: GSAS provided individualized admission reports to programs through Hobsons Connect. 
These reports detailed applicant status and admission offer responses aiding departments in making time-critical 
recruitment and admission decisions. 
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Section 2: Assessment of 2014-2015 
B.) Major accomplishments 
List major accomplishments of the past year, including the results of goals for 2014-2015. 
This part of the report is organized in five parts that correspond to the five goals GSAS identified for 2014-
2015. 
 
GOAL 1: Respond nimbly and flexibly to the fast-changing graduate education landscape by developing 
new--innovative and marketable--programs that meet GSAS’s high academic standards and contribute 
to its broader objectives as a graduate unit in Arts and Sciences. 
 

● Towards the end of spring 2014, GSAS revised the continuing Goal 1 away from its earlier formulation, 
which called for placing GSAS “at the forefront of innovations in graduate education” by its centennial 
year in 2016. Though such innovation remains a long-term goal, in academic year 2014-2015 GSAS 
focused firmly on recovering from the downturn in enrollments that had begun in 2012-2013. Goal 1 
was thus reframed as focusing on the more immediate objective of putting GSAS on an upward 
trajectory again. GSAS can achieve its earlier goals only through a substantial strategic redirection. It 
will continue to support and sustain existing PhD programs, but the school also will: 1/ conceptually 
“de-couple” doctoral from master’s programs in same or related disciplines, so that it can re-envision 
these programs as serving distinct goals and diverse student populations, and so that it can eventually 
develop a different mix of programs at the master’s level; 2/ rebuild enrollments primarily by initiating 
new master’s programs that are innovative and marketable, and by forming partnerships with domestic 
and foreign institutions; and 3/ respond promptly to the professional needs of today’s and tomorrow’s 
students through creative professional preparation.  
 

● In 2014-2015 GSAS undertook a sustained and systematic analysis of its recent downturn, which 
included current and longitudinal program data, relevant literature, and study of market niches and 
demographic trends. This qualitative and quantitative analysis revealed clear and compelling reasons for 
GSAS’s unusual vulnerability in the last few years. Firstly, GSAS had relied on a no longer sustainable 
model of graduate education in arts and sciences, where master’s programs serve primarily as stepping 
stones to doctorates in the same or related disciplines. Secondly, GSAS relied on revenue from such 
traditionally defined master’s programs to sustain its funded PhD programs, in a period when graduate 
enrollments in master’s programs were the hardest hit by the downturn. When graduate enrollments 
began to stabilize nationally after the downturn in 2012-2013, GSAS did not bounce back swiftly for a 
number of related reasons: several programs were placed on hiatus in spring 2013 and the remaining 
array of master’s programs did not provide for a sufficiently rich mix of offerings for today’s 
professionally-oriented master’s applicants. Rebuilding and restructuring this mix will take time and is 
GSAS’s primary objective. 

 
● Two years following the sharp decline in the GSAS enrollment picture (32 percent down since 2011-

2012), there are welcome signs that the decline is slowing and may have reached its nadir.  For the 
current academic year, the budget was based on conservative assumptions. Following the trend in 
enrollments, early application activity for each program, and taking into account five programs with 
suspended admissions, GSAS was prepared to see a further decline of 10 percent. However, increased 
admissions activity, the addition of new professionally focused master’s programs and the reduced rate 
of decline suggest that GSAS enrollment is turning around. With 6,596 registered credits, GSAS was 
11.8 percent above budget.  The number of credits came in slightly below last year’s credit hours 
of 6,671 for a minor decline of 1.1 percent. Applications to doctoral programs remained steady for the 
fall 2014 cohort, allowing doctoral programs to maintain selectivity of 13 percent. The yield for initial 
funded offers increased slightly from 45 percent to 46 percent.  Overall, the doctoral programs enrolled 



 GSAS Annual Report 2014-2015, page 17  

cohorts of target size.   Applications to master’s programs increased by 10 percent.  Selectivity was 
maintained at 57 percent of master’s applicants and the yield improved slightly from 27 percent to 29 
percent as compared to the previous year. 
 

● GSAS transitioned to a new on-line application system, Slate. The new system provided GSAS with an 
easier, more user friendly environment for both applicants and reviewers, allowing faculty and staff to 
conduct admission processing and communications in a mobile friendly environment. 
 

● Slate also allowed GSAS to streamline the Admission process for applicants in the Diploma in 
International Humanitarian Assistance Advanced Certificate program. This streamlining helped increase 
the number of students attending the summer 2015 program in New York. 

 
● GSAS established a holistic communications plan that responds to the needs of today’s students. 

Incorporating timely responses and identifying specific communication from the various offices within 
GSAS, this plan starts with inquiry letters to prospective students and continues with communication to 
current students through to graduation. 

 
● GSAS amplified promotion of all GSAS events, achievements, and deadlines through email 

communication, the redesigned GSAS website, and social media platforms, including Facebook, 
Twitter, GSAS Outlook Blog, and LinkedIn to increase student awareness and participation. GSAS 
monitored e-mail open and click through rates, RSVP data, attendance numbers, and word of mouth 
communication by students surrounding all events, and the new professional development initiative, 
GSAS Futures. 

 
● GSAS continues to require PhD students to complete an exit survey as part of their presentation to the 

dean before graduation. This is the second year the survey has been in place, so the information that has 
been provided can begin to feed into assessment projects, resource allocation, long-term planning, and 
survey improvement. GSAS has also begun to develop an MA/MS exit survey similar to the PhD exit 
survey. The master’s survey, once implemented, will be used for similar purposes as the PhD exit 
survey. 

 
 
GOAL 2: Generate new and strengthen current distinctive, timely, and mission-appropriate graduate 
programs. 
 

● GSAS received New York State Education Department’s (NYSED) approval to offer a new MS in 
Clinical Research Methods in the Psychology Department. Since the program was approved late in 
spring 2015, it will have a soft launch in fall 2015, with a first full cohort expected in fall 2016. The MS 
in Clinical Research Methods is a two-year program that focuses on developing research skills by 
providing strong coursework that addresses both core elements of graduate study in psychology (e.g., 
research methods, statistics, and ethics) and specialized coursework, as well as an intensive research 
experience. Each of these elements is tailored to students' interests, and is achieved under the 
supervision of the Psychology Department faculty. The program is ideally suited to those individuals 
who do not have the requisite background in psychology or the psychology research experience needed 
to gain acceptance in competitive doctoral psychology programs. An MS in Clinical Research Methods 
also functions as a professionally-oriented terminal degree, as it prepares students for careers as research 
administrators, project coordinators, and policy analysts. 

 
● GSAS received NYSED approval to offer a new MA in Public Media, housed in the Department of 

Communication and Media Studies. The authorization was received in late spring, and launch is slated 
for fall 2016. The MA in Public Media is a one-year professional master’s degree offered in 
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collaboration with Fordham’s public radio station, WFUV, and with the cooperation of WNET. It is 
designed to advance a new generation of multi-platform communication professionals. In this program, 
students will also engage with media organizations and communities through coursework designed to 
provide hands-on experience in the fields of strategic communication and public media. As a 
collaborative academic and professional program, the MA in Public Media balances theory and practice 
as it educates students ethically, intellectually, and practically to lead in the evolution of nonprofit and 
for-profit media. 

 
● GSAS supported the Department of Computer and Information Science in an extensive effort to review 

and reframe its earlier proposal in Data Science as an MS in Data Analytics. GSAS supported a paid 
consultant to evaluate the program and the support structures needed to launch it. The new proposal was 
further reviewed by an external site visitor during the NYSED proposal preparation process, and it 
received broad departmental support. A program proposal was submitted to NYSED in May 2015 with 
the expectation of a soft launch in fall 2016.  

 
● The previously approved IPED-Santiago master’s degree with Alberto Hurtado University (UAH) in 

Chile will launch in fall 2015.  The program will be offered primarily in Spanish as an executive 
program on weekends, for professionals with at least three years of appropriate work experience. The 
planned number of students for the launch of the program is 15. The program draws heavily on the UAH 
faculty in Economics and Political Science Departments.  

 
● GSAS also received NYSED approval for changes to the three graduate degree programs in the 

Department of Biological Sciences: MS, MPhil, and PhD. The revisions update the curriculum to the 
current standards in technology, methodology and knowledge in the biological sciences and place 
special emphasis on allowing students to enter the independent research phase of the programs much 
earlier. 

 
● The GSAS Council approved changes to the MA in Philosophy, MA in Philosophical Resources, PhD in 

English, PhD in Economics, and supported the creation of an Ethics concentration in the PhD in 
Theology. These changes will be submitted to NYSED over the course of the summer and early fall. 

 
● Assessing the strength of current programs includes monitoring their selectivity and yield.  For doctoral 

programs the selectivity rate has remained steady and is projected to improve slightly for fall 2015 from 
13 percent to 12 percent.  Also looking forward to fall 2015, the financial aid yield is projected to 
decline from 47 percent to 35 percent suggesting that the number of initial offers may need to be 
increased in certain programs. 

 
● The programs continue to attract top students as reflected by GPA and GRE scores. The median GPA of 

admitted students into PhD programs for fall 2014 and fall 2015 remain consistent at 3.7.  The median 
GPA of students admitted into MA/MS programs was also consistent at 3.6.  GRE scores were also 
consistent  as compared to the previous year with PhD students admitted for fall 2015 receiving median 
scores of 163 in Verbal, 156 for Quantitative and 4.5 for Analytical Writing. Master’s students admitted 
for fall 2015 received median scores of 162 for Verbal, 157 for Quantitative and 4.0 for Analytical 
Writing.   
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Table 1 
Fall 2014, Fall 2015 Entering Cohort Profile 

  

  Applicants Admitted Selectivity 
Matrics/ 
Deposits Yield FA Yield* 

  PhD: 2014F 1100 145 13% 60 41% 47% 

             2015F 1175 142 12% 61 43% 35% 

MA/MS:   2014F 669 378 57% 65 29% 67% 

                2015F 550 322 59% 81 25% 55% 

  
                                            *FA Yield is for initial offers only, not for students moved from the financial aid waiting list. 
 
  Median   Median GRE Scores 

   GPA   Verbal Quantitative Analytical Writing 

  PhD: 2014F 3.7   163 156 4.5 

                2015F 3.7   162 158 4.25 

MA/MS:   2014F 3.6   162 157 4 

             2015F 3.6   161 154 4 

                                                                                    
  
                                                 Note:  Data for Fall 2015 applications current as of May 14, 2015. 
 
 

● GSAS and departmental websites were migrated to the new University website. The new website design 
includes an updated site architecture and new navigation. The revised content delivers better 
communication for the prospective students as well as the current students and alumni. The new website 
is mobile ready and allows the website to be accessed across multiple devices in response to the increase 
of mobile traffic.  
 

● In 2014-2015, GSAS identified selected programs--namely, Urban Studies and Applied Research 
Methods--to support via marketing media plans. Support included approved and monitored digital ad 
placements, Google Adword campaigns, email communication to target prospective students, assistance 
with website updates or blog support, and social media promotion. In addition to these media plans, 
GSAS was also able to incorporate podcast placements to support our Economics MA program and a 
photo shoot for our Biological Sciences graduate students’ participation in the Project TRUE kickoff 
event.  
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GOAL 3: Cultivate the academic and professional development of students. 
 

● In 2014-2015, GSAS launched GSAS Futures, an initiative-- jointly sponsored by GSAS and the GSA-
-aimed at preparing students for successful and meaningful careers within and outside academia (in so-
called compatible or alternative careers). The initiative did this by creating, promoting, and facilitating 
events that fit within its P.L.A.N.: Professional development seminars, Leadership programs and 
training in new technologies, Academic and collaborative careers and skill-building workshops, and 
Networking, career planning, and mentoring. Since November 2014, Futures held 14 events, sponsoring 
and promoting many others. The brand was very successful, with departments and other internal 
Fordham groups, such as the Digital Humanities, Fordham IT, and Biology Graduate Student 
Association, reaching out to the GSAS communications team to request that Futures promote their 
events. Working with Career Services and other partners, GSAS Futures presented three themes this 
year: the Career Series, the Communicating Scholarship Series, and the Digital Skills Series. Each of 
these series was composed of events that assisted students in evaluating their career options and 
widening their professional knowledge. Seminal events included a “Managing Your Mentor” panel, a 
Young Alumni Symposium, and a multi-session event called “Integrating Digital Tools into Your 
Research.” 

 
● GSAS Futures also developed a landing page within the GSAS pages on the redesigned site. In addition 

to an overview of the initiative, its partners, and its mission, the webpage provides various professional 
development tools via the left hand navigation links. These include general professionalization guides, 
resources for alternative career opportunities, and tips for creating an individual development plan. The 
website also features a calendar, which assists in the promotion of upcoming workshops, panels, and 
events. The calendar includes other professional development events from partners and affiliates, such 
as academic departments, Career Services, and Digital Humanities groups, which foster our 
collaboration with the wider University community.  

 
● GSAS Futures e-mails and monthly newsletters to current students had an average open rate of 51 

percent and 303 unique opens. This initiative also incorporated RSVP forms to monitor registration for 
every event, which averaged approximately 24 responses per event throughout the year. In addition to 
these social media initiatives, GSAS also launched a graduate community and professional development 
blog, GSAS Outlooks, a platform that supported and promoted GSAS Futures by providing an outlet 
for student write-ups of events and expanded its conversation to a digital format. Overall, GSAS Futures 
successfully incorporated social media into its communication plan, and students started using the 
#GSASfutures hashtag to interact with GSAS staff on both Twitter and Facebook, and learning about 
events via social media. 

 
● These initiatives increased the number of followers/likes/connections of GSAS social media platforms: 

Facebook likes increased by 14 percent since May 2014 and Twitter followers increased by 47 percent 
since fall 2014. This year GSAS reestablished its LinkedIn presence, reactivating the group page and 
creating a University page that allowed GSAS alumni to connect and link to the school through this 
media tool. GSAS also used this platform to promote events, job opportunities, and GSAS news articles 
of interest. Since the page was re-activated in fall 2014, there are 146 members of the group and 448 
connections to the GSAS “University page.” 

 
● Students in GSAS programs built on their tradition of excellence through external achievements, with 

31 percent (n=124) of them self-reporting at least one external fellowship, publication, or presentation. 
(See Appendix D: GSAS Student Achievement Tables for breakdown of achievements by program and 
type.) GSAS students in master’s and doctoral programs published 25 articles and chapters, including an 
article on professional development in the online edition of “Inside Higher Ed” and generated content 
for an internal blog that was chosen for national syndication. GSAS students reported receiving 47 
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prestigious national and international awards. The awards included National Science Foundation 
Research Grants, Gulliksen Research Fellowship from the Education Testing Service, Lumen Christi 
Institute Fellowship, American Association of Political Consultants Student Pollie Awards, Doctoral 
Fellowships from the Social Sciences and Humanities Research Council, College Board Research 
Fellowship, Fulbright Scholarships, Harry Ransom Center Fellowship, and the Lapidus-Omohundro 
Institute of Early American History and Culture Fellowship. GSAS students presented a total of 90 
papers at professional conferences. 
 

● Seven Medieval Studies master’s students worked on digital humanities projects, including The Online 
Medieval Sources Bibliography, the  French of Italy Project, and the Oxford Outremer Map Project. 
Theology doctoral students participated and presented in the joint Fordham-Heythrop College 
international conference, “Shaped by Beauty: Art, Religion, and Ethics,” at which they explored the 
collaboration and influence of scholarship and music; Lisa Holsberg, PhD candidate, composed her own 
music and played at the conference’s keynote concert.  

 
● GSAS English students shined brightly at the Folger Institute, with more students being accepted into 

Folger programs than ever before, participating in workshops of various lengths throughout the year. 
Fordham was one of seven of forty consortium schools who had more than six participants-- over 
$10,000 dollars were disbursed to Fordham students. 

 
● The Elections and Campaign Management (EACM) students continued to excel at the Pollie Awards. 

Four students took five prizes. Since 2007, Fordham EACM students have been awarded more prizes 
than students from any other school.  

 
● This year GSAS was proud to graduate the first recipient of the MA in International Humanitarian 

Action (MIHA), offered jointly by GSAS and Fordham University’s Institute of International 
Humanitarian Affairs. Ferdinand von Habsburg-Lothringen, GSAS’15, had lived and worked in South 
Sudan for 16 years, first as a humanitarian worker during the second civil war, and then as an advisor to 
the United Nations Development Programme (UNDP) in Sudan and Southern Sudan focusing on 
governance, peace building, community security and arms control. He completed the International 
Diploma in Humanitarian Assistance (IDHA 9) in 2001, and his thesis is a passionate exploration of the 
narratives surrounding the violence he witnessed in South Sudan and the implications of humanitarian 
aid within this context. Featured by Fordham as one of the Faces From the Class of 2015, Ferdinand is 
the sort of exemplary and exciting student emerging from this innovative partnership. 

 
● 66 percent of GSAS students received merit-based awards for scholarships or stipends. In total, $15.3 

million was disbursed in tuition scholarships, stipends, fellowships, summer awards, supplements, and 
research support. GSAS students involved in undergraduate education received stipends of $4.5 million, 
54 percent of the total academic year stipends and fellowships of $8.4 million. The GSAS tuition 
discount rate was 59.7 percent with $6.4 million in tuition scholarships.  Endowed, gift and grant 
funding provided approximately $549,700 in stipends and $311,220 in tuition scholarships. Students 
who received prestigious external fellowships (such as SSHRC, Fulbright or Coverdell/Peace Corps) 
also received matching tuition scholarships from GSAS, totaling more than $454,302. An additional 
$566,869 of support was provided for summer assistantships, summer fellowships, supplements, and 
research support, including funding provided by the pilot Professional Development Grant (PDG) 
program by the GSA. 27 GSAS Distinguished Fellowships were awarded this year including seven 
Research Fellowships, eight Alumni Dissertation Fellowships and 12 Senior Teaching Fellowships. 75 
students received merit-based funding for summer 2015.  Including the GSAS Research Support Grant 
(RSG) and the GSA’s pilot PDG program, 172 student conferences and research projects received 
funding.  
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● GSAS students dedicated substantial time to volunteering and service, both professionally and 
personally. Students volunteered for various community development activities at cultural institutions 
around the Bronx and wider New York area and served as key personnel in initiatives such as Project 
TRUE (partnering with WCS) and at the Rosedale Center, both of which serve and develop local youth.  

 
 
GOAL 4: Actualize the potential for success inherent in external partnerships. 
 

● GSAS continued to expand key activities within the Bronx Science Consortium (BSC). The second 
annual BSC Poster symposium was held at the Bronx Zoo. All five BSC institutions were represented, 
and Fordham University students accounted for 74 percent of total participants. Participation this year 
grew dramatically, increasing by 73 percent from last year. Participants also saw the event as a success: 
94 percent of respondents agreed or strongly agreed that they would participate in the symposium again, 
and 100 percent of respondents agreed or strongly agreed that they would recommend the symposium to 
a colleague.  

 
● GSAS also worked to make BSC resources available to humanities disciplines. The partnership with the 

New York Botanical Garden (NYBG)’s new Humanities Institute proved especially fruitful: GSAS 
students and faculty attended several colloquia at the Institute; Lucy Barnhouse, PhD candidate in 
History, was invited to present at a Humanities Institute colloquium on the Healing Properties of Plants; 
and David Smigen-Rothkopf, MA student in Medieval Studies, was awarded the Gladys Krieble Delmas 
Foundation’s Junior Fellowship through the Humanities Institute.  

 
● This year also saw a new BCS collaboration: Joseph Vukov, PhD candidate in Philosophy, received 

reduced tuition through the BSC to complete a Certificate in Bioethics and Medical Humanities through 
Montefiore-Einstein’s Center for Bioethics. 

 
● GSAS Higher Education Administration Intern Joseph Vukov and Interim Dean Eva Badowska were 

awarded a grant from the Association of Catholic Colleges and Universities (ACCU) to study how 
graduate students across Fordham University contribute to and are impacted by the University’s 
mission. Indeed, while we know a great deal about how undergraduates perceive their education in the 
context of university mission, we know little about how graduate students perceive their education in 
this context. The study thus aims to: 

○ Produce a summary report that will offer a unique look at the relationship between the graduate 
experience and university mission. 

○ Publish its findings in either the ACCU Update or the Journal of Catholic Higher Education. 
○ Develop a set of assessment tools that can be adopted by other ACCU institutions. 
○ Provide data on the relationship between graduate students and university mission to the Middle 

States Steering Committee. 
Additionally, the study will gather professional development data from current GSAS students, which 
will be used to plan GSAS Futures programming in academic year 2015-2016. 

 
● GSAS has supported the Kundiman retreat since August 2009.  Kundiman is a non-profit organization 

dedicated to the creation and cultivation of Asian American Literature.  GSAS continues to support the 
Kundiman retreat held each summer on the Rose Hill campus where Kundiman Fellows are invited to 
attend workshops with nationally renowned Asian American poets and writers.  In turn, Kundiman 
collaborates with Fordham’s Creative Writing Program to hold an annual public reading event.  In 2014-
2015 the agreement with Kundiman was renewed for one year.  Renewing the agreement for a longer 
period will be discussed in the coming year with FCRH invited to participate in the discussion. 
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● GSAS and Primary Stages completed the third year of a successful partnership in the GSAS Playwriting 
MFA program.  At the start of the year, GSAS and Primary Stages representatives met to further refine 
the financial arrangements of the partnership and renewed their commitment to the program, which is up 
for review in fall 2016.   Launched in fall 2012, MFA graduates already demonstrate remarkable 
achievements. The Fordham/ Primary Stages MFA in Playwriting helps brand us at the national level 
and the small cohort of two allows Fordham to provide excellent artists with intense personal attention. 
Below are the accomplishments of our first four graduates. 

  
Jenny Weiner’s play, Kingdom Come, will premiere in The Roundabout Theatre’s 2016 season. Eljon 
Wardally’s play, Bishop, was a finalist for the 2015 O’Neill Conference, and won Huffington Post’s 
Grand Jury Prize for her short film Docket 32357. Matthew Capodicasa won the 2015 
Woodward/Newman Award for his play, "You Remind Me of You", and is one of six playwrights 
invited to the Kennedy Center’s 2015 MFA Playwrights Workshop, and was one of eight winners of the 
Theatre Masters Competition in Aspen, which awarded him a workshop in Aspen and a showcase in 
New York City of his 10-minute play, Of Our Own, at the National MFA Playwrights Festival. Melîsa 
Annis won Fordham’s Margaret Lamb Prize for Fiction. 

 
● GSAS enjoys an active exchange agreement with the University of Pretoria. In summer 2014, 14 

students from several programs, including the MA in IPED and the MA in Economics, attended the 
Emerging Markets Study Abroad program in South Africa. Earlier that summer, 19 students from the 
University of Pretoria visited the Rose Hill campus as exchange students to attend courses in the 
Emerging Markets and Country Risk Analysis program.  

 
● In February 2015, GSAS completed a memorandum of understanding and exchange agreement with a 

consortium of Italian research universities known as “H2CU” (Honors Center of Italian Universities). 
The consortium includes Italy’s most prestigious research institutions (including Bologna, 
Sapienza/Rome, Cassino, and others). The agreement will enable both faculty and graduate students to 
partake in research and study exchanges; it is particularly hoped that Fordham graduate students in 
Medieval Studies will be able to participate in a funding competition at Cassino to study in their 
Medieval Digital Humanities program. 

   
● Santander Bank renewed its gifts in support of GSAS programs with a pledge of $225,000 over three 

years. Santander Bank continues to support the Center for Ethics Education research grants and tuition 
scholarships for master’s students in Ethics. Santander has also pledged support of study tours for the 
Urban Studies MA program. A tour of Amsterdam and a tour to Bilbao, Spain are running this June. In 
Amsterdam, Urban Studies students with the program director, Rosemary Wakeman, will visit the 
Metropolitan Studies Program at the University of Amsterdam to attend lectures and visit the urban 
redevelopment project sites. In Bilbao, the director and Urban Studies students will participate in the 
Ociogune Forum at the Institute of Leisure Studies in the University of Deusto, Bilbao.  

 
● In spring 2015, the supplemental letter agreement with the University of Amsterdam was renewed for 

five years.  The agreement continues the graduate student exchange program between the GSAS Urban 
Studies Master’s and Amsterdam’s Research Master Urban Studies program.  For fall 2015, two 
students from the University of Amsterdam have already been accepted into the exchange program. 

 
● GSAS is working with this year’s newly established GAAC Recruiting task force to identify best 

practices across all graduate schools and focus on making efficient use of individual school time and 
money at various virtual and recruitment fairs. With the help of Career Services, the task force held its 
first internal graduate school information fair in April 2015 for current Fordham undergraduates.  
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GOAL 5: Develop productive collaborations with other Fordham schools, centers, and institutes. 
 

● In developing the pilot of GSAS Futures this year, GSAS reached out and developed stronger ties to 
various internal centers and groups, the most vital of which was with Fordham Career Services. GSAS 
representatives worked with Career Services to determine the needs of graduate students, assess what 
needs were and were not being met and developed a joint plan to bridge the gap between the two. Two 
members of staff from Career Services were designated to assist graduate students, while GSAS Futures 
generated programming to fill the specialized knowledge Career Services could not meet.  

 
● GSAS worked hard to develop the communication and relationship the GSA, generating development 

content with the GSA president, vice president, and representatives. By building content directly with 
student GSA representatives, GSAS Futures programming was directly reacting to our students’ needs.  

 
● GSAS is collaborating with PCS, GSSS, and Gabelli on a proposed master’s in Healthcare 

Administration. 
 

● English master’s students continue to serve as tutors to support writing instruction for the Gabelli first-
year program, Ground Floor.  The collaboration provides valuable experience for English master’s 
students as well as much needed financial support.  
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Section 2: Assessment of 2014-2015 
C.) Underachieved areas  
List areas that did not meet metrics in 2014-2015, obstacles encountered, and the plans to either continue or 
disengage from the undertaking. 

● PLACEMENT TRACKING: GSAS developed but has only begun to implement a new placements-
tracking initiative. The initiative has proceeded along two primary avenues. First, GSAS has collected 
placement information for recent graduates from department chairs and program heads. Second, GSAS 
has been working to customize and bring onboard 12Twenty, an online platform that has already proven 
successful at tracking placements at the undergraduate level.  

 
● INDIVIDUAL PROGRAM ASSESSMENT: as seen in individual program and department annual 

reports, program assessment at the graduate level has been uneven this year. However,  
○ GSAS will be spearheading a Fordham-wide assessment of the relationship between the graduate 

experience and university mission, and making the results of this study available to the Middle 
States Steering Committee. 

○ GSAS continued the discussion about assessment in GSAS departments and programs. 
○ GSS will read through and summarize departmental assessment plans in order to target specific 

assistance to select departments and programs. 
 

● FIVE-YEAR PROGRAM REVIEWS: GSAS did not conduct any regular five-year program reviews 
this year, even though a number of programs are due for this analysis. Normally, this would be a duty 
delegated to an associate dean, and GSAS has functioned without an associate dean for the entire year. 
GSAS is planning to revive program reviews in 2015-2016. 

 
● The program in Elections and Campaign Management (EACM), which until fall 2015 functioned as an 

independent interdisciplinary program, was shifted and housed within the Political Science department. 
The move did not deliver on expectations: it did not increase enrollment numbers or increase the 
departmental investment in the success of the program, despite marketing support through Google 
adwords and targeted placements in conference programs and publications.  In 2012-2013, EACM 
enrollment fell by 50 percent from 20 students to 10 students.  Since then, enrollment remained low with 
nine students admitted in fall 2013 and six students admitted for fall 2014. To date, four students have 
been admitted for fall 2015.  The program also did not make expected progress in developing online 
offerings, even though it did receive support from Steven D’Agustino. GSAS will undertake program 
review during the course of 2015-2016.   

 
● GSAS did not make further progress on requiring annual student performance assessments in each 

program and department. Materials and best practices were circulated to departments a year ago, but due 
to the absence of an associate dean, there was no follow-up this year. This will be brought back to the 
front burner as soon as an associate dean is in place. 

 
● In 2013-2014, GSAS and a few members of Gabelli faculty partnered to offer a Business of Life 

Sciences workshop to GSAS students and students from the Albert Einstein College of Medicine 
(AECOM).  In spring 2015, we sought to expand the internally funded workshop into a revenue 
generating weekend conference open to faculty and post-docs in the tri-state area.  Information on the 
conference was shared with medical schools, institutions and associations.  Unfortunately, the 
conference did not receive sufficient registrations to cover the costs and the event was canceled.  The 
business model will be revisited next academic year.  
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Section 3: Environmental Status 
Going forward, what are the top inherent risks within your area or department, as well as in the surrounding 
environment? Please indicate the plan to mitigate them.  
What are the top opportunities within your area or department? Please indicate the plan to achieve them. In 
addition, address succession planning, if applicable, as it might relate to your area, division, or department. 
TOP RISKS: 
 

● The GSAS tuition rate places the school among aspirant rather than peer institutions in our geographical 
area.  Comparing specific competition in a strategic area of Computer Science, while GSAS programs 
cannot yet rival the reputation of New York University (NYU)’s and Columbia University’s programs in 
this field, the GSAS tuition rate places the school in that comparison group. With Columbia and NYU 
rates at $1640 and $1554 respectively in 2014-2015, the two aspirant institutions are only nine percent  
to 15 percent higher than the GSAS tuition rate of $1421.  Local peer institutions such as Rutgers and 
CUNY have tuition rates of $1,114 and $745 respectively and are thus 22 percent to 47.5 percent lower 
than the GSAS tuition rate. For 2015-2016 the GSAS tuition rate was not increased, but the 
environmental scan suggests that a tuition reduction would be a more effective strategy in this area. 

 
● Some risks are inherent in being an Arts and Sciences unit in an era when students at the master’s level 

are seeking professional-oriented programs with clearly defined links to specific career paths. GSAS is 
mitigating this risk by developing professionally-focused programs and by supporting students’ career 
goals via GSAS Futures and a stronger partnership with Career Services. 

 
● GSAS doctoral students are in the Inter University Doctoral Consortium with, among others, New York 

University and Columbia University, where they have opportunity to juxtapose and compare their 
research and funding support. For example, an informal telephone survey of Columbia, NYU and 
CUNY all suggest that graduate student stipend rates at these institutions are at least $25,000 for an 
academic year.  Comparatively, the stipend rate for GSAS during the fall 2015 admissions process was 
set at $22,240.  Working with the Provost Office, a two percent increase for GSAS stipend rates was 
later approved bringing the first year graduate assistantship stipend to $22,685.  

 
● At GSAS Town Hall meetings, GSA gatherings, and department discussions with the GSAS Dean, 

graduate students have expressed their dissatisfaction with the University’s student health plan.  Issues 
with the lack of preventative care, lack of mental health coverage, the high cost of necessary lab work, 
and administrative billing issues that result in unpaid medical bills are high on the list of concerns.  
GSAS continues to speak with representatives of Student Affairs to keep them informed of these 
concerns.  Additionally, for 2015-2016 GSAS has increased the annual contribution toward the health 
plan fee which GSAS provides with merit funding packages from $1500 (58.5 percent of the 2014-2015 
health plan fee) to $1640 (65 percent of the 2015-2016 health plan fee).  

 
● The inherent difficulty of measuring educational quality in Arts and Sciences areas is a concern given 

the higher education climate that demands accountability and return on investment. However, GSAS is 
preparing to offer systematic data on placements and outcomes in the near future and will be renewing 
efforts on assessment in 2015-2016. 

 
● Ongoing disinvestment in basic science research poses a risk to GSAS programs in Biological Sciences 

and Clinical Psychology. Decreases in federal grant funding impact budget models for graduate student 
support in those departments, as they rely on grants to cover a certain number of research assistantships 
per year.  Each grant that supports a graduate student research assistant (GRA) is expected to cover the 
stipend, health plan contribution and 30 percent of the tuition scholarship, and an GRA can take as much 
as $37,000 of a grant budget.  This high cost causes faculty to be reluctant to budget for GRA’s.  GSAS 
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is working with Development and the Provost Office to find different sources of funding to support 
GRA’s, to encourage faculty to include them on their grant budgets, and reduce the impact on grant 
proposals.   

 
● The same demographic changes that will challenge undergraduate education are eventually going to 

impact graduate education as well. Increasing numbers of graduate students will come from 
underprivileged and/or minority backgrounds, first generation, or non-traditional, and our programs will 
need to accommodate and prioritize their needs. It is likely that these students will be even more focused 
on professionally-oriented graduate education. Fordham and Fordham GSAS will need to become much 
more deliberately inclusive in all practices, from pedagogy to hiring to programming. 

 
● Competitors increasingly offer blended or fully online programs. GSAS will need to investigate 

alternative pricing models for online offerings and launch online offerings, most probably in Elections 
and Campaign Management. 

 
 
 
TOP OPPORTUNITIES: 
 

● The ongoing reorientation and unification of the Arts and Sciences area offers an unprecedented 
opportunity for GSAS to become much more strategically embedded in the Arts and Sciences mission 
and to mitigate competition for resources between undergraduate and graduate Arts and Sciences units. 
The reorganization of A&S will also allow for joint budget and resource planning and the development 
of a unified strategic direction.  The new structure will make it easier to launch new academic programs, 
to be more proactive in long-term budget planning, and allow for more cross school and department 
collaboration. 

 
● The revised role of the Business and Planning Officer for GSAS and Arts and Sciences will support the 

strategic revisioning of Arts and Sciences. The Business Officer will provide a focused point of fund 
management support that will encourage streamlining and collaboration in financial processes, planning, 
forecasting, and analysis. 

 
● The newly approved MA in Public Media represents a new breed of GSAS programs that operationalize 

existing non-academic units (in this case, the WFUV radio station) in support of an academic 
curriculum. It is hoped that programs that bridge academic and non-academic areas can be developed 
with other University units, for example the University Libraries or Fordham University Press.  

 
● GSAS is participating in building a cross-school program with PCS, Gabelli, and GSSS. This represents 

a new direction for GSAS as the academic unit that may house such inter-school programs in the future. 
Once the budget and policy models are in place to support such programs, the silo effect will be 
overcome. 

 
● The newly filled Director of Student Development and Special Events position represents a change in 

how GSAS interacts and aids its current and incoming graduate community. In this re-visioned role, the 
Director will serve as liaison between GSAS and other University areas, especially the GSA, Career 
Services, Student Affairs, and the Office of Distinguished Fellowships to represent graduate student 
needs and improve student development opportunities. Focused responsibilities will include the 
development of the GSAS Futures initiative, the creation of a further defined graduate community, and 
the cultivation of partnerships for the betterment of the school and graduate students. As a recent alumna 
the new director understands the difficulties graduate students face and will react and communicate to 
those challenges effectively. The establishment of GSAS Futures and the dedication of personnel to 
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professional development will allow GSAS to secure itself as an institution that is creating strong 
candidates for professionalization opportunities and will allow us to maintain strong local partnerships.  

 
● Since its inception in the fall of 1980, the semiannual Gannon Lecture Series has provided GSAS 

alumni and scholars with the opportunity to connect with current students and discuss cutting edge 
research and national and global issues. GSAS made the conscious decision to suspend this event for the 
past year and half; during this time new employees familiarized themselves with the Gannon history and 
endowed mission to relaunch the Gannon Lecture Series with the circumstance that it deserves. GSAS is 
planning to revive the Gannons in 2015-2016 and hope to incorporate the missions of both the Gannon, 
GSAS, and Fordham University to kickoff with a dynamic event in spring 2016. 

 
● GSAS recently executed an MOU and SLOA with Sophia University in Tokyo, Japan. GSAS provided 

Sophia University with branded materials identifying the unique aspects, program information, and 
admission requirements of the three selected departments-- Elections and Campaign Management, 
Urban Studies, and International Political Economy and Development. Although this agreement did not 
did not result in any submitted applications from Sophia students, interest in this partnership is still high. 
As the Public Media program has recently been approved for fall 2016, the Sophia agreement will be 
extended to include this master’s degree as well and is expected to draw international interest.  

 
● In 2016, GSAS will celebrate the centennial of its founding in 1916 as part of the University’s 

dodrabicentennial. This will allow for community and development projects and initiatives. GSAS will 
use the anniversary as an opportunity to look back at notable alumni and connect with current students. 
The history of the school and its students will be captured through research, oral and written histories, 
and photographs. GSAS plans to develop and distribute this formative history with bulletin exhibitions, 
online content, and events.  
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Section 4: Goals for 2015-2016 
List goals for 2015-2016 and the strategies to succeed in reaching them. 
 

● Begin the GSAS portion of the Continuous University Strategic Planning (CUSP) process. Charge the 
GSAS strategic planning committee and review GSAS strategy, following the directives of the 
University-wide CUSP. 

 
● Review and revise the bylaws of the GSAS Council, and have the new by-laws approved by the relevant 

University bodies. 
 

● Undertake a thorough review of GSAS functions and processes as part of the reorganization of the Arts 
and Sciences area. The joint GSAS and A&S Business and Planning Officer begins on July 1, 2015 and 
will assist in this process. 

 
● Launch MS in Clinical Research Methods. Support the new MS with a comprehensive media and 

marketing plan.  
 

● Create an events and marketing plan for the GSAS centennial in 2016. Participate in the University-wide 
committee to ascertain that the GSAS centennial is marked within the University’s dodrabicentennial 
celebrations. 

 
● Support a comprehensive marketing campaign for the MA in Public Media and prepare for the launch of 

the first cohort in fall 2016. Complete MOU with WNET and develop marketing strategies with WFUV, 
WNET, and University Marketing and Communications. 

 
● Immediately following the anticipated NYSED approval of MS in Data Analytics, launch a marketing 

campaign to recruit students for the fall 2016 cohort. 
 

● Partner with the School of Professional and Continuing Studies (PCS) to move the MS in Cybersecurity 
into GSAS. 

 
● In collaboration with PCS, GSSS, and Gabelli, develop and submit the new program in Healthcare 

Administration for NYSED approval.  
 

● Work with the Department of History to develop a new MA in Global History. 
 

● Work with the Department of Political Science on two program ideas: MA in International Security and 
Advanced Certificate in Polling.  
 

● Work with the Department of Economics on two new program ideas: the master’s degrees in 
Sustainable Development and in Behavioral Economics.  

 
● Closely monitor the fall 2015 launch of the new IPED-Santiago degree at Alberto Hurtado (UAH). 

IPED-New York is responsible for monitoring and implementation of the UAH program. Up to five 
Fordham faculty members a year can travel to Santiago to teach for the program on a per-course basis 
with compensation and travel provided by UAH.   

 
● Develop tracking tools and data analysis to determine effectiveness of marketing initiatives with regards 

to application and enrollment data. This information will allow GSAS to track what advertising is in 
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place and monitor its effect on specific program inquiries, applications started/completed, and 
enrollment updates.  

 
● Focus on increasing in-house marketing and analytics to manage various advertising campaigns and 

gather more data to be used when making future marketing decisions. This may include Google Adword 
campaigns, ad design, web analytics, etc.  

 
● Operationalize the GSAS Futures initiative to assure its continued success. The new Student 

Professional Development and Events Director will begin on July 1, 2015.  
 

● Establish a comprehensive events plan for academic year 2015-2016, to include GSAS, GSAS Futures, 
and any other events relevant and useful to graduate student development. This will allow the student 
development team to standardize event plans, including, but not limited to, communication and RSVP 
techniques, and budgeting practices. Reestablish Gannon Lectures and re-envision the Awards 
Ceremony. 

 
● Assess and review GSAS internal/distinguished awards, with regard to application process, criteria of 

evaluation, process of evaluation, and outcomes. 
 

● Create an internal awards decision tree or flowchart to better educate and guide students in their 
application process. This will include descriptions of each award, unique identifiers of ideal candidates, 
and application requirements.  

 
● Launch master’s exit surveys. GSAS has begun to develop an online exit survey for MA and MS degree 

recipients similar to the existing PhD exit survey. The master’s survey, once implemented, will be used 
for similar purposes as the PhD exit survey, that is program improvement and assessment. 

 
● Implement comprehensive placement tracking. By late summer 2015, information provided by 

departments, along with data gathered in a survey of May 2015 graduates, will be uploaded to 
12Twenty, and the platform will be brought online for current GSAS students. This will paint a picture 
of the career trajectories of recent GSAS graduates, and will allow GSAS to track placements 
systematically going forward.   

 
● Continue “Doughnuts with the Dean”: the Dean’s initiative to include GSAS students more directly in 

the conversation about their concerns and the future of GSAS, by meeting with students in each program 
separately in their departmental context (usually, the department lounge). The previous round was begun 
in spring 2015 but could not be completed before the end of the school year.  

 
  



 GSAS Annual Report 2014-2015, page 31  

 
Section 5: Budget for 2015-2016 
List any extraordinary budget requests for 2015-2016, as well as areas where savings can be realized. 
 
During the University’s BPrep process, GSAS identified cost savings of three percent of controllable operating 
budget lines from special events costs and from areas that demonstrated a history of being underspent. Further 
reductions are not planned at this point, unless the reorganization of Arts and Sciences can reveal potential 
efficiencies. 
 
Several areas of graduate student professionalization and research training would benefit from additional 
resources.  These include but are not limited to: 
 

● URGENT: Computer Science Lab Equipment to support MS in Data Analytics and MS in 
Cybersecurity. The total estimated cost of the equipment is approximately $120,000. A better outfitted 
lab (more cores) would cost $250,000. Three high performance servers with multi-core capability and a 
small cluster of 128 cores on multiple computers need to be acquired. Together, they can simulate a 
distributed network environment, as well as the computing and communication utilities for effective 
teaching and learning in cybersecurity, data analytics, and big data programming. The cluster is 
estimated to serve the needs of the three MS programs as well as Computer Sciences undergraduates for 
approximately 10 years. Supplies include a VM ware license and related items for cloud computing, 
computers, and software for the lab.  

 
● URGENT: Master’s Program in Public Media 

In fall 2016, GSAS will launch the Public Media MA.  To ensure the success of the program, the 
Communications and Media Studies Department requires a communications lab.  To renovate space and 
equip the lab, an initial investment of $75,000 is required.. 

 
● Psychology Clinic 

This Clinic would serve to train and develop students within our Clinical Psychology PhD program by 
allowing them to serve Fordham community members on-site (rather than at external clinics) and be 
directly observed and supervised by GSAS faculty. Most competitor PhD programs offer such clinics. 
This would greatly enhance the quality of training of Clinical Psych students and provide them with the 
invaluable experience of serving one of the most under-served communities in the country, further 
enhancing Fordham’s role as an urban university. Previous accreditation reports from the American 
Psychological Association (APA) note that the program’s ability to advance the quality of training, 
reputation, and visibility remains significantly hampered by the lack of an on-site clinic. Operating the 
clinic would require approximately $130,000 plus fringe for a clinic director and administrative salaries 
as well as $25,000 for equipment and supplies. 

 
● Graduate Student Research Assistantship Fund  

An integral part of graduate programs in the Sciences and Social Sciences such as Psychology and 
Computer Science is the experience students gain from research assistantships. The recent decline in 
federal grant funding has strained the University’s ability to place students on research projects. 
Currently the student’s full stipend, 30 percent of the tuition scholarship award plus a health plan 
subsidy is carried by the grant.  The cost is up to $37,000 per student for 18 hours per week, which is a 
financial burden on the faculty member trying to work with diminishing grant funding.   The remaining 
tuition scholarship cost of up to  $30,000 per student is placed upon GSAS.  GSAS proposes that the 
University create a $350,000 bridge fund to cover the tuition scholarship and to provide relief when 
neither the grant nor the school can cover the necessary scholarship. 
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● GSAS Futures   
The foundation of GSAS Futures is built upon innovative and informative workshops designed to 
prepare students for successful and meaningful careers within and outside academia.  Due to lack of 
financial resources, the pilot year of the program relied on several workshops already planned for the 
academic year.  GSAS Futures supported the workshops with logistical support, strategic 
communications plans, and some additional funding.  To continue to grow the vibrant program, a 
consistent source of funding is required.  Without additional funding, the program threatens to erode the 
GSA’s budget and pull from other necessary programs such as the GSA’s Professional Development 
Grant.  An operating budget of $30,000 per year would ensure that GSAS Futures could continue to 
provide logistical support to student run workshops, offer successful professional development 
workshops, and invite innovative professionals to speak at GSAS Futures events. 
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Section 6: Faculty and Staff Engagement 
Please list all scholarly publications, presentations at national conferences, substantial professional service, 
offices held at regional or national organizations, and all other engagements with both internal and external 
communities. 
Eva Badowska, Interim Dean, attended the Council of Graduate Schools 54th Annual Meeting in Washington, 
DC (December 2014); the Association of American Colleges and Universities Annual Meeting: Liberal 
Education, Global Flourishing, and the Equity Imperative in Washington, DC (January 2015); and the Harvard 
Graduate School of Education Higher Education Institute on Management and Leadership in Education (June 
14-26, 2015). She published an op-ed on the future of liberal education in Inside Higher Education (February 3, 
2015), delivered a paper on technology and liberal education at the Faculty Technology Day (May 2015) and a 
talk, “Fordham at the Forefront of Liberal Education,” during the Jubilee (June 2015). In addition to serving on 
a number of Councils ex-officio, she chairs the Task Force on the Future of Liberal Education and serves on the 
President’s Security Council as well as the Technology Leadership Council.  
 
Sheila Brisbane, GSAS Web Communication Manager, served on the following committees: Graduate Adult 
Admissions Council (GAAC), and Graduate Adult Admissions Council Marketing Subcommittee, attended 
JADU training, and the following webinars: Web Analytics for Higher Education, 2015 Higher Ed Content 
Online Conference, Digital Print in the Grad Market, A/B Testing Your Way to the Perfect Landing Page, and 5 
Common Higher Ed Website Mistakes to Avoid.  
 
Lauren Grizzaffi, Recruitment and Marketing Specialist, served on Graduate Adult Admission Council 
(GAAC), Graduate Adult Admission Council (GAAC) Marketing Committee, and Graduate Adult Admission 
Council (GAAC) Recruitment Taskforce. Attended Jadu Training and the following webinars: “#Fordham4Me: 
Social Campaign Basics”, "Increasing Traffic to Your Degree, Major, and Certificate Pages", “Web Analytics 
for Higher Education”, “How to Become an Effective Media Planner for Your Institution”, “The Brand 
Experience”, “Social Media Marketing”, “Marketing for Mission- The Jesuit Brand”, “Gradschoolmatch.com 
Student Recruitment Webinar”; Web Content Management - Jadu Training; and the 2015 Higher Ed Content 
Online Conference. 
 
Vickie Kenny, Planning an Budget Administrator served on the following committees:  University Billing 
Committee, and Health Insurance Committee; and attended the NACUBO Conference on Managerial Analysis 
and Decision Support, and the following webinars:   NACUBO Best Practices for Budgeting and Forecasting 
and Eduventures Tracking and Reporting on Student Outcomes. 
 
John Plutino, Business Systems Analyst, attended IBI sponsored Fordham User Group with Fordham Analyics 
team at Information Builders HQ in NYC.  
 
Joanne Schwind, Assistant Dean, served on the following committees: Academic Records Committee (ARC), 
University Billing Committee, Diploma Ceremony Committee, Graduate Financial Aid Management 
Executives Committee (FAME), IUDC Doctoral Consortium registrar, Theological Consortium registrar, 
Health Insurance Committee, Working Group for the Internationalization of our Students Committee (WGIS); 
and attended the webinar, Making the Most of GradSense: an online Financial Tool for Students, 2014.  
 
Dewis Shallcross, Administrative Assistant, served on the following committees: GSAS Orientation Planning 
Committee, Diploma Ceremony Committee, University Commencement Planning Committee; attended Jadu 
training, the New York City Museum Educators Roundtable Annual Conference, and the following webinars: 
“Blogging 101” and “Eduventures Tracking and Reporting on Student Outcomes.” 
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Bernadette Valentino-Morrison, Director of Admissions, served on the following committees: Graduate 
Adult Admissions Committee (GAAC) and Graduate Adult Admissions Agenda Committee; and attended the 
following webinars: “Data and Digital for Grad- The Game Has Changed.” 
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Total 
Applicants

Admitted 
for Degree Selectivity Matrics Yield FA Yield

All Programs 
2014F Doctoral 1100 145 13% 60 41% 47%
2014F Master's 669 378 57% 111 29% 67%

2013F Doctoral 1085 110 10% 51 46% 45%
2013F Master's 604 345 57% 93 27% 58%

2012F Doctoral 1133 184 16% 64 35% 52%
2012F Master's 853 469 55% 111 24% 55%

2011F Doctoral 1082 142 13% 68 48% 66%
2011F Master's 873 491 56% 189 38% 35%

doctoral 3-year average 1100 145 13% 61 42% 49%
master's 3 year average 732 415 57% 129 31% 53%

Biological Sciences
2014F Doctoral 32 8 25% 4 50% 50%
2014F Master's 31 14 45% 9 64% 75%

doctoral 3-year average 50 21 42% 10 48% 52%
master's 3 year average 37 13 35% 6 46% 50%

Classical Languages and Literatures
2014F Doctoral 8 8 100% 3 38% 67%
2014F Master's 3 1 33% 0 0% 0%

doctoral 3-year average 9 7 78% 1 14% 14%
master's 3 year average 9 4 44% 1 25% 0%

Computer and Information Science
2014F Master's 43 29 67% 12 41% 100%

master's 3 year average 39 29 74% 6 21% 42%
Economics

2014F Doctoral 50 27 54% 10 37% 33%
2014F Master's 91 45 49% 5 11% 100%

doctoral 3-year average 56 21 38% 6 29% 42%
master's 3 year average 88 43 49% 9 21% 50%

Elections and Campaign Management
2014F Master's 13 12 92% 6 50% 0%

master's 3 year average 25 21 84% 9 43% 50%
English

2014F Doctoral 63 15 24% 8 53% 50%
2014F Master's 63 58 92% 6 10% 50%

doctoral 3-year average 87 17 20% 8 47% 43%
master's 3 year average 97 66 68% 14 21% 27%



Selectivity and Yield
2014 Fall and Previous 3-year Averages

APPENDIX:   A

GSAS Annual Report 
2014-2015

Ethics and Society
2014F Master's 16 11 69% 3 27% 100%

master's 3 year average 17 11 65% 5 45% 67%
History

2014F Doctoral 43 14 33% 4 29% 40%
2014F Master's 38 26 68% 4 15% 0%

doctoral 3-year average 43 13 30% 5 38% 50%
master's 3 year average 55 39 71% 8 21% 13%

International Humanitarian Action
2014F Master's 10 7 70% 2 29%

master's 3 year average 9 5 56% 2 40%

International Political Economy and Development
2014F Master's 181 95 52% 24 25% 63%

master's 3 year average 183 93 51% 29 31% 64%
Medieval Studies

2014F Master's 20 16 80% 7 44% 80%
master's 3 year average 30 21 70% 9 43% 59%

Philosophy
2014F Doctoral 146 21 14% 8 38% 25%
2014F Master's 17 13 76% 1 8%

2014F PHRE Master's 9 9 100% 9 100%

doctoral 3-year average 160 15 9% 7 47% 58%
master's 3 year average 21 10 48% 2 20%

master's 3 year average PHRE 6 6 100% 6 100%
Playwriting

2014F Master's 16 3 19% 2 67% 67%
Psychology

2014F Applied Developmental 29 6 21% 5 83% 83%
2014F Clinical 629 13 2% 9 69% 73%

2014F Psychometrics 27 7 26% 2 29% 0%
3-year average Applied Dev 30 7 23% 3 43% 53%

3-year average Clinical 568 20 4% 9 45% 61%

3-year average Psychometrics 24 7 29% 4 57% 50%
             2014F Master's          

Applied Psych. Methods 35 18 51% 4 22%

2-year average Applied Psych. Methods 26 12 46% 2 17%
Theology

2014F Doctoral 58 13 22% 7 54% 50%
2014F Master's 11 10 91% 1 10% 0%

doctoral 3-year average 73 17 23% 7 41% 42%
master's 3 year average 18 12 67% 1 8% 0%
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Humanities Doctorate 8 Years Science/Social Science Doctorate 6 Years

Total # Matriculants1
% Completed 

Degree
Median Time             

to Degree (years)2
Total # 

Matriculants3 
% Completed 

Degree3
Median Time             

to Degree (years)2
Total # 

Matriculants4
% Completed 

Degree4
Median Time             

to Degree (years)2

20 (0) 75% (0%) 2.4 34 18% 6.4
4 14% 2.8 13* 7% 11.2

37 (12) 78% (8%) 2

38 (3) 84% (0%) 1.2
68 (14) 82% (21%) 1.9 38* 24% 5
52 (7) 88% (29%) 1.9 69 29% 7.4
26 (6) 65% (17%) 1.8 47 13% 6.8

97 98% 1.7
34 71% 1.9

55 (15) 89% (13%) 1.4
22 (3) 86% (0%) 1.9 55* 27% 6.6

22 77% 2.6
23 (8) 87% (13%) 1.7

Clinical 53 23% 6.1
Developmental 30 40% 5.3
Psychometrics 22 55% 4.2

15(5) 67% (20%) 2.5
10 60% 2.9 52 17% 6.4

21 (3) 67% 2.1
544 (76) 83% (16%) 236 21% 177 29%

2 Includes students who graduated in 2006 and following
3 Includes Humanities doctoral students who matriculated between Fall, 2005 and Fall, 2011
4 Includes  Science and Social Science doctoral students who matriculated between Fall 2007 and Fall 2011.
* Includes students admitted directly to the doctorate (without a completed master's degree).

Master's 5-Years

Biological Sciences
Classics

Computer Science
Elections and Campaign 

Management

1 Includes master's students who matriculated between Fall, 2010 and Fall, 2012.  Figures in parentheses are for students enrolled under the early admission   
program who matriculate into a GSAS master's program in their senior year at FC. 

Political Science
Psychology

Sociology

Program

All
Urban Studies

Economics
English
History

International Political 
Economy and 
Development

Medieval Studies
Public Communication

Philosophy
Philosophical Resources

Theology
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Students Credits Students Credits Students Credits Students Credits Students Credits

All Students*
Non-matric 49 380 30 233 48 201 40 209 22 177

Master's / Adv. Cert. 349 5091 336 5116 300 4435 272 3422 231 3403
PhD 408 3559 420 3596 433 3349 418 3234 411 2962

Biological Sciences
MS 23 319 19 208 15 161 14 175 18 253

PhD 24 235 32 351 37 415 41 445 38 270

Biomedical Informatics
ADV CERT 0 0 1 13 0 0 0 0 0 0

Classical Languages and Literatures
MA 0 0 1 18 4 33 3 18 2 9

PhD 12 102 11 53 13 64 11 65 11 100

Communication and Media Studies
MA 27 424 23 424 19 309 4 15 0 0

Computer and Information Science
MS 11 129 16 279 20 332 16 147 18 301

Conservation Biology
ADV CERT 5 36 2 15 0 0 1 12 3 41

Economics
MA 17 200 19 334 17 203 20 247 14 237

PhD 36 321 37 319 37 297 33 271 40 354

Elections and Campaign Management
MA 26 429 20 280 10 204 13 231 11 195

English
MA 55 667 42 418 33 397 29 340 19 224

PhD 80 455 81 473 74 328 70 325 64 287

Ethics and Society
MA 9 129 6 75 10 140 14 180 9 129

History
MA 18 200 19 226 14 188 15 200 12 187

PhD 31 226 38 196 41 187 40 180 43 187

International Humanitarian Action
MA 3 40 11* 96 12 36 8 34

International Political Economy and Development
MA 58 943 62 1057 56 1030 51 735 47 813

2014-20152013-20142010-2011 2011-2012 2012-2013
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Latin America and Latino Studies
MA 6 59 8 98 8 105 5 34 0 0

Medieval Studies
MA 14 242 22 341 22 260 23 200 20 168

Philosophy
MA 9 93 6 81 5 27 4 72 5 87

Philosophical Resources MA 20 439 21 471 19 409 12 235 14 292
PhD 54 415 53 447 51 366 48 390 49 374

Political Science
MA 9 153 12 205 9 101 6 43 0 0

Psychology
Psychological Methods MA 3 45 4 63 4 69 8 132

Clinical Psychology PhD 61 793 60 766 67 712 70 710 65 625
Applied Developmental Psychology PhD 27 381 31 347 30 324 31 286 30 283

Psychometrics PhD 19 253 18 241 20 272 16 230 15 182

Sociology and Anthropology
MA 7 94 8 99 10 123 9 60 0 0

PhD 13 20 5 10 7 12 5 10 3 3

Theology
MA 12 147 12 97 8 51 8 66 6 60

PhD 51 376 54 383 56 372 54 322 53 297

Urban Studies
MA 10 178 20 279 14 197 9 82 8 110

*NOTE: Information for this report is based on Census data. Number of students is the count of Fall 2014 registered and
                number of credits is Fall 2014 and Spring 2015 combined.
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Dept
Number of 

PhD Students 
Matriculated

Number of 
Publications

Number of 
Students with 
Publication

Percentage of 
Students with 
Publication

Number of 
Presentatons

Number of 
Students with 
Presentations

Percentage of 
Students with 
Presentations

Number of 
Prestigious 

External 
Awards

Number of 
Students with 

Prestigious 
External 
Awards

Percentage of 
Students with 

Prestigious 
External 
Awards

Total Number 
of 

Achievements

Total Number 
of Students 

with at Least 
One 

Achievement

Percentage of 
Students with 
at Least One 
Achievement

BISC 38 3 2 5% 19 12 32% 1 1 3% 17 15 39%
CLAS 11 0 0 0% 5 4 36% 1 1 9% 6 5 45%
ECON 40 0 0 0% 11 6 15% 1 1 3% 12 7 18%
ENGL 64 16 13 20% 51 39 61% 14 10 16% 81 41 64%
HIST 43 7 5 12% 6 6 14% 6 6 14% 19 12 28%
PHIL 49 8 3 6% 36 15 31% 3 3 6% 47 21 43%
PSYC 109 36 31 28% 112 41 38% 13 8 7% 161 52 48%
SOCI 3 0 0 0% 1 1 33% 0 0 0% 1
THEO 53 8 3 6% 34 24 45% 5 4 8% 47 31 58%

Totals from 
All Depts 410 78 57 14% 275 148 36% 44 34 8% 397 184 45%

Dept
Number of 

MA Students 
Matriculated

Number of 
Publications

Number of 
Students with 
Publication

Percentage of 
Students with 
Publication

Number of 
Presentatons

Number of 
Students with 
Presentations

Percentage of 
Students with 
Presentations

Number of 
Prestigious 

External 
Awards

Number of 
Students with 

Prestigious 
External 
Awards

Percentage of 
Students with 

Prestigious 
External 
Awards

Total Number 
of 

Achievements

Total Number 
of Students 

with at Least 
One 

Achievement

Percentage of 
Students with 
at Least One 
Achievement

COSC 18 0 0 0% 1 1 6% 0 0 0% 1 1 6%
EACM 11 0 0 0% 0 0 0% 5 4 36% 5 4 36%
IPED 47 0 0 0% 0 0 0% 14 13 28% 14 13 28%

MVST 19 1 1 5% 7 5 26% 2 2 11% 10 8 42%
PLAY 4 1 1 25% 3 3 75% 2 2 50% 6 4 100%
URST 8 1 1 13% 0 0 0% 0 0 0% 1 1 13%

Totals from 
All Depts 107 3 3 3% 11 9 8% 23 21 20% 37 31 29%

GSAS PhD Student Achievement Data 

Note: All student achievement numbers are gathered from reports provided by the student to GSAS and their departments. Departments that include both master's and doctoral departments did not separate 
their achievement data by degree level. 

Note: This table only include data from those master's departments that submitted achievement data to GSAS. (ASPM, ETHS, IHUA, and PHRE have been omitted due to lack of data.) 

GSAS MA Student Achievement Data
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APPENDIX:  E

Number of 
Students Amount

Number of 
Students Amount

Number of 
Students Amount

Number of 
Students Amount

Number of 
Students Amount

Number of 
Students Amount

Number of 
Students Amount

Applied Developmental Psychology 12 $263,790 0 $0 5 $83,090 3 $74,670 1 $4,000 17 $12,850 20 $404,985 67%
Applied Psychological Methods 0 $0 0 $0 0 $0 0 $0 0 $0 1 $250 0 $0 13%
Biological Sciences 9 $247,110 0 $0 42 $1,081,531 4 $89,040 0 $0 19 $30,755 49 $913,703 88%
Classics 4 $95,570 2 $8,000 5 $70,580 2 $54,160 0 $0 4 $5,675 11 $144,943 77%
Clinical Psychology 29 $638,880 8 $33,500 17 $275,263 3 $57,890 1 $4,000 18 $9,885 45 $885,919 70%
Computer and Information Science 6 $107,495 4 $13,120 0 $0 0 $0 1 $4,000 0 $0 6 $140,679 32%
Economics 10 $222,400 0 $0 19 $416,100 1 $29,270 0 $0 4 $1,525 30 $497,359 53%
English 20 $412,860 15 $73,600 46 $853,754 3 $58,160 1 $4,000 34 $38,695 61 $599,762 73%
Ethics and Society 1 $22,240 0 $0 0 $0 0 $0 0 $0 1 $700 3 $55,419 10%
History 8 $168,700 4 $16,000 22 $364,490 4 $84,170 1 $4,000 16 $12,121 29 $294,347 55%
International Political Economy and Devlpmt 14 $233,520 0 $0 0 $0 1 $1,000 14 $51,000 5 $32,808 34 $847,627 71%
Medieval Studies 4 $92,730 4 $16,000 0 $0 0 $0 0 $0 6 $5,670 5 $129,311 36%
Philosophical Resources 0 $0 0 $0 0 $0 0 $0 0 $0 0 $0 14 $81,851 0%
Philosophy 13 $289,120 7 $43,660 29 $602,887 5 $79,860 2 $8,000 18 $22,000 43 $617,965 72%
Playwriting 0 $0 0 $0 0 $0 0 $0 0 $0 0 $0 4 $50,000 100%
Psychometrics and Quantitative Psych 9 $185,730 1 $2,000 2 $40,490 3 $2,500 3 $12,000 5 $15,670 12 $250,096 88%
Sociology 0 $0 0 $0 2 $31,200 1 $1,000 0 $0 1 $300 2 $5,684 40%
Theology 13 $292,890 2 $8,000 30 $663,660 3 $62,540 5 $16,900 26 $56,185 53 $499,240 72%
Total 152 $3,273,035 47 $213,880 219 $4,483,045 33 $594,260 29 $107,900 175 $245,089 421 $6,418,890 66%

GSAS Student Funding 2014-2015

% of 
Students 
with any 
GSAS 

Funding

by program and type of aid

Graduate Assistants Summer Assistants Teaching Fellowships Summer Fellowships
Supplements and 
Research Support Tuition

Program



GRE Scores by Department 
Fall 2012 - Fall 2014 Matriculants

APPENDIX: F

           Quantitative Analytical Writing

Program
Total 

Matric
# of 

Scores
Inner 

Quartile Median Percentile
 Inner 

Quartile Median Percentile
 Inner 

Quartile Median Percentile

Applied Psychological Methods 9 9 156-162 160 81 153-164 158 93 3.5-4 3.5 63

Applied Developmental Psychology 12 12 158-167 160 88 152-159 156 84 4.5-5 4.5 81

Biological Sciences 44 40 157-163 159 76 156-161 158 78 3.5-4.5 4 69

Classical Languages and Literatures 11 10 163-165 164 87 149-154 151 56 4.5-5 4.5 77

Clinical Psychology 27 27 158-165 161 90 153-158 154 84 4-5 5 87

Computer and Information Science 28 17 153-161 157 84 156-166 162 56 3.5-4.6 4 78

Economics 66 37 153-159 157 61 158-164 161 52 3.5-4 4 49

English 64 53 159-164 162 75 145-155 150 56 4-5 4.5 63

History 39 29 157-163 160 76 147-157 153 72 4-5.5 5 81

International Political Economy and Development 82 76 155-163 159 87 154-161 158 89 4-4.5 4.5 78

Medieval Studies 20 18 162-168 163 86 149-156 153 63 4.5-5.5 4.5 78

Philosophy 30 30 164-168 165 78 152-161 156 70 4.5 - 5.5 5 83

Philosophical Resources 16 13 158-162 159 46 148-159 150 49 4-4.5 4 40

Psychometrics 9 9 154-162 158 84 164-166 164 97 3.5-4 4 61

Theology 27 26 164-168 165 87 150-158 154 65 5-5.5 5 86

          GMAT and LSAT scores may be substituted in some programs.

Verbal

Note: GRE scores are not required for early admission of Fordham College students and in some programs.   

GSAS Annual Report
2014-2015
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