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Fordham is committed to the physical, emotional, and financial health of its faculty, 
administrators, and staff, and accordingly invests considerable funds toward those 
ends. The University is also committed to responsible stewardship of its resources. 
This means ensuring that our medical options remain attractive and affordable.

As a result of our ongoing review of Fordham’s benefits, we are making certain 
changes to the medical plan, effective January 1, 2018. This brochure explains 
what’s changing and why, but there is much more information to come. We 
encourage you to take full advantage of the resources Fordham is providing to help 
you make informed choices at enrollment—and throughout the year.  

WHAT’S CHANGING AND WHY
On January 1, 2018, two medical plan options will replace our current four options, 
as follows:

Current Medical Plan 
Options

New Medical Plan 
Options as of  
January 1, 2018

What’s New

•  Enhanced Option
•  Standard Option
•  Exclusive Provider 

Organization (EPO) Option

•  Enhanced Standard 
Option with a Health 
Reimbursement Account 
(HRA)

•  New option
•  New tax-free account

•  Health Savings Account 
Option with a Health 
Savings Account (HSA)

•  Health Investment 
Option with an HSA 

•  Same option, new name
•  Increased HSA contributions 

from Fordham

Fordham is also offering these new features:

Feature Applies if You... Value

Opt-out credit* Are currently enrolled in 
Fordham coverage (2017) and 
opt out (2018)

If currently enrolled as …
•  Employee-only: $4,000 

credit
• Family: $8,000 credit

Opt-down credit** Are currently enrolled in 
Fordham family coverage and 
opt down to employee-only 
coverage 

$4,000 credit

Medical assistance fund Face financial hardship 
after transitioning from the 
Enhanced or EPO options to 
the Enhanced Standard Option

Assistance varies by individual 
medical claims***

*To qualify, you must certify that you have 2018 coverage from another source, such as through a spouse’s plan.
**To qualify, you must certify that you have eligible dependents you would otherwise cover under the 
Fordham plan. 
***More details will follow once fund design is finalized.
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What’s Not Changing
While your medical plan options 
are changing, these important 
commitments and features 
remain the same:

•  Fordham’s commitment to your 
health, and the University’s 
substantial investment in your 
health care coverage.

•  UnitedHealthcare Choice Plus 
network of providers.

•  The opportunity to choose a 
coverage option that best suits 
you and your budget.

•  Certain “Enhanced Option” 
benefits that are being carried 
over to the Enhanced Standard 
Option, including benefits for 
advanced fertility treatments, 
unlimited rehabilitative services  
(such as physical therapy), 
enhanced prescription drug 
benefits, 90th percentile  
out-of-network reimbursement 
rates, and no preauthorization 
requirements. 

Also New for 2018: Limited Purpose Flexible Spending Account
Those who enroll in the Health Investment Option will be eligible for two  
tax-advantaged accounts: the Health Savings Account (HSA) and a new Limited 
Purpose Flexible Spending Account. The Health Investment Option User Guide, 
available in September, will provide more information about this new account.
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Why Change? 
The projected cost to maintain our current options is 
unaffordable for our faculty, administrators, and staff and 
unsustainable for the University in the long-term. As the 
cost of coverage climbs, it affects both you and Fordham. An 
effective way to address this problem is to establish a new 
option—the Enhanced Standard Option—that will preserve 
competitive coverage while helping reduce the rate of 
increasing costs. It’s important to note that, even with these 
changes, health care costs will continue rise, as they are 
nationally, but not as fast as they would under our  
current options. 

The updated medical plan enables us to…

•  Maintain competitive benefits and coverage choices for you.

•  Offer certain new provisions, such as the opt-out credit and 
medical assistance fund.

•  Better manage Fordham’s costs through a simplified 
structure (two coverage options rather than four).

How the New Fordham Options Compare to 
Those at Peer Institutions 
Part of responsible stewardship is regularly comparing our 
medical plan options with those offered at peer schools, 
ensuring that our plan continues to help attract and retain 
high-performing faculty, administrators, and staff. The chart 
below shows how the Fordham Enhanced Standard Option 
compares to similar plans at these other schools: 

What This Means for You 
As a result of the new benefits program…

•  You’ll have a choice of two options, enabling you to  
choose the approach that best suits your needs. Each 
option includes its own unique account to help you pay  
out-of-pocket costs. For more information about the 
accounts, turn to page 8.

•  Fordham is providing new resources, like the Medical Plan 
Cost Estimator to help you choose the option that best suits 
you. We’ll also provide information, like user guides, to help 
you make the most of your Fordham medical coverage all 
year long. Visit fordham.edu/2018benefits in late August 
to learn more.

Review this guide to learn more about the changes and what 
you need to do in the coming months.

Enhanced Standard Option or Equivalent Plan 
Employee Monthly Contributions* 

Peer Schools

Fordham 
University

Boston 
University

George 
Washington

Syracuse 
University

VillanovaSanta 
Clara

$1,000

$900

$800

$700

$600

$500

$400

$300

$200

$100

$0

Employee           Family

$867.58

$204.56

$405.77

$129.64

$414.59

$76.89

$534.60

$116.60

$465.09

$159.01

$402.94

$154.98

Take Action During Open Enrollment
You must actively enroll in medical coverage for 2018—or opt out of Fordham coverage, if you choose. 
If you don’t enroll or waive coverage, you’ll be automatically enrolled in employee-only coverage in the 
Health Investment Option, which may not meet your needs or preferences. During Open Enrollment, visit 
my.fordham.edu and select the Open Enrollment option.

*This chart shows Fordham contributions for 2018 
and peer schools for 2017. Source: Mercer, 2017
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YOUR 2018 MEDICAL PLAN OPTIONS AT A GLANCE
Starting on January 1, 2018, we’ll offer two coverage options: the Health Investment Option with increased Fordham 
contributions to the Health Savings Account (HSA), and the new Enhanced Standard Option with a Health Reimbursement 
Account (HRA).  

Review the charts below to compare the features of each plan. The rate sheets for each plan are posted at fordham.edu/2018benefits.
Health Investment Option Enhanced Standard Option

Plan Feature In Network Out of Network In Network Out of Network

Tax-Advantaged Account

Account type Health Savings Account (HSA) Health Reimbursement Account (HRA)

Fordham contributions Employee-only: $750
Family: $1,500

Employee-only: $400
Family: $800

Your contributions See page 6 for how much you can contribute Not permitted

Deductible

Employee-only $1,500 $3,000 $250 $300

Family $3,000 $6,000 $500 $600

Out-of-Pocket Maximum

Employee-only $3,000 $6,000 $2,500 $2,500

Family $6,000 $12,000 $5,000 $5,000

Coinsurance or Copays

Preventive Care No cost to you You pay 40% after 
deductible has been met 

No cost to you You pay 20% after 
deductible has been met 

Office Visit: Primary Care and 
Specialist

You pay 20% after 
deductible has been met

You pay 40% after 
deductible has been met

Primary care: $25 copay
Specialist: $50 copay

You pay 20% after 
deductible has been met

Emergency Room You pay 20% after 
deductible has been met

$100 copay $100 copay 

Outpatient Diagnostic Testing You pay 40% after 
deductible has been met

Minor diagnostics and 
X-ray: No cost to you

Major diagnostics  
(e.g., CT, PET, MRI): 
 $250 copay

Lab services: You pay 
5% after deductible has 
been met  

You pay 20% after 
deductible has been met

Hospital Inpatient Care You pay 40% after 
deductible has been met

$250 copay You pay 20% after 
deductible has been met

Family Deductibles Work Differently
If you enroll in family coverage, note that the family deductible works differently for the two options. 

Same Option, New Name
The Health Savings Account (HSA) Option has been renamed the Health Investment Option, consistent 
with its emphasis on long-term saving and investing for health care. While the option’s features are the same, 
Fordham is increasing University contributions to the option’s HSA starting in 2018.  

•  In the Health Investment Option, you must meet 
the family deductible before the plan begins paying 
benefits for anyone in the family.

•  In the Enhanced Standard Option, the plan 
begins paying benefits for any individual once the 
employee-only deductible is met. The plan will then 
pay benefits for all covered family members once 
the entire family deductible is met.
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In-Network Care vs. Out-of-Network Care
Both Fordham options allow you to see any provider you choose, with higher benefits (and lower out-of-pocket costs for you) 
when you choose providers in the UnitedHealthcare (UHC) Choice Plus network. You may choose from more than 140,000 
providers in the Greater New York area alone. If you see an out-of-network provider, note that UHC will base benefits on the 
90th percentile of usual, customary, and reasonable charges. You will be responsible for paying the remaining balance between 
what the doctor billed and what UHC pays.

Option Similarities
The options share these important similarities:

•  Same network and insurer. Both options offer the same UHC Choice Plus network of providers, and UHC 
processes claims for both options.

• Free preventive care. Both options cover 100% of the cost of in-network preventive care.

Prescription Drugs
Both medical plan options include coverage for prescription drugs. Each option has three prescription copay levels, or tiers.

•  Tier 1 is the lowest-cost option to you and typically includes generic drugs and the lowest-cost brand-name drugs.

•  Tier 2 is the midrange cost option and includes most preferred brand-name drugs.

•  Tier 3 is the highest-cost option to you and includes drugs that are usually the newest and most expensive—typically 
considered non-preferred, brand-name drugs.

Review the chart below to see your share of the cost for 2018. 

Prescription Drug Copay Amounts by Option

Health Investment Option* Enhanced Standard Option

Prescription Drug 
Category

Retail
31-day Max

Mail Order
90-day Max

Retail
31-day Max

Mail Order
90-day Max

Tier 1 $10 $25 $10 $20

Tier 2 $35 $87.50 $25 $50

Tier 3 $60 $150 $50 $100

* For the Health Investment Option, the copays for drugs apply after the deductible is met. With the Enhanced Standard Option, you pay copays, whether or not you’ve 
met your deductible.

Fordham’s Investment in You  
Fordham will spend millions of dollars on medical coverage and HSA/HRA contributions for faculty and administrators in 
2018, and has set aside a medical assistance fund. The cost share—meaning the amount that you and Fordham share for the 
cost of coverage—is 15% for administrators and 13.75% for faculty. Here’s how the costs break down per person for faculty 
and administration, depending on coverage level in each plan:

Enhanced Standard Option Health Investment Option

Faculty 
Employee-

Only 

Faculty 
Family

Admin 
Employee-

Only 

Admin  
Family

Total Annual Fordham 
Contribution with HRA 
Funding

Total Annual Employee 
Contribution 

Total Annual Fordham 
Contribution with HSA 
Funding

Total Annual Employee 
Contribution 

Faculty 
Employee-

Only 

Faculty 
Family

Admin 
Employee-

Only 

Admin  
Family

$35,000

$30,000

$25,000

$20,000

$15,000

$10,000

$5,000

$0

$35,000

$30,000

$25,000

$20,000

$15,000

$10,000

$5,000

$0
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$12,065.44
$9,935.16 $9,802.08

$3,807.24
$1,597.44

$25,381.56 $25,035.48

$4,153.32

$1,464.36

$31,130.24

$11,896.36

$30,690.68

$1,859.76 $2,028.84

$5,274.84$4,835.28
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SPOTLIGHT: THE HEALTH INVESTMENT OPTION WITH HSA
The Health Investment Option is uniquely designed for both current-year and long-term planning for health care expenses. 
That’s because it combines medical coverage with a tax-advantaged HSA.

This option might be a good choice for you if…
•  You and your family tend to have low medical expenses or you are comfortable budgeting for the deductible 

and out-of-pocket maximum.
•  You like the idea of saving for long-term expenses beyond the current year.
•  You are looking for more opportunities to save on taxes.
•  You want to avoid paying for more coverage than you really need, and like the idea of capturing the upside 

potential in years of lower medical expenses.

The Health Investment Option may offer you the better value, depending on your needs and preferences. Be sure to use the 
new Medical Plan Cost Estimator, available online late August, to explore scenarios and see which option best suits you.

HSA Key Features
An HSA offers these key features that make it ideal for tax savings and long-term planning:

•  Both you and Fordham contribute. Fordham’s contribution depends on whether you enroll in employee-only or family coverage. 
You can contribute up to the annual IRS limit less Fordham’s contribution. See the table on this page for more information.

•  Triple tax advantage. Contributions to an HSA are never taxed so long as they are used to pay for eligible health care 
expenses, including eligible medical, dental, and vision expenses.   
 
 

HSA Eligibility
According to IRS regulations, you cannot enroll in an HSA if…

•  You and your spouse are not enrolled in the Health Investment Option.
•  You and your spouse have a Health Care Flexible Spending Account (FSA) in 2018 to pay for medical expenses. 
•  You are claimed as dependent on anyone else’s tax return. 
•  You are enrolled in Medicare.*
*Employees age 65+ are automatically enrolled in Medicare Part A. If you are enrolled in Medicare and receive default medical coverage, you will automatically be enrolled 
in the Health Investment Option but will not be able to open the HSA.

•  Unlimited growth potential. Your HSA balance is yours to keep, allowing you to save for medical expenses in retirement. 
Unused contributions, including Fordham’s, and any interest earnings roll over each year—and, when you retire or leave 
Fordham for any reason, you take your account with you.

•  Upside potential. By choosing the lower cost Health Investment Option and contributing to an HSA, you capture the financial 
upside in years when your expenses may be low. In contrast, if you choose the higher-cost Enhanced Standard Option, which 
offers a lower deductible, you’ll pay more out of your paycheck, whether or not you use the coverage.

All contributions can 
be made tax-free.

Earn money tax-free through  
investment or interest payments.

Use your account funds to pay for  
qualified health care expenses tax-free.

HSA Contributions
The IRS sets the maximum amount that can be contributed to an HSA each year. This maximum includes contributions from  
both employee and employer. Here are the maximum amounts for 2018.

Health Savings Account  
Coverage Level

2018 Health Savings Account 
Contribution Limits

Fordham’s Contribution Your Maximum Contribution

Under Age 55

Employee-only $3,450 $750 $2,700

Family $6,900 $1,500 $5,400

Age 55 Until Enrolled in Medicare

Employee-only $4,450 $750 $3,700

Family $7,900 $1,500 $6,400

6
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HRA Key Features
The HRA offers these key features to help you pay current year out-of-pocket costs:

•  Fordham contributions only. Only Fordham contributes to an HRA. Fordham’s contributions are tax-free. Employee 
contributions are not permitted. However, you may contribute pre-tax dollars to a Health Care Flexible Spending Account 
(FSA), which you can use to pay for qualified health care expenses such as office visits and prescription drug copays.

•  Account rollovers (limited). Unused HRA amounts at the end of a year roll over to the following year (but not past  
December 31, 2020).

•  Account access if you leave (limited). You have access to your HRA for up to one year following your last date of Fordham 
employment (but no access past December 31, 2020).

HRA Contributions
If you enroll in the Enhanced Standard Option, Fordham will contribute the following amounts to your HRA for 2018.

HRA Coverage Level Fordham’s Contribution

Employee-only $400

Family $800

These contributions can only be used to pay expenses. They cannot be withdrawn as cash.

SPOTLIGHT: THE ENHANCED STANDARD OPTION WITH HRA
The Enhanced Standard Option focuses on current year expenses. It combines a higher level of medical coverage (at a higher 
cost) with a Health Reimbursement Account (HRA).

This option might be a good choice for you if…
•  You and your family tend to have high medical expenses, or many out-of-network expenses.

•  You want to keep your out-of-pocket costs as low and predictable as possible, and are willing to pay more for 
coverage to do so.

•  You think the Fordham-funded HRA is adequate for current year out-of-pocket expenses, or if not, you want to 
contribute to a Health Care FSA.

•  You are interested in the coverage enhancements available under this option, including advanced fertility 
treatment and unlimited rehabilitative services (physical therapy, speech therapy, chiropractic care, 
occupational therapy, and acupuncture).

6

The Enhanced Standard Option may offer you the better value, depending on your needs and preferences. Be sure to use the 
new Medical Plan Cost Estimator, available online late August, to explore scenarios and see which option best suits you.
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HSA VS. HRA: DIFFERENCES AT A GLANCE
As you’re determining which medical plan option is right for you, consider how the accounts that accompany each option work.

Health Savings Account (HSA) Health Reimbursement Account (HRA)

Applies if you enroll in Health Investment Option Enhanced Standard Option

Purpose Current year and long-term health care 
expenses

Current year health care expenses only

Annual Fordham contribution Employee-only: $750
Family: $1,500

Employee-only: $400
Family: $800

Can you contribute tax-free dollars? Yes, see page 6 to find out how much No

Covers what eligible expenses? Qualified medical, dental, and vision expenses, 
such as prescription drugs and eye exams. For 
a complete list of eligible expenses, visit  
irs.gov and see Publication 502.

Qualified medical, dental, and vision expenses, 
like deductible, coinsurance, and copays. For a 
complete list of eligible expenses, visit irs.gov 
and see Publication 969.

Rollover limit for unused dollars at year end? No limit Until December 31, 2020

Take funds with you when you retire or leave 
Fordham?

Yes No (but unused funds may be used for up to 
one year provided termination of employment 
occurs by December 31, 2020)

Reminder! If you don’t enroll or waive coverage 
between Monday, October 30, and Friday,  
November 17, you will be assigned to a medical  
option that may not be right for you. You will not  
be able to contribute to an FSA or HSA in 2018.  
You will also not have any dental or vision coverage.  
You must use the online enrollment system at 
my.fordham.edu to enroll in your benefits 
and update dependent information.

We want to hear from you! If you have questions about 
the 2018 medical plan options, contact the Benefits 
Department at 718-817-4932, Monday through Friday,  
9 am – 5 pm. We’ll use your questions to update our 
FAQs on a rolling basis, so be sure to regularly visit 
fordham.edu/2018benefits for the latest information.

RESOURCES
Look for these resources to help you more fully understand your 2018 Fordham medical plan options.  

AUGUST SEPTEMBER OCTOBER/NOVEMBER

Visit fordham.edu/2018benefits to:

•  Review additional information, such as FAQs, 
to learn more about your 2018 medical plan 
options.

•  Late August: Read the medical plan option 
user guides for detailed information on how 
each option works.

•  Late August: Visit my.fordham.edu to use the 
new Medical Plan Cost Estimator to find the 
option that may offer you the better value. 
Model various health care scenarios to see 
how the options compare.

 

•  Attend a presentation about 
your new medical plan  
options and enrollment,  
September 18 – 22. Go to  
fordham.edu/2018benefits 
for meeting locations.

•  Enroll between October 30 and  
November 17.

•   Attend a presentation about your new medical 
plan options and enrollment, October 16 - 19. 
Go to fordham.edu/2018benefits for meeting 
locations.

•  Attend a presentation about your new medical 
plan options and enrollment, November 14 
– 16. Go to fordham.edu/2018benefits for 
meeting locations.

Questions?


